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Contract to Charter a Public School Academy

Pursuant to Part 6E of the Revised School Code (“Code”), being Sections 380.551 to 380.561
of the Michigan Compiled Laws, the Manistee Area Public Schools Board of Education ("MAPS
Board”) re-authorizes Michigan Great Lakes Virtual Academy (the "Academy”), effective July 1,
2018, to operate as a school of excellence that is a cyber school in the State. The Parties agree
that the issuance of this Contract is subject to the following Terms and Conditions:

ARTICLE |
DEFINITIONS

Section 1.1. Ceriain Definitions. For purposes of this Contract, and in addition to the
terms defined throughout this Contract, each of the following words or expressions, whenever
capitalized, shall have the meaning set forth in this sect ion:

a) Academy means the Michigan school of excellence corporation
authorized by this Contract.

b) Academy Board means the Board of Directors of the Academy
authorized by this Contract. Academy Board member or Academy
Director means an individual who is a member of the Academy Board,
whether in the past, present or future.

c) Accountability Plan means a Community District accountability plan
established, implemented, and administered by the State School
Reform/Redesign Officer under section 390 of the Code, MCL 380.390.

d) Applicable Law means all state and federal law applicable to a school of
excellence organized that is a cyber school.

e) Applicant means the person or entity that submitted the school of
excellence application to MAPS for the establishment of the Academy.

f) Application means the school of excellence application and supporting
documentation submitted to MAPS for the establishment of the Academy.

g) Authorizing Resolution means the resolution(s) adopted by the MAPS
Board that, among other things, approve the issuing of a Contract to the
Academy to operate as a school of excellence that is a cyber school.

h) Charter School means public school academy as defined in section 5 of
the Code, MCL 380.5.

i) Code means the Revised School Code, Act No. 451 of the Public Acts of
1976, as amended, being Sections 380.1 to 380.1852 of the Michigan
Compiled Laws.



k)

Community District means a community school district created under
part 5B of the Code, MCL 380.381, et seq.

Conservator means an individual appointed by the District Board (or
designee) in accordance with Section 10.7 of these Terms and
Conditions.

Contract means, in addition to the definition set forth in the Code, the
Terms and Conditions and the Schedules.

Cyber School means a cyber school as defined in Section 551 of the
Code, MCL 380.551.

Department or MDE means the Michigan Department of Education.

Educational Service Provider or “ESP” means an educational
management organization as defined under section 553¢ of the Code,
MCL 380.553c, that has entered into agreement with the Academy Board
for operation or management of the Academy, which agreement has been
submitted to the MAPS Charter School Office Director for review as
provided in Section 11.13 and has not been disapproved by the MAPS
Charter School Office Director, and is consistent with the Charter School
Office Educational Service Provider Policies, as they may be amended
from time to time, and Applicable Law.

Educational Service Provider Policies or ESP Policies means those
policies adopted by the MAPS Charter Schools Office Director that apply
to a Management Agreement. The MAPS Charter Schools Office Director
may, at any time and in her or his sole discretion, amend the ESP
Policies. Upon amendment, changes to the ESP Policies shall
automatically be incorporated into this Contract, effective 30 days after
adoption or amendment, and shall be exempt from the amendment
procedures under Article IX of these Terms and Conditions.

Fund Balance Deficit means the Academy has more liabilities than
assets at the end of any given school fiscal year, and includes any fiscal
year where the Academy would have had a budget deficit but for a
financial borrowing by, or monetary contribution by an Educational
Service Provider or other person or entity to, the Academy. If the
Academy receives a gift or grant of money or financial support from an
Educational Service Provider or other person or entity that does not
require repayment by the Academy, and is not conditioned upon the
actions or inactions of the Academy Board, then such gift or grant shall
not constitute a financial borrowing or contribution for purposes of
determining a Fund Balance Deficit.
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r)

8)

Y)

2)

ESP Management Agreement or ESP Agreement means an agreement
as defined under section 553c of the Code, MCL 380.553c, that has been
entered into between an ESP and the Academy Board for operation
and/or management of the Academy, which has been submitted to the
MAPS Charter School Office Director for review as provided in Section
11.13 and has not been disapproved by the MAPS Charter School Office
Director, and is consistent with the CSO Educational Service Provider
Policies as they may be amended from time to time, and Applicable Law.

MAPS means Manistee Area Public Schools, a general powers school
district, formed and operating under Section 11a of the Code, MCL
380.11a, and empowered under Part 6E of the Code to issue not more
than one contract for a school of excellence that is a cyber school.

MAPS Board means the Manistee Area Public School Board of
Education.

MAPS Charter Schools Hearing Panel or Hearing Panel means such
person(s) as designated by the MAPS Board.

MAPS Charter School Office or CSO means the office that the MAPS
Board, by issuance of this Contract, hereby designates as the point of
contact for public school academy applicants and public school
academies authorized by the MAPS Board (including schools of
excellence). The MAPS Charter School Office is also responsible for
managing, implementing, and overseeing the MAPS Board’s
responsibilities with respect to the Contract.

MAPS Charter School Office Director or CSO Director means the
person designated by the MAPS Board to administer the operations of the
MAPS Charter School Office, which shall be the MAPS Superintendent.

MAPS President means the President of the MAPS Board or his or her
designee.

Master Calendar of Reporting Requirements (MCRR) means the
compliance certification duties required of the Academy by the MAPS
Board (or designee). The MAPS Board (or designee) may amend the
MCRR each fiscal year or at such other times as deemed appropriate by
the MAPS Board (or designee). These changes shall be automatically
incorporated into the Contract and shall be exempt from the Contract
amendment procedures under Article IX of these Terms and Conditions.

Method of Selection Resolution means the resolution adopted by the
MAPS Board providing for the method of selection, length of term,
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number of Academy Board members, qualification of Academy Board
members and other pertinent provisions related to the Academy Board.

aa) Resolution means any resolution adopted by the MAPS Board.

bb) Schedules mean the schedules incorporated into and part of the Terms
and Conditions.

cC) State Board means the State Board of Education, established pursuant
to Article 8, Section 3 of the Michigan Constitution of 1963 and MCL

388.1001, et seq.

dd) State School Reform/Redesign Office means the office created within
the Michigan Department of Technology, Management and Budget by
Executive Reorganization Order 2015-02, codified at MCL 18.554, and
transferred from the Michigan Department of Technology, Management
and Budget to the Michigan Department of Education by Executive Order
2017-05, and codified at MCL. 388.1282.

ee) State School Reform/Redesign Officer means the officer described in
Section 1280c(9) of the Code, MCL 380.1280¢(9), and authorized to act
as the superintendent of the State School Reform/Redesign District under
Section 1280¢(6)(b) of the Code, MCL 380.1280¢(6)(b).

ff) Terms and Conditions means this document entitted Terms and
Conditions of Contract issued by the MAPS Board of Education to
Michigan Great Lakes Virtual Academy Confirming the Status of Michigan
Great Lakes Virtual Academy as a School of Excellence that is a Cyber
School.

Section 1.2. Captions. The captions and headings used in this Contract are for
convenience only and shall not be used in construing the provisions of this Contract.

Section 1.3. Gender and Number. The use of any gender in this Contract shall be
deemed to be or include the other genders, and the use of the singular shall be deemed to
include the plural (and vice versa) wherever applicable.

Section 1.4, Schedules. All Schedules to this Contract are part of this Contract.

Section 1.5. Statutory Definitions. Statutory terms defined in the Code shall have the
same meaning in this Contract.

Section 1.6. Application. The Application submitted to the MAPS Board for the
establishment of the Academy is incorporated into, and made part of, this Contract. In the event
that there is an inconsistency or dispute between materials in the Application and the Contract,
the language or provisions in the Contract shall control.
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Section 1.7. Conlflicting Contract Provisions. In the event that there is a conflict
between language contained in the provisions of this Contract, the Contract shall be interpreted
as follows: (i) the Method of Selection Resolution shall control over any other conflicting
language in the Contract; (ii) the Authorizing Resolution shall control over any other conflicting
language in the Contract with the exception of language in the Method of Selection Resolution;
(iii) the Terms and Conditions shall control over any other conflicting language in the Contract
with the exception of language in the Method of Selection Resolution and the Authorizing
Resolution; and (iv) the Articles of Incorporation shall control over any other conflicting language
in the Contract with the exception of language in the Method of Selection Resolution,
Authorizing Resolution and these Terms and Conditions.

ARTICLE I
ROLE OF MAPS BOARD AS AUTHORIZING BODY

Section 2.1. Independent Status of MAPS. The MAPS Board is an authorizing body
as defined in the Code. In approving this Contract, the MAPS Board voluntarily exercised
additional powers given to MAPS under the Code. Nothing in this Contract shall be deemed to
be any waiver of MAPS’s powers or independent status and the Academy shall not be deemed
to be part of the MAPS Board or MAPS. Because the Academy is not located in a Community
District, the MAPS Board is not required to provide accreditation notice to the State School
Reform/Redesign Officer under Section 552 of the Code.

Section 2.2. Independent Status of Academy. The Academy is a body corporate and
governmental entity authorized by the Code. The Academy is organized and shall operate as a
school of excellence and a school of excellence corporation. The Academy is not a division or
part of the MAPS Board or MAPS. The relationship between the Academy and the MAPS Board
is based solely on the applicable provisions of the Code and the terms of this Contract or other
agreements between the MAPS Board and the Academy, if applicable.

Section 2.3. MAPS Board Resolutions. For purposes of this Contract, the MAPS
Board has adopted the following resolutions:

a) Method of Selection and Appointment Resolution. The MAPS Board has
adopted the Method of Selection and Appointment Resolution which is
incorporated into this Contract as part of Schedule 1. At any time and at
its sole discretion, the MAPS Board may amend the Method of Selection
and Appointment. Upon MAPS Board approval, changes to the Method of
Selection and Appointment Resolution shall automatically be incorporated
into this Contract and shall be exempt from the amendment procedures
under Article IX of the Terms and Conditions.

b) Authorizing Resolutions. The MAPS Board has adopted the Authorizing
Resolution which is incorporated into this Contract as part of Schedule 1.

Section 2.4. Method for Monitoring Academy’s Compliance with Applicable Law and
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Performance of its Targeted Educational Outcomes. The MAPS Board has the responsibility to

oversee the Academy Board’s compliance with the Contract and all Applicable Law. The
Academy shall perform the compliance certification duties required by the MAPS Board as
outlined in the Contract and MCRR incorporated into this Contract as Schedule 5. Additionally,
the Academy shall be responsible for the following:

a)

b)

d)

e)

To the extent permitted by law, including without limitation the Family
Educational Rights and Privacy Act (FERPA), 20 USC 1232g; 34 CFR
Part 99, the Academy shall provide the MAPS Charter Schools Office with
copies of reports and assessments concerning the educational outcomes
achieved by pupils attending the Academy and shall provide necessary
approvals for the MAPS Charter Schools Office to access electronic
information received or stored by the State of Michigan including, but not
limited to, the Department of Education or other agency authorized by the
State to collect school data.

In the event that the MAPS Superintendent determines that the
Academy’s educational outcomes should be reviewed to help determine if
the Academy is meeting the educational goals set forth in the Schedules,
the MAPS Superintendent, at his or her discretion, may require an
objective evaluation of student performances by an educational
consultant, acceptable to both the Academy and the MAPS
Superintendent. The Academy shall pay for the expense of the
evaluation. In addition, at any time, the MAPS Superintendent may
require an evaluation of student performance to be selected by and at the
expense of the MAPS. The Academy shall cooperate with the evaluation,
including any student testing required.

The Academy shall submit audited financial statements, including
auditor's management letters and any exceptions noted by the auditors,
to the MAPS Charter Schools Office. The financial statements and
auditor's management letters shall be submitted to the MAPS Charter
Schools Office within ninety (90) days after the end of the Academy’s
fiscal year.

The Academy shall provide the MAPS Charter Schools Office with a copy
of the proposed annual budget for the upcoming fiscal year of the
Academy no later than July 1% The Academy Board is responsible for
establishing, approving and amending the annual budget in accordance
with the Uniform Budgeting and Accounting Act, MCL 141.421 et seq.,
and for providing all amendments and revisions to the MAPS Charter
Schools Office following Academy Board approval.

The Academy shall provide to the MAPS Charter Schools Office minutes
of all Academy Board meetings no later than five (5) days after the
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approval of such meeting minutes.

8] Within ten (10) days of receipt, the Academy shall notify the MAPS
Charter Schools Office of correspondence received from the Department
or State Board that requires a written or formal response.

9) Within ten (10) days of receipt, the Academy shall report to the MAPS
Charter Schools Office any litigation or formal proceedings alleging
violation of Applicable Law or contractual agreement against the
Academy, its officers, employees, agents, and/or contractors.

h) The Academy shall permit review of the Academy's records and
inspection of its premises at any time by representatives of MAPS.
Normally, such inspections shall occur during the Academy’s hours of
operation and after advance notice to the Academy.

Section 2.5. MAPS Board Administrative Fee. During the term of this Contract, the
Academy shall pay the MAPS Board an administrative fee of 3% of the state school aid
payments received by the Academy. This fee shall be retained by the MAPS Board from each
state school aid payment received by the MAPS Board for forwarding to the Academy. This fee
shall compensate the MAPS Board for considering the Academy's application for
reauthorization, issuing the Contract, and overseeing the Academy Board’s compliance with the
Contract and all Applicable Law.

Section 2.6. MAPS Board as Fiscal Agent for the Academy. The MAPS Board is the
fiscal agent for the Academy. The MAPS Board shall, within three (3) business days, forward to
the Academy all state school aid funds or other public or private funds received by the MAPS
Board for the benefit of the Academy. The MAPS Board shall retain any amount owed to the
MAPS Board by the Academy pursuant to this Contract. For purposes of this section, the
responsibilities of the MAPS Board, the State of Michigan, and the Academy are set forth in the
Fiscal Agent Agreement incorporated herein as Schedule 4.

Section 2.7. Authorization of Employment. The Academy may employ or contract
with personnel. If the Academy contracts for personnel with an Educational Service Provider,
the Academy shall submit a draft of the proposed agreement fo the MAPS Charter School Office
for review. The MAPS Charter School Office may disapprove the proposed agreement if it
contains provisions in violation of this Contract or Applicable Law. No ESP Management
Agreement shall be effective unless and until the agreement complies with Section 11.14 of
these Terms and Conditions. With respect to Academy employees, the Academy shall have the
power and responsibility to (i) select and engage employees; (ii) pay their wages; (iii) dismiss
employees; and (iv) control the employees’ conduct, including the method by which the
employee carries out his or her work. An employee hired by the Academy shall be an employee
of the Academy for all purposes and not an employee of MAPS for any purpose. The Academy
Board shall prohibit any individual from being employed by the Academy, an ESP, or an
employee leasing company involved in the operation of the Academy, in more than one (1) full-
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time position and simultaneously being compensated at a full-time rate for each of these
positions. The Academy shall be responsible for carrying worker's compensation insurance and
unemployment insurance for its employees.

Section 2.8, Financial Obligations of the Academy are Separate from the State of
Michigan, MAPS Board and MAPS. Any contract, mortgage, loan or other instrument of
indebtedness entered into by the Academy and a third party shall not in any way constitute an
obligation, either general, special, or moral, of the State of Michigan, the MAPS Board, or
MAPS. Neither the full faith and credit nor the taxing power of the State of Michigan or any
agency of the State, nor the full faith and credit of the MAPS Board or MAPS shall ever be
assigned or pledged for the payment of any Academy contract, agreement, note, mortgage,
loan or other instrument of indebtedness.

Section 2.9. Academy Has No Power To Obligate or Bind State of Michigan, MAPS
or the MAPS Board. The Academy has no authority whatsoever to enter into any contract or
other agreement that would financially obligate the State of Michigan, the MAPS Board or
MAPS, nor does the Academy have any authority whatsoever to make any representations to
lenders or third parties, that the State of Michigan, the MAPS Board or MAPS in any way
guarantee, are financially obligated, or are in any way responsible for any contract, agreement,
note, mortgage, loan or other instrument of indebtedness entered into by the Academy.

Section 2.10.  Authorizing Body Contract Authorization Process. Pursuant to the Code,
the MAPS Board is not required to issue a contract to the Academy. This Contract is for a fixed
term and will terminate at the end of the Contract term set forth in Section 12.14 without any
further action of either the Academy or the MAPS Board. Prior to the end of the Contract term,
the MAPS Board shall provide a description of the process and standards by which the
Academy may be considered for the issuance of a new contract. The timeline for consideration
of whether to issue a new contract to the Academy shall be solely determined by the MAPS
Board. The standards for the issuance of a new contract shall include increases in academic
achievement for all groups of pupils as measured by assessments and other objective criteria
established by the MAPS Board as the most important factor of whether to issue or not issue a
new contract. The MAPS Board, at its sole discretion, may change its process and standards for
issuance of a contract at-any time, and any such changes shall take effect automatically without
the need for any amendment to this Contract. Consistent with the Code, the MAPS Board may
elect, at its sole discretion, not to consider the issuance of a contract, consider reauthorization
of the Academy and elect not to issue a contract, or consider reauthorization of the Academy
and issue a contract for a fixed term.

Section 2.11.  MAPS Board Approval of Condemnation. In the event that the Academy
desires to acquire property pursuant to section 553(9) of the Code, the Uniform Condemnation
Procedures Act, or other applicable statutes, it shall obtain express written permission for such
acquisition from the MAPS Board. The Academy shall submit a written request to the Charter
schools Office Director describing the proposed acquisition and the purpose for which the
Academy desires to acquire the property. The MAPS Charter Schools Office Director will
generate a recommendation for consideration by the MAPS Board with regard to the proposed

8




acquisition. The request and the MAPS Charter Schools Office Director's recommendation will
be submitted by the MAPS Charter Schools Office Director for the MAPS Board’s consideration
in accordance with the MAPS Board's generally applicable timelines and policies for the
agendas of regularly scheduled MAPS committee meetings, and open session meetings of the
MAPS Board. No acquisition may be made until the approval of the MAPS Board is obtained by
resolution adopted at a meeting of the MAPS Board.

Section 2.12. MAPS Charter Schools Office Director Review of Certain Financing
Transactions. If the Academy proposes to (i) finance the acquisition, by lease, purchase, or
other means, of facilities or equipment, or renovation of facilities, in excess of $150,000,
pursuant to arrangements calling for payments over a period greater than one (1) year, and
which include a pledge, assignment or direction to one or more third parties of a portion of the
funds to be received by the Academy from the State of Michigan pursuant to the State School
Aid Act of 1979, as amended, being MCL 388.1601 et seq., or (ii) direct that a portion of its
State School Aid Payments be forwarded by the MAPS Board, as Fiscal Agent, to a third party
account for the payment of Academy debts and liabilities, the Academy shall submit the
transaction for prior review by the MAPS Charter Schools Office Director as designee of the
MAPS Board, in the manner provided herein. The Academy shall, not later than thirty (30) days
prior to the proposed closing date of the transaction, submit a written request to the MAPS
Charter Schoo! Office Director describing the proposed transaction and the faciliies or
equipment to be acquired with the proceeds thereof (if any), and in the case of a transaction
described in subparagraph (ii) of this Section, (a) a copy of the Academy Board’s resolution
authorizing the direct intercept of State School Aid Payments; (b) a copy of a State School Aid
Payment Agreement and Direction document that is in a form acceptable to the MAPS Charter
Schools Office; and (c) copies of such other documentation regarding the transaction which is
the subject of the proposed direct intercept as the MAPS Charter Schools Office may request.
Unless the MAPS Charter Schools Office Director extends the review period, within thirty (30)
days of receiving a written request in compliance with this Section, the MAPS Charter Schools
Office Director shall notify the Academy if the proposed transaction is disapproved. The MAPS
Charter Schools Office Director may disapprove the proposed transaction if the proposed
transaction violates this Contract or Applicable Law. If the proposed transaction is disapproved,
such disapproval may, but shall not be required to, state one or more conditions which, if
complied with by the Academy and any lender, lessor, seller or other party, would cause such
disapproval to be deemed withdrawn. No transaction described in this Section may be entered
into that is disapproved by the MAPS Charter Schools Office Director. By not disapproving of
the proposed transaction, the MAPS Charter Schools Office Director is in no way giving
approval of the proposed transaction, or any of the terms or conditions thereof.

ARTICLE Ill
REQUIREMENT THAT ACADEMY ACT SOLELY
AS GOVERNMENTAL AGENCY OR ENTITY AND POLITICAL SUBDIVISION

Section 3.1. Governmental Agency or Entity and Political Subdivision. The Academy
shall act exclusively as a governmental agency or entity and political subdivision.




Section 3.2. Other Permitted Activities. Nothing in this Contract shall prohibit the
Academy from engaging in other lawful activities that are not in derogation of the Academy’s
status as a public school or that would not jeopardize the eligibility of the Academy for state
school aid funds. Subject to Section 2.7 and Section 6.14 of the Terms and Conditions, the
Academy may enter into agreements with other public schools, public school academies,
governmental units, businesses, community and nonprofit organizations where such
agreements contribute to the effectiveness of the Academy or advance education in this state.

Section 3.3. Academy Board Members Serve in their Individual Capacity. All
Directors of the Academy Board shall serve in their individual capacity, and not as a
representative or designee of any other person or entity. A person who does not serve in their
individual capacity, or who serves as a representative or designee of another person or entity,
shall be deemed ineligible to continue to serve as a Director of the Academy Board. A Director
who violates this Section shall be removed from office in accordance with the removal
provisions found in the Resolution or Schedule 3: Bylaws. As set forth in the Resolution, a
Director serves at the pleasure of the MAPS Board, and may be removed with or without cause
by the MAPS Board at any time.

ARTICLE IV
PURPOSE

Section 4.1. Academy’s Purpose. The Academy Board shall identify the purpose or
mission of the Academy. Any subsequent change to a School’'s purpose or mission shall be
carried out by amendment in accordance with Article IX of these Terms and Conditions. The
Academy'’s stated purpose or mission shall be set forth in the Schedules.

ARTICLE V
CORPORATE STRUCTURE OF THE ACADEMY

Section 5.1. School of Excellence Corporation. The Academy shall be organized and
operated as a school of excellence corporation in accordance with Part 6E of the Code and the
Michigan Nonprofit Corporation Act, as amended, Act No. 162 of the Public Acts of 1982, being
Sections 450.2101 to 450.3192 of the Michigan Compiled Laws. Notwithstanding any provision
of the Michigan Nonprofit Corporation Act, as amended, the Academy shall not take any action
inconsistent with the provisions of Part 6E of the Code or other Applicable Law.

Section 5.2. Articles of Incorporation. Unless amended pursuant to Section 9.3 of
Article IX herein, the Articles of Incorporation of the Academy, as set forth in Schedule 2, shall
be the Articles of Incorporation of the Academy. The Academy Board represents to the MAPS
Board that Schedule 2 includes all amendments to the Academy’s Articles of Incorporation as of
the date set forth above.

Section 5.3. Bylaws. Unless amended pursuant to Section 9.4 of Article 1X herein,
the Bylaws of the Academy, as set forth in Schedule 3, shall be the Bylaws of the Academy. The
Academy Board represents to the MAPS Board that Schedule 3 includes all amendments to the
Academy'’s Bylaws as of the date set forth above. Under no circumstances shall the Academy’s

10




Bylaws permit a meeting of the Academy Board to be held unless at least a quorum of Academy
Board members is physically present in a single location, following proper public notice of the
meeting. Only to the extent consistent with this prohibition and the requirements of Michigan’s
Open Meetings Act may the Academy Board, in its discretion, adopt Bylaws that permit remote
(telephonic or otherwise) participation by one or more members of the Academy Board in an
open or closed session meeting of the Academy Board.

Section 5.4. Quorum. Notwithstanding any document in the Contract that is
inconsistent with this Section, including the Academy’s Articles of Incorporation and Bylaws, a
quorum of the Academy Board that is necessary to transact business and to take action shall be
a majority of the Academy Board members as defined by the Authorizing Resolution, or as
required by law.

ARTICLE VI
OPERATING REQUIREMENTS

Section 6.1. Governance Structure. The Academy shall be organized and
administered under the direction of the Academy Board and pursuant to the governance
structure as set forth in its Bylaws. The Academy’s Board of Directors shall meet at least six
times per fiscal year, unless another schedule is mutually agreed upon by the MAPS
Superintendent and the Academy.

Section 6.2. Contributions and Fund Raising. The Academy may solicit and receive
contributions and donations as permitted by law. No solicitation shall indicate that a contribution
to the Academy is for the benefit of MAPS. MAPS shall not be required to receive any
contributions or donations for the benefit of the Academy. If MAPS receives contributions or
donations for the benefit of the Academy, it shall forward such funds to the Academy within
three (3) business days of receipt.

Section 6.3. Educational Goals and Programs. The Academy shall pursue the
educational goals and programs identified and contained in Schedule 7-1. Such goals and
programs may be amended pursuant to Section 9.2 of Article IX of the Terms and Conditions.
The educational goals shall require demonstrated improved pupil academic achievement for all
groups of pupils. Upon request, the Academy shall provide the MAPS Charter School Office
with a written report, along with supporting data, assessing the Academy' s progress toward
achieving its goal(s). The Academy shall document experience in delivering a quality education
program that improves pupil academic achievement following the standards for quality on-line
learning established by the National Association of Charter School Authorizers or other
nationally recognized standards for quality on-line learning. Such documentation is included in

Schedule 7-1.

Section 6.4. Curriculum. The Academy shall have flexibility in developing, realigning,
and implementing the curriculum identified in Schedule 7-2. Any changes to the curricula shall
be administered pursuant to Section 9.2 of Article IX of the Terms and Conditions, and such
proposed curricula shall be designed to achieve the Academy’s overall educational goals and
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State’s educational assessment test.

Section 6.5. Methods of Accountability. In addition to those set forth in this Section
6.5, the Academy shall evaluate its pupils’ work based on the assessment strategies identified
in Schedule 7-4. To the extent applicable, the pupil performance of the Academy shall be
assessed using at least the mathematics and reading portions of the Michigan Student Test of
Educational Progress (MSTEP) or the Michigan Merit Examination, as designated under the
Code. The Academy shall provide the MAPS Charter School Office with copies of reports,
assessments and test results, to the extent permitted by law, including without limitation the
Family Educational Rights and Privacy Act (FERPA), 20 USC §1232g; 34 CFR Part 99,

concerning the following:

a) educational outcomes achieved by pupils attending the Academy and
other reports reasonably requested by the MAPS Charter Schools Office;

b) an assessment of the Academy’s student performance at the end of each
academic school year or at such other times as the MAPS Board may

reasonably request;
c) an annual education report in accordance with the Code;

d) an annually administered nationally recognized norm-referenced
achievement test for the Academy’s grade configuration or a program of
testing approved by the MAPS Charter School Office Director; and

e) all tests required under Applicable Law.

The MAPS Board may use such reports, assessments and test results in making its decision to
suspend, terminate, revoke, or reconstitute the Contract, or to not issue a new contract at the

end of the Contract term.

Section 6.6. Staff Responsibilities. Subject to Section 2.7 of Article !l of the Terms
and Conditions, the MAPS Board authorizes the Academy to employ personnel or contract with
an Educational Service Provider. Staff Responsibilities are included in Schedule 7-3. A copy of
the Management Agreement shall be included in Schedule 7-3. A teacher who holds
appropriate certification according to State Board rules will be responsible for all of the following
for each course in which a pupil is enrolled:

a) Improving learning by planned instruction;

b) Diagnosing the pupil’s learning needs;

C) Assessing learning, assigning grades, and determining advancement;
and

d) Reporting outcomes to administrators and parents or legal guardians
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Section 6.7. Admission Policy, Conditions, and Limits. The Academy shall comply
with all application, enroliment and admissions policies and criteria required by Applicable Law,
including reporting requirements of the Department in the form and manner prescribed. A copy
of the Academy’s admission policies and criteria are set forth in Schedule 7-5. With respect to
the Academy’s pupil admissions process, the Academy shall provide any documentation or
information requested by the MAPS Charter School Office that demonstrates the following:

a) the Academy has made a reasonable effort to advertise its enroliment
openings to all pupils in this state;

b) that the Academy has made the following additional efforts to recruit
pupils who are eligible for special education programs and services or
English as a second language services to apply for admission:

() Reasonable efforts to advertise all enrollment openings to
organizations and media that regularly serve and advocate for
individuals with disabilities or children with limited English-
speaking ability throughout the state; and

(i) Inclusion in all pupil recruitment materials of a statement that
appropriate special education services and English as a second
language services will be made available to pupils attending the
Academy as required by law.

C) the Academy’s open enrollment period was for a duration of at least 2
weeks and permitted the enrollment of pupils by parents at times in the
evening and on weekends;

d) the Academy has given enrollment priority (in the annual lottery and on
any waiting lists, if applicable) to pupils who reside in MAPS, the
authorizing body; and

e) each pupil's family has been offered a computer and a subsidy for the
cost of internet access.

The Academy Board shall ensure that, when the pupil enrolls in the Cyber School, the pupil and
his or her parent or legal guardian are provided with a parent-student orientation. If the pupil is
at least age 18 or is an emancipated minor, the orientation may be provided to just the pupil.

The Academy Board will abide by enrollment limits for Cyber Schools established in the Code or
by the Department, including maximum enroliment limitations based on years of operation.
Cyber Schools may not enroll any new pupils in the Cyber School in a school year that begins
after the Department has made a determination that the combined total statewide final audited
membership for all pupils in membership in Cyber Schools exceeds a number equal to 2% of
the combined total statewide final audited membership for all pupils in membership in public

schools for the 2011-2012 State Fiscal Year.
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Section 6.8. School Calendar/School Day Schedule. The Academy shall comply with
all minimum standards governing the length of the school term, minimum number of days and
hours of instruction required by Applicable Law. The Academy agrees to make available to the
MAPS Charter Schools Office a copy of the School Calendar/School Day Schedule for each site
for each academic school year no later than July 1%t A copy of the School Calendar/School Day
Schedule shall be automatically incorporated into Schedule 7-6, without the need for an
amendment under Article IX of the Terms and Conditions. Cyber Schools will make educational
services available for a minimum of 1,098 hours during a school year and ensure that each pupil
participates in the educational program for at least 1,098 hours during a school year.

Section 6.9. Age/Grade Range of Pupils Enrolled. The Academy is authorized to
operate grades K-12. The Academy may add additional grades and vocational programs in the
future, pursuant to Section 9.2 of Article IX of the Terms and Conditions.

Section 6.10.  Annual Financial Audit. The Academy shall conduct an annual financial
audit prepared and reviewed by an independent certified public accountant in accordance with
generally accepted governmental auditing principles. The Academy shall submit the annual
financial statement audit and auditor's management letter to the MAPS Charter School Office in
accordance with the MCRR. The Academy Board shall provide to the CSO a copy of any
responses to the auditor's management letter in accordance with the MCRR.

Section 6.11.  Address and Description of Proposed Site(s); Process for Expanding
Academy's Site Operations. The proposed address and physical plant description of the
Academy’s proposed site or sites is set forth in Schedule 7-8. To the extent applicable per MCL
380.556(1), following Academy Board and MAPS Board approval, proposed changes to the
address and description of any site or sites shall be incorporated into this Contract by
amendment. With the approval of the MAPS Board, the Academy Board may operate the same
configuration of age or grade levels at more than one (1) site if each configuration of age or
grade levels and each site identified in Schedule 7-8 are under the direction and control of the

Academy Board.

The MAPS Board’s process for evaluating and approving the same configuration of age
or grade levels at more than one (1) site is as follows:

By formal resolution, the Academy Board may request the authority to operate the same
configuration of age or grade levels at more than one site. The Academy Board shall submit to
the MAPS Charter School Office an application for site expansion, in a form or manner
determined by the MAPS Charter School Office an application for site expansion, in a form or
manner determined by the CSO. The application for site expansion shall include all information
requested by the CSO, including detailed information about the site, revised budget, renovation
and site improvement costs, the Academy’s proposed operations at the site, and the information
provided in Contract Schedule 7-8. Upon receipt of a complete application for site expansion,
the MAPS Charter School Office shall review the application for site expansion and make a
recommendation to the MAPS Board on whether the Academy’s request for site expansion
should be approved. A positive recommendation by the CSO of the application for site
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expansion shall include a determination that the Academy is operating in compliance with the
contract and is making measurable progress toward meeting the Academy’s educational goals.
The MAPS Board may consider the Academy Board's site expansion request following
submission by the CSO of a positive recommendation.

If the MAPS Board approves the Academy Board’s site expansion request, the Contract
shall be amended in accordance with Article IX of these Terms and Conditions. The MAPS
Board reserves the right to modify, reject, or approve any application for site expansion in its
sole and absolute discretion.

Section 6.12.  Accounting Standards. The Academy shall at all times comply with
generally accepted public sector accounting principles, and accounting system requirements
that comply with Applicable Law.

Section 6.13.  Disqualified Organizational or Contractual Affiliations. The Academy
shall comply with all state and federal law applicable to public schools concerning church-state
issues. To the extent disqualified under the state or federal constitutions, the Academy shall not
be organized by a church or other religious organization and shall not have any organizational
or contractual affiliation with or constitute a church or other religious organization. Nothing in this
Section shall be deemed to diminish or enlarge the civil and political rights, privileges and
capacities of any person on account of his or her religious belief.

Section 6.14.  Matriculation Agreements. Before the Academy Board approves a
matriculation agreement with another public school, the Academy shall provide a draft copy of
the agreement to the MAPS Charter School Office for review. Any matriculation agreement
entered into by the Academy shall be added as Schedule 7-9 through a contract amendment
approved in accordance with the Contract. Until the matriculation agreement is incorporated into
the Contract, the Academy is prohibited from granting an enroliment priority to any student
pursuant to that matriculation agreement.

Section 6.15.  Postings of Accreditation Status. The Academy shall timely post
(currently within 20 days after being informed by the MDE) notice to the Academy’s homepage
of its website disclosing the accreditation status of each school in accordance with section
1280e of the Code, MCL 380.1280e.

ARTICLE VIl
TUITION PROHIBITED

Section 7.1. Tuition Prohibited; Fees and Expenses. The Academy shall not charge
tuition. The Academy may impose fees and require payment of expenses for activities of the
Academy where such fees and payments are not prohibited by law.

ARTICLE VIl
COMPLIANCE WITH PART 6E OF THE CODE AND OTHER LAWS

Section 8.1. Compliance with Part 6E of the Code. The Academy shall comply with
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Part 6E and other parts of the Code that apply to Schools of Excellence.

Section 8.2. Compliance with State School Aid Act. In order to assure that funds are
available for the education of pupils, the Academy shall comply with all applicable provisions of
the State School Aid Act of 1979, as amended from time to time. The Academy may expend
funds from the State School Aid Act for any purpose permitted by the State School Aid Act of
1979 and may enter into contracts and agreements determined by the Academy as consistent
with the purposes for which the funds were appropriated.

Section 8.3. Open Meetings Act. Pursuant to Section 553(6)(a) of the Code, the
Academy Board shall conduct all of its meetings in accordance with the Michigan Open
Meetings Act, Act No. 267 of the Public Acts of 1976, as amended, being Sections 15.261 fo
15.275 of the Michigan Compiled Laws.

Section 8.4. Freedom of Information Act. Pursuant to Section 553(6)(b) of the Code,
the records of the Academy shall be records subject to the provisions of the Michigan Freedom
of Information Act (“FOIA”), Act No. 442 of the Public Acts of 1976, as amended, being Sections
to 15.246 of the Michigan Compiled Laws. The Academy Board shall designate a freedom of
information act coordinator to assure compliance with FOIA and other applicable law providing
for public disclosure or for protection of privacy.

Section 8.5. Public Employees Relation Act. Pursuant to Section 553(6)(c) of the
Code, the Academy shall comply with the provisions of the Michigan Public Employment
Relations Act (“PERA”), Act No. 336 of the Public Acts of 1947, being Sections 423.201 to
423.217 of the Michigan Compiled Laws. Organizational efforts and collective bargaining
agreements, if any, with employees of the Academy shall be the responsibility of the Academy.

Section 8.6. Prevailing Wage on State Contracts. The Academy shall comply with
the Prevailing Wage on State Contracts statute, Act No. 166 of the Public Acts of 1965, being
Sections 408.551 to 408.558 of the Michigan Compiled Laws.

Section 8.7. Uniform Budgeting and Accounting Act. The Academy shall comply with
the Uniform Budgeting and Accounting Act, Act No. 2 of the Public Acts of 1968, being MCL
141.421 to 141.440a.

Section 8.8. Revised Municipal Finance Act of 2001. With respect to the Academy’s
borrowing of money and issuance of bonds, and in accordance with MCL 380.551(1) and
380.554a(g), the Academy shall comply with Section 1351a of the Code and Part VI of the
Revised Municipal Finance Act of 2001, Act No. 34 of the Public Acts of 2001, being MCL
141.2601 to 141.2613 of the Michigan Compiled Laws, except that the borrowing of money and
issuance of bonds by the Academy is not subject to Section 1351a(4) or Section 1351(2) to (4)
of the Code. Bonds issued by the Academy are subject to the revised Municipal Finance Act,
2001 PA 34, MCL 141.2101 to 141.2821.

Section 8.9. Non-discrimination. The Academy shall be separately responsible for
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compliance with applicable laws pertaining to equal opportunity and anti-discrimination laws
such as the Elliott-Larsen Civil Rights Act, Act No. 453 of the Public Acts of 1976, as amended,
being MCL 37.2101 to 37.2804, the Michigan Handicappers’ Civil Rights Act, Act No. 22 of the
Public Acts of 1976, as amended, being MCL 37.1101 to 37.1607, and Subtitle A of Title Il of
the Americans with Disabilities Act of 1990, Public Law 101-336, 42 USC & 12101 et seq. or
any successor law.

Section 8.10.  Other State Laws. The Academy shall comply with other state laws
which are applicable to Charter Schools. Nothing in this Contract shall be deemed to apply any
other state law to the Academy.

Section 8.11.  Federal Laws. The Academy shall comply with federal laws which are
applicable to Charter Schools. Nothing in this Contract shall be deemed to apply any other
federal law to the Academy.

ARTICLE IX
AMENDMENT

Section 9.1. Amendments. The MAPS Board and the Academy acknowledge that
the operation and administration of a school of excellence and the improvement of educational
outcomes over time may requirement amendment of the Contract. In order to assure a proper
balance between the need for independent development of the Academy and the statutory
responsibilities of the MAPS Board as an authorizing body, the parties have established a
flexible process for amending this Contract as set forth in this Article IX.

Section 9.2. Process for Amending the Contract. Either party may propose changes
in this Contract or may propose a meeting to discuss potential revision of this Contract. Except
as provided in Sections 2.3 and 6.11, the MAPS Board delegates to MAPS Superintendent the
review and approval of changes or amendments to this Contract. The Academy Board may
delegate the same authority to the Academy Board President. The Contract shall be amended
upon agreement and approval of the respective authorized designees.

Section 9.3. Process for Amending Academy Atticles of Incorporation. The Academy
Board, or any authorized designee of the Academy Board, may propose changes to the
Academy’s Articles of Incorporation. The Academy shall be authorized to make such changes to
its Articles upon approval by the MAPS Superintendent (or designee) after review and
recommendation by the MAPS legal counsel. Upon MAPS approval, the Academy Board’s
authorized designee is authorized to file the amendment to the Academy's Articles of
Incorporation with the appropriate state agency. Upon receipt of the filed amendment, the
Academy shall forward the filed amendment to the MAPS Charter School Office. The filed
amendment shall be automatically incorporated into Schedule 2 of this Contract upon receipt of
the amendment by the MAPS Charter School Office. If MAPS identifies a provision in the
Articles of Incorporation that violates or conflicts with this Contract, due to a change in law or for
other reasons, after approval has been given, it shall notify the Academy Board in writing and
the Academy Board shall amend the Articles of Incorporation to make them consistent with the
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Contract. If the change is requested by the MAPS, MAPS shall reimburse the Academy for the
filing fees payable to the appropriate state agency.

Section 9.4, Process for Amending Academy Bylaws. The Academy Board shall
submit proposed Bylaw changes to the MAPS Charter School Office, for review and comment,
at least thirty (30) days prior to Academy Board adoption. The Academy’s Bylaws, and any
subsequent or proposed changes to the Academy’s Bylaws, shall not violate or conflict with the
Contract. If at any time MAPS identifies a provision in the Academy Board’s Bylaws that violates
or conflicts with Applicable Law or this Contract, that provision of the Academy Board’s Bylaws
shall be automatically void and the Academy Board shall amend the identified provision to be
consistent with Applicable Law and the Contract. The amendment shall be automatically
incorporated into Schedule 3 of the Contract upon receipt by the MAPS Charter School Office of
a duly authorized Academy Board Bylaw change made in accordance with this Section 9.4.

Section 9.5. Final Approval of Amendments. Amendments to this Contract take
effect only after they have been approved as required by applicable provisions of this Contract.
If any proposed amendment conflicts with any of the MAPS Board’s general policies on public
school academies, including schools of excellence, the proposed amendment shall take effect
only after approval by the Academy Board and the MAPS Board.

Section 9.6. Change in Existing Law. If, after the effective date of this Contract, there
is a change in Applicable Law, which alters or amends the responsibilities and obligations of
either the Academy or the MAPS Board, this Contract shall be altered or amended to reflect the
change in existing laws as of the effective date of such change. To the extent possible, the
responsibilities and obligations of the Academy and the MAPS Board shall conform to and be
carried out in accordance with the change in Applicable Law.

Section 9.7. Emergency Action on Behalf of MAPS Board. Notwithstanding any other
provision of this Contract to the contrary, the contents of this Section shall govern in the event of
an emergency situation that arises between meetings of the MAPS Board. An emergency
situation shall be deemed to occur if the MAPS Charter Schools Office Director, in his or her
sole discretion, determines that the facts and circumstances warrant that emergency action take
place before the next board meeting of the MAPS Board. Upon the determination that an
emergency situation exists, the MAPS Charter Schools Office Director may temporarily take
action on behalf of the MAPS Board with regard to the Academy or the Contract, so long as
such action is in the best interests of the MAPS Board and the MAPS Charter Schools Office
Director consults with the MAPS Board President prior to taking the intended actions. When
acting during an emergency situation, the MAPS Charter Schools Office Director shall have the
authority to act on behalf of the MAPS Board, and such emergency action shall only be effective
in the interim before the earlier of (a) rejection of the emergency action by the MAPS Board
President; or (b) the next meeting of the MAPS Board. The MAPS Charter Schools Office
Director, shall immediately report such action to the MAPS Board President for confirmation at
the next meeting so that the emergency action continues or, upon confirmation by the MAPS
Board, becomes permanent.
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ARTICLE X
TERMINATION, REVOCATION, AND APPOINTMENT OF RECEIVER

Section 10.1.  Grounds _and Procedures for Termination by Academy Board. At any
time and for any reason, the Academy Board may terminate this Contract with required notice to
MAPS. The Academy Board shall provide written notice of intent to terminate the Contract to the
MAPS Charter Schools Office Director not less than six (8) calendar months in advance of the
intended effective date of termination. The MAPS Board, in its sole discretion, may waive the six
(6) months’ notice requirement. A copy of the Academy Board's resolution approving the
Contract termination, including a summary of the reasons for terminating the Contract, shall be
included with the written notice of intent to terminate. The effective date for termination of the
Contract shall be the end of the current school fiscal year in which the notice is given.

Section 10.2.  Termination by MAPS Board. The MAPS Board may terminate this
Contract before the end of the Contract Term as follows:

a) Termination Without Cause. Except as otherwise provided in subsections
(b), (c), or (d), the MAPS Board, in its sole discretion, reserves the right to
terminate this Contract before the end of the Contract Term for any
reason provided that such termination shall not take place less than six
(6) calendar months from the date of the MAPS Board’'s resolution
approving such termination. The MAPS Charter Schools Office shall
provide written notice of the termination to the Academy. If during the
period between the MAPS Board’s action to terminate and the effective
date of termination the Academy violates, or is found to have violated, the
Contract or Applicable Law, the MAPS Board may elect to initiate
suspension or revocation of the Contract as set forth in this Article X.

b) Termination Caused by Change in Applicable Law. Following issuance of
this Contract, if there is a change in Applicable Law that the MAPS Board,
in its sole discretion, determines impairs its rights and obligations under
the Contract or requires the MAPS Board to make changes in the
Contract that are not in the best interest(s) of the MAPS Board or MAPS,
then the MAPS Board may terminate the Contract at the end of the
Academy’s school fiscal year in which the MAPS Board’s decision to
terminate is adopted. For purposes of this section, a change in Applicable
Law includes without limitation the following:

i) the issuance of an order by the Superintendent of Public
Instruction, pursuant to section 1280c of the Code, placing the
Academy under the supervision of the State School Reform/
Redesign Officer or appointing a Chief Executive Officer to take
control of the Academy site(s); or

ii) the development of, or changes to, a redesign plan by the
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d)

Academy pursuant to Section 1280c¢ of the Code; or

iii) the imposition of a school improvement plan by the State School
Reform/Redesign Officer following the rescission of the State's
Automatic Closure Notice, as defined in Section 10.8.

Termination Caused by Failure to Secure a Facility. If the MAPS
Superintendent determines, in his or her sole discretion, that conditions or
circumstances exist that the Academy Board has lost its right to
occupancy of the physical facilities described in Section 6.11, and cannot
find another suitable physical facility for the Academy prior to the
expiration or termination of its right to occupy its existing physical
facilities, then the MAPS Board may terminate this Contract as of the last
day the Academy has occupancy rights to its existing facility. Prior to
termination, the MAPS Board shall work with a school district or another
public school, or with a combination of these entities, to facilitate a
smooth transition for the affected pupils.

Automatic Termination Caused By Placement of Academy in_ State
School Reform/Redesign School District. If the Academy is notified by the
State that the Academy will be placed in the State School Reform/
Redesign School District pursuant to Section 1280c of the Code, then the
MAPS Board may terminate this Contract at the end of the current school
year.

The revocation procedures in Section 10.6 shall not apply to a termination of this
Contract under this Section.

Section 10.3.
Contract is as follows:

a)

Contract Suspension. The MAPS Board’s process for suspending the

MAPS Superintendent Action. If the MAPS Superintendent determines, in
his or her sole discretion, that conditions or circumstances exist that the
Academy Board (i) has placed the health or safety of Academy staff
and/or students at risk; (ii) is not properly exercising its fiduciary
obligations to protect and preserve the Academy’s public funds and
property; (iii) has lost its right to occupancy of the physical facilities
described in Section 6.11, and cannot find another suitable physical
facility for the Academy prior to the expiration or termination of its right to
occupy its existing physical facilities; (iv) has failed to secure or has lost
the necessary fire, health, and safety approvals as required by Schedule
6, or (v) has willfully or intentionally violated this Contract or Applicable
Law, the MAPS Superintendent may immediately suspend the Contract. If
the conditions or circumstances involve an alleged violation of Sections
10.5(e) or (f), the MAPS Superintendent is authorized to suspend the
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Section 10.4.

Contract immediately pending completion of the procedures set forth in
Section 10.6. Unless otherwise specified in the suspension notice, the
Academy shall cease operations on the date on which the suspension
notice is issued. A copy of the suspension notice, setting forth the ground
for suspension, shall be sent to the Academy Board and to the Hearing
Panel, if applicable. If this subsection is implemented, the notice and
hearing procedures set forth in Section 10.6 shall be expedited as much
as possible.

Disposition of State School aid Funds. Notwithstanding any other
provision of the Contract, any state school aid funds received by the
MAPS Board after a decision by the MAPS Superintendent to suspend
the Contract, may be retained by the MAPS Board for the Academy until
the Contract is reinstated, or shall be returned to the Michigan
Depariment of Treasury.

Immediate Revocation Proceeding. If the Academy Board, after receiving
a Suspension Notice from the MAPS Superintendent continues to engage
in conduct or activities that are covered by the suspension notice, the
Hearing Panel may immediately convene a Revocation Hearing in
accordance with the procedures set forth in Section 10.6(e) of the Terms
and Conditions. The Hearing Panel has the authority to accelerate the
time line for revoking the Contract, provided that notice of the revocation
hearing shall be provided to the MAPS Charter Schools Office and the
Academy Board at least five (5) days before the hearing. If the Hearing
Panel determines that the Academy Board has continued to engage in
conduct or activities that are covered by the suspension notice, the
Hearing Panel may recommend the revocation of the Contract. The
MAPS Board shall proceed to consider the Hearing Panel’s
recommendation in accordance with Section 10.6(f) and ().

Statutory Grounds for Revocation. In addition to the grounds for an

automatic revocation of the Contract as set forth in Section 10.8, this Contract may also be
revoked by the MAPS Board upon a determination by the MAPS Board, pursuant to the
procedures set forth in Section 10.6, that one or more the following has occurred:

a)

b)

Failure of the Academy to demonstrate improved pupil academic
achievement for all groups of pupils or meet the educational goals set
forth in this Contract;

Failure of the Academy to comply with all Applicable Law;

Failure of the Academy to meet generally accepted public sector
accounting principles or demonstrate sound fiscal stewardship; or
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d)

Section 10.5.

The existence of one or more other grounds for revocation as specified in
this Contract.

Other Grounds for Revocation. In addition to the statutory grounds for

revocation set forth in Section 10.4 and the grounds for an automatic revocation of the Contract
set forth in Section 10.8, the MAPS Board may revoke this Contract, pursuant to the procedures
set forth in Section 10.6, upon a determination that one or more of the following has occurred:

a)

b)

9

h)

Section 10.6.

The Academy is insolvent, has been adjudged bankrupt, or has operated
for one or more school fiscal year(s) with a Fund Balance Deficit;

The Academy has insufficient enroliment to successfully operate the
Academy, or the Academy has lost more than twenty-five percent (25%)
of its student enrollment from the previous school year,;

The Academy defaults in any of the terms, conditions, promises or
representations contained in or incorporated into this Contract:

The Academy files amendments to its Articles of incorporation with the
appropriate state agency without first obtaining MAPS Board (or
Designee) approval;

MAPS discovers grossly negligent, fraudulent or criminal conduct by the
Applicant, or the Academy’s directors, officers, employees or agents in
relation to their performance under this Contract;

The Applicant, or the Academy’s directors, officers, employees or agents
have provided false or misleading information or documentation to the
MAPS Board in connection with the MAPS Board’s approval of the
Application, the issuance of this Contract, or the Academy’s reporting
requirements under this Contract or Applicable Law:

The Academy violates the site restrictions set forth in the Contract or the
Academy operates at a site or sites without the prior written authorization
of the MAPS Board:; or

The MAPS Board, its trustees, officers, employees, agents or
representatives are not included as third party beneficiaries under any
Management Agreement entered into by the Academy for purposes of
indemnifying such parties in accordance with Section 11.14 of the Terms
and Conditions.

MAPS Board Procedures for Revoking Contract. Except for the

autornatic revocation process set forth in Section 10.8, or the termination of Contract by the
MAPS Board in Section 10.2, the MAPS Board’s process for revoking the Contract is as follows:
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b)

Notice of Intent to Revoke. The MAPS Charter Schools Office Director,
upon reasonable belief that such grounds for revocation of the Contract
exist, shall notify the Academy Board of such grounds by issuing the
Academy Board a Notice of Intent to Revoke for non-compliance with the
Contract or Applicable Law. The Notice of Intent to Revoke shall be in
writing and shall set forth in sufficient detail the alleged grounds for
revocation.

Academy Board’s Response. Within thirty (30) days of receipt of the
Notice of Intent to Revoke, the Academy Board shall respond in writing to
the alleged grounds for revocation. The Academy Board’s response shall
be addressed to the MAPS Charter Schools Office Director, and shall
either admit or deny the allegations of non--compliance. If the Academy’s
response includes admissions of non-compliance with the Contract or
Applicable Law, the Academy Board’s response must also contain a
description of the Academy Board’s plan and time line for correcting the
non-compliance with the Contract or Applicable Law. If the Academy’s
response includes a denial of non-compliance with the Contract or
Applicable Law, the Academy’s response shall include sufficient
documentation or other evidence to support a denial of non-compliance
with the Contract or Applicable Law. A response not in compliance with
this section shall be deemed to be non-responsive. As part of its
response, the Academy Board may request that a meeting be scheduled
with the MAPS Charter Schools Office Director prior to a review of the
Academy Board’s response.

Plan of Correction. Within fifteen (15) days of receipt of the Academy
Board’'s response or after a meeting with Academy Board
representatives, whichever is sooner, the MAPS Charter Schools Office
Director shall review the Academy Board’'s response and determine
whether a reasonable plan for correcting the deficiencies can be
formulated. If the MAPS Charter Schools Office Director determines that
a reasonable plan for correcting the deficiencies set forth in the Notice of
Intent to Revoke can be formulated, the MAPS Charter Schools Office
Director shall develop a plan for correcting the non-compliance (“Plan of
Correction”). In developing a Plan of Correction, the MAPS Charter
Schools Office Director is permitted to adopt, modify or reject some or all
of the Academy Board’s response for correcting the deficiencies outlined
in the Notice of Intent to Revoke. The Notice of Intent to Revoke shall be
withdrawn if the MAPS Charter Schools Office Director determines any of
the following: (i) the Academy Board's denial of non-compliance is
persuasive; (i) the non-compliance set forth in the Notice of Intent to
Revoke has been corrected by the Academy Board; or (iii) the Academy
Board has successfully completed the Plan of Correction. In the event the
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Notice of Intent to Revoke is withdrawn, the MAPS Charter Schools Office
Director shall notify the Academy Board, in writing, of such withdrawal.

Plan _of Correction Shall Include Conditions to Satisfy MAPS Board’s
Contract Reconstitution Obligation. As part of the Plan of Correction, the
MAPS Charter Schools Office Director may reconstitute the Academy in
an effort to improve student educational performance and to avoid
interruption of the educational process. An attempt to improve student
educational performance may include, but is not limited to, one of the
following actions: (i) removal of 1 or more members of the Academy
Board; (ii) termination of at-will board appointments of 1 or more
Academy Board members; (iii) withdrawal of the Academy Board’s
authorization to contract with an Educational Service Provider; or (iv) the
appointment of a new Academy Board of Directors or a receiver to take
over operations of the Academy. The MAPS Charter Schools Office
Director shall notify the Superintendent of Public Instruction of any Plan of
Correction that includes a reconstitution of the Academy to ensure that
the Academy is not included on the list of school buildings subject to
automatic closure under section 1280c of the Code.

Reconstitution of the Academy does not prohibit the State School
Reform/Redesign Officer from issuing an order under section 561 of the
Code, MCL 380.561, directing the automatic closure of the Academy’s

site(s).

Request for Revocation Hearing. The MAPS Charter Schools Office
Director may initiate a revocation hearing before the MAPS Charter
Schools Hearing Panel if the MAPS Charter Schools Office Director
determines that any of the following has occurred:

i) the Academy Board has failed to timely respond to the Notice of
Intent to Revoke as set forth in Section 10.6(b);

ii) the Academy Board’s response to the Notice of Intent to Revoke
is non- responsive;

iif) the Academy Board’s response admits violations of the Contract
or Applicable Law which the MAPS Charter Schools Office
Director deems cannot be remedied or cannot be remedied in an
appropriate period of time, or for which the MAPS Charter Schools
Office Director determines that a Plan of Correction cannot be
formulated;

iv) the Academy Board’s response contains denials that are not
supported by sufficient documentation or other evidence showing
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S)

compliance with the Contract or Applicable Law;

v) the Academy Board has not complied with part or all of a Plan of
Correction established in Section 10.6(c);

vi) the Academy Board has engaged in actions that jeopardize the
financial or educational integrity of the Academy; or

vii) the Academy Board has been issued multiple or repeated Notices
of Intent to Revoke.

The MAPS Charter Schools Office Director shall send a copy of the
Request for Revocation Hearing to the Academy Board at the same time
the request is sent to the Hearing Panel. The Request for Revocation
Hearing shall identify the reasons for revoking the Contract.

Hearing before MAPS Charter Schools Office Hearing Panel. Within thirty
(30) days of the date of a Request for Revocation Hearing, the Hearing
Panel shall convene a revocation hearing. The Hearing Panel shall
provide a copy of the Notice of Hearing to the MAPS Charter School
Office and the Academy Board at least ten (10) days before the hearing.
The purpose of the Hearing Panel is to gather facts surrounding the
request of the MAPS Charter Schools Office Director for Contract
revocation, and to make a recommendation to the MAPS Board on
whether the Contract should be revoked. The revocation hearing shall be
held at a location, date and time as determined by the MAPS Charter
Schools Office Director. The hearing shall be transcribed by a court
reporter and the cost of the court reporter shall be divided equally
between MAPS and the Academy. The MAPS Charter Schools Office
Director or his or her designee, and the Academy Board or its designee,
shall each have equal time to make their respective presentations to the
Hearing Panel. Each party is permitted to submit affidavits and exhibits in
support of their respective positions, but the Hearing Panel will not hear
testimony from any witnesses for either side. The Hearing Panel, may,
however, question the MAPS Charter Schools Office Director and one or
more members of the Academy Board. Within thirty (30) days of the
Revocation Hearing, the Hearing Panel shall make a recommendation to
the MAPS Board concerning the revocation of the Contract. In its
discretion, the Hearing Panel may extend any time deadline set forth in
this subsection. A copy of the Hearing Panel's recommendation shall be
provided to the MAPS Charter Schools Office and the Academy Board at
the same time that the recommendation is sent to the MAPS Board.

MAPS Board Decision. If the Hearing Panel's recommendation is
submitted to the MAPS Board at least fourteen (14) days before the
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Section 10.7.
Contract, when the MAPS Superintendent determines that conditions or circumstances exist to

lead the MAPS Superintendent to believe that the health, safety, or welfare of the Academy
students, property, or funds is at risk, the MAPS Superintendent may take immediate action to
appoint a person to serve as the Conservator of the Academy. Upon appointment, the
Conservator shall have all the power of a Board of Directors of a school of excellence and act in
the place and stead of the Academy Board. The MAPS Superintendent shall appoint the
conservator for a definite term which may be extended in writing. During this appointment, the
Academy Board members are suspended and all powers of the Academy Board are suspended.

MAPS Board’s next regular meeting, the MAPS Board shall consider the
Hearing Panel’s recommendation at its next regular meeting and vote on
whether to revoke the Contract. The MAPS Board reserves the right to
modify, reject or approve all or any part of the Hearing Panel's
recommendation. The MAPS Board shall have available copies of the
Hearing Panel's recommendation and the transcript of the hearing. The
MAPS Board may waive the fourteen (14) day submission requirement or
hold a special board meeting to consider the Hearing Panel's
recommendation. A copy of the MAPS Board’s decision shall be provided
to the MAPS Charter School Office, the Academy Board, and the
Michigan Department of Education.

Effective Date of Revocation. If the MAPS Board votes to revoke the
Contract, the revocation shall be effective on the date of the MAPS
Board’s act of revocation, or at a later date as determined by the MAPS
Board, but no later than the last day of the Academy’s current fiscal
school year.

Disposition of State School Aid Funds. Notwithstanding any other
provision of the Contract, any state school aid funds received by the
MAPS Board after a recommendation is made by the Hearing Panel to
revoke the Contract, or a decision by the MAPS Board to revoke the
Contract, may be held by the MAPS Board and returmned to the Michigan
Department of Treasury. Provided, however, that MAPS shall forward to
the Academy the current fiscal year allotment of State School Aid
received from the state as fiscal agent for the Academy prior to contract
revocation consistent with Section 101 of the State School Aid Act, MCL
388.1701, and reimbursement of categorical expenditures incurred prior
to the effective date of revocation.

Disposition of District Code Number. Notwithstanding any other provision
of the Contract, after a recommendation is made by the Hearing Panel to
revoke the Contract, or a decision by the MAPS Board to revoke the
Contract, the district code number shall remain under the direction and
control of the State Board and/or its designated representative.

Appointment of Conservator. Notwithstanding any other provision of the
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All appointments made under this provision must be presented to the MAPS Board for final
determination at its next regularly scheduled meeting. During the period of Appointment, the
Conservator shall have the following powers:

a) take into his or her possession all Academy property and records,
including financial, board, employment and student records;

b) institute and defend board actions by or on behalf of the Academy;

c) continue the business of the Academy including entering into contracts,
borrowing money, and pledging, mortgaging, or otherwise encumbering
the property of the Academy as security for the repayment of loans.
However, the power shall be subject to any provisions and restrictions in
any existing credit documents;

d) hire, fire, and discipline employees of the Academy;

e) settle or compromise with any debtor or creditor of the Academy,
including any taxing authority,

f) review all outstanding agreements to which the Academy is a party and to
take those actions which the Academy Board may have exercised to pay
extend, rescind, renegotiate, or settle such agreements as needed; and

) perform all acts necessary and appropriate to fulfill the Academy’s
purposes as set forth under the Code or this Contract.

Section 10.8.  Automatic Revocation by State of Michigan. If the MAPS Board is
notified by the Superintendent of Public Instruction that the Academy is subject to closure under
Part 6E (Section 561 (5)) of the Code, MCL 380.561(5), (“State’s Automatic Closure Notice”),
then this Contract shall be automatically revoked at the end of the current school year in which
the notice is received without any further action of the MAPS Board or the Academy. The MAPS
Board’s revocation procedures set forth in Section 10.6 do not apply to an automatic revocation
initiated by the State.

Following receipt of the State’s Automatic Closure Notice, the MAPS Charter Schools
Office shall forward a copy of the State’s Automatic Closure Notice to the Academy Board and
request a meeting with Academy Board representatives to discuss the Academy’s plans and
procedures for wind-up and dissolution of the school of excellence corporation at the end of the
current school fiscal year. All Academy inquiries and requests for reconsideration of the State’s
Automatic Revocation Notice shall be directed to the Superintendent of Public Instruction, in a
form and manner determined by that office or the Michigan Department of Education.

Section 10.9.  Material Breach of Contract. If the MAPS Board receives notice that (i)
an order has been issued by the Superintendent of Public Instruction, pursuant to section 1280c
of the Code, placing the Academy under the supervision of the State School Reform/ Redesign
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Officer, or (i) an order is issued by the State School Reform/Redesign Officer appointing a Chief
Executive Officer to take control of any Academy site pursuant to Section 1280¢(7) of the Code,
MCL 380.1280c¢(7), the MAPS Charter Schools Office Director may, at his or his discretion,
determine that the issuance of such an order constitutes a material breach of this Contract. If
the MAPS Charter Schools Office Director determines that the issuance of such an order
constitutes a material breach of this Contract, the Charter Schools Office Director shall notify the
Academy of the material breach and request a meeting with Academy Board representatives to
discuss the matter. To remedy the material breach, the Academy shall work toward the
development of a corrective action plan that is acceptable to the MAPS Charter Schools Office
Director. In addition to other matters, the corrective action plan shall include the Academy’s
redesign plan, if applicable, prepared pursuant to section 1280c of the Code.

The development of a corrective action plan under this Section 10.9 shall not in any way
limit the rights of the MAPS Board to terminate, suspend or revoke this Contract. If the MAPS
Charter Schools Office Director determines that the Academy is unable to develop a correction
action plan that can remedy the material breach and that is acceptable to MAPS, the MAPS
Charter Schools Office Director shall recommend that the MAPS Board terminate the Contract
at the end of the school fiscal year. If the MAPS Board approves to terminate the Contract under
this Section 10.9, the Contract shall be terminated at the end of the current school fiscal year,
without any further action of either party. If this Contract is terminated pursuant to this Section
10.9, the termination and revocation procedures in Section 10.2 and 10.6 shall not apply.

Section 10.10. Venue; Jurisdiction. The parties agree that all actions or proceedings
arising in connection with this Contract will be tried and litigated only in the Circuit Court for
Manistee County, the Michigan Court of Claims, or the United States District Court for the
Western District of Michigan. The parties hereby irrevocably accept for themselves and in
respect to their property, generally and unconditionally, the jurisdiction of such courts. The
parties irrevocably consent to the service of process out of any such courts in any such action or
proceedings by the mailing of copies thereof by registered or certified mail, postage prepaid, to
each such part, at its address set forth for notices in this Contract, such service to become
effective ten (10) days after such mailing. The parties irrevocably waive any right they may have
to assert the doctrine of forum non convenient or to object to venue to the extent any
proceeding is brought in accordance with this Section 10.10. This Section 10.10 shall not in any
way be interpreted as an exception to the Academy’s covenant not to sue contained in Section
11.6 of these Terms and Conditions.

ARTICLE XI
PROVISIONS RELATING TO PUBLIC SCHOOL ACADEMIES

Section 11.1.  Student Conduct and Discipline. In accordance with section 1312(8) of
the Code, MCL 380,1312(8), the Academy Board shall develop and implement a code of
student conduct and shall enforce its provisions with regard to pupil misconduct in a classroom,
elsewhere on school premises, on a school bus or other school-related vehicle, or at a school
sponsored activity or event whether or not it is held on school premises.
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Section 11.2.  Insurance. The Academy shall secure and maintain in its own name as
the “first named insured” at all times the following insurance coverage:

a) Property insurance covering all of the Academy’s real and personal
property, whether owned or leased;

b) General/Public Liability with a minimum of one million dollars
($1,000,000) per occurrence and two million dollars ($2,000,000)
aggregate (Occurrence Form);

C) Auto Liability (Owned and Non-Owned) with a minimum of one million
dollars ($1,000,000) (Occurrence Form);

d) Workers' Compensation or Workers’ Compensation without employees “if
any” insurance (statutory limits) and Employers’ Liability insurance with a
minimum of five hundred thousand dollars ($500,000);

e) Errors & Omissions insurance including Directors & Officers and School
Leaders Errors & Omissions Liability insurance, including coverage for
sexual molestation and abuse, with a minimum of one million dollars
($1,000,000) per occurrence and three million dollars ($3,000,000)
aggregate (Claims Made or Occurrence Form);

f) Crime including employee dishonesty insurance with a minimum of five
hundred thousand dollars ($500,000); and

9) Employment Practices Liability insurance with a minimum of one million
dollars ($1,000,000) per claim/aggregate (Claims Made or Occurrence
Form).

The insurance must be obtained from a licensed mutual, stock, or other responsible
company licensed to do business in the State of Michigan. The insurance carrier(s) must be an
“A” best rating or better. The Academy may join with other public school academies to obtain
insurance if the Academy finds that such an association provides economic advantages to the
Academy, provided that each Academy maintains its identity as first named insured.

The Academy shall list the MAPS Board and MAPS on the insurance policies as an
additional insured on insurance coverage listed in (b), (c), (e) and (g) above. The Academy shall
have a provision included in all policies requiring notice to MAPS, at least thirty (30) days in
advance, upon termination or non-renewal of the policy or of changes in insurance carrier or
policy limit changes. In addition, the Academy shall provide the MAPS Superintendent copies of
all insurance certificates and endorsements required by this Contract. The Academy shall also
provide to the MAPS Charter Schools Office an entire copy of the insurance policies. The
Academy may expend funds for payment of the cost of participation in an accident or medical
insurance program to insure protection for pupils while attending school or participating in a

school program or activity. Other insurance policies and higher minimums may be required
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depending upon academic offerings and program requirements.

The Academy understands that the MAPS’s insurance carrier periodically reviews the
types and amounts of insurance coverage that the Academy must secure in order for MAPS to
maintain insurance coverage for authorization and oversight of the Academy. In the event that
the MAPS’s insurance carrier requests additional changes in coverage identified in this Section
11.2, the Academy agrees to comply with any additional changes in the types and amounts of
coverage requested by the MAPS’s insurance carrier within thirty (30) days after notice of the
insurance coverage change .

Section 11.3.  The Academy Budget; Transmittal of Budgetary Assumptions: Budget
Deficit; Enhanced Deficit Elimination Plan. The Academy agrees to comply with all of the
following:

a) The Academy Board is responsible for establishing, approving, and
amending an annual budget in accordance with the Uniform Budgeting
and Accounting Act, MCL 141.121 et seq.

b) Within ten (10) days after adoption by the Academy Board {(but not later
than July 1) each year, the Academy Board shall submit to the MAPS
Charter Schools Office a copy of its annual budget for the upcoming fiscal
year. The budget must detail budgeted expenditures at the object level as
described in the Michigan Department of Education’s Michigan Public
School Accounting Manual. In addition, the Academy Board is
responsible for approving all revisions and amendments to the annual
budget. Within 10 days after Academy Board approval, revision, or
amendment, the Academy’s budget shall be submitted to the MAPS
Charter Schools Office.

c) Unless exempted from transmitting under section 1219 of the Code, MCL
380.1219, the Academy, on or before July 7" of each school fiscal year,
shall transmit to the Center for Educational Performance and Information
(“CEPP) the budgetary assumptions used when adopting its annual
budget pursuant to the Uniform Budgeting and Accounting Act, MCL
141.421 et seq.

d) The Academy shall not adopt or operate under a deficit budget, or budget
that creates a Fund Balance Deficit, or incur an operating deficit in a fund
during any fiscal year. At any time during the term of this Contract, the
Academy shall not have an existing Fund Balance Deficit, incur a Fund
Balance Deficit, or adopt a current year budget that projects a Fund
Balance Deficit. If the Academy has an existing Fund Balance Deficit,
incurs a Fund Balance Deficit in the most recently completed school fiscal
year, or adopts a current year budget that projects a Fund Balance
Deficit, all of the following apply:
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Section 11.4.
other school districts or other persons, including municipal and county governments, for the
transportation of the Academy students, to and from school and for field trips, to the extent
permitted by Applicable Law. In addition, the Academy Board may use funds received from
state school aid payments to pay for student transportation. In the event that the Academy
Board contracts for transportation services, the Academy Board shall ensure that the company
providing the transportation services is properly licensed in accordance with Applicable Law,
and that the company conducts criminal background and history checks on its drivers and other
personnel who have direct contact with pupils in accordance with the Code.

Section 11.5.

ii)

The Academy shall notify the Superintendent of Public Instruction
and the State Treasurer immediately upon the occurrence of the
circumstance, and provide a copy of the notice to the MAPS
Charter Schools Office.

Within thirty (30) days after making notification under subdivision
(d)(i), the Academy shall submit to the Superintendent of Public
Instruction in the form and manner prescribed by the Department
an amended budget for the current school fiscal year and a deficit
elimination plan approved by the Academy Board, with a copy to
the State Treasurer. The Academy shall transmit a copy of the
amended budget and the deficit elimination plan to the MAPS
Charter Schools Office.

After the Superintendent of Public Instruction approves Academy’s
deficit elimination plan, the Academy shall post the deficit
elimination plan on the Academy’s website.

If the Academy is required by the State Treasurer to submit an enhanced
deficit elimination plan under section 1220 of the Code, MCL 380.1220,
the Academy shall do all of the following:

)

i)

ii)

The enhanced deficit elimination plan shall be approved by the
Academy Board before submission.

After the State Treasurer approves an enhanced deficit elimination
plan for the Academy, the Academy shall post the enhanced
deficit elimination plan on the Academy’s website.

As required, submit to the Superintendent of Public Instruction and
State Treasurer enhanced monthly monitoring reports in a form
and manner prescribed by the State Treasurer and post such
monthly reports on the Academy’s website.

Transportation. The Academy Board may enter into a contract with

Extracurricular Activities and Interscholastic Sports. The Academy is
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authorized to join any organization, association, or league, which has as its objective the
promotion and regulation of sport and athletic, oratorical, musical, dramatic, creative arts, or
other contests by or between pupils.

Section 11.6. Legal Liabilities and Covenants Not to Sue. The Academy and
Academy Board members acknowledge and agree that they have no authority to extend the full
faith and credit of MAPS or to enter into a contract that would bind MAPS. The Academy also is
limited in its authority to contract by the amount of funds obtained from the state school aid fund,
as provided hereunder, or from other independent sources. The Academy and Academy Board
members hereby covenant not to sue the MAPS Board, MAPS, or any of its officers, employees,
agents or representatives for any matters that arise under this Contract or otherwise. MAPS
does not assume any obligation with respect to any Academy Director, employee, agent, parent,
guardian, or independent contractor of the Academy, and no such person shall have the right or
standing to bring suit against the MAPS Board, MAPS or any of its Board members, employees,
agents, or independent contractors as a result of the issuance, termination, suspension,
reconstitution, or revocation of this Contract.

Section 11.7.  Lease or Deed for Proposed Single Site(s). The Academy shall provide
to the designee of the MAPS Board copies of its lease or deed for the premises in which the
Academy shall operate. A copy of the Academy’s lease or deed and site information shall be
incorporated into the Schedules.

Section 11.8.  Occupancy and_Safety Certificates. The Academy Board shall: (i)
ensure that all physical facilities comply with all fire, health and safety standards applicable to
schools; and (ii) possess the necessary occupancy and safety certificates. The Academy Board
shall not conduct classes at any site until the Academy has complied with this Section 11.8.
Copies of these certificates shall be incorporated into the Schedules.

Section 11.9.  Criminal Background and History Checks; Disclosure of Unprofessional
Conduct; Compliance with School Safety Initiative. The Academy shall comply with the Code
concerning criminal history checks and criminal background checks for all employees or
individuals assigned to regularly and continuously work under contract in the Academy. For
purposes of this provision, the terms “in the Academy” and “at school”, as defined by way of
example in sections 1230(15){a) and 1230a(15)(a) of the Code (MCL 380.1230(15)(a) and
380.1230a.(15)(a)), shall include the provision of instructional or counseling services to pupils or
related and auxiliary services to special education pupils through online learning or otherwise on
a computer or other technology, which instruction and learning may be remote from a school
facility. In addition, the Academy shall comply with the Code concerning the disclosure of
unprofessional conduct by persons applying for Academy employment or seeking to be
assigned to regularly and continuously work under contract in the Academy.

Section 11.10. Students with Disabilities. Pursuant to Section 1701a of the Code (MCL
380.1701a) and Subsections 51a(15), (16) of the State School Aid Act (MCL 388.1651a(15),
(16)), the Academy shall comply with federal and state law concerning non-discrimination on the
basis of disabilities and the provision of special education programs and services at the
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Academy.

Section 11.11.  Deposit of Public Funds by the Academy. The Academy Board agrees
to comply with Section 1221 of the Revised School Code, being MCL 380.1221, regarding the
deposit of all public or private funds received by the Academy. Such deposit shall be made not
later than five (5) business days after receipt of the funds by the Academy.

Section 11.12. Nonessential Elective Courses. Before providing nonessential elective
courses in accordance with section 166b of the State School Aid Act (MCL 388.1766b), the
Academy Board shall obtain a written legal opinion from its attorney on whether section 166b
applies to a cyber school that does not provide courses “at a public school site” and, if so, shall
ensure that the Academy has sufficient documentation to qualify for pro-rated pupil membership
allocations under the State School Aid Act. The provision (if any) of nonessential elective
courses by the Academy shall be incorporated into this Contract as an amendment pursuant to
Article IX of these Terms and Conditions.

Section 11.13. Management Agreements. The Academy may enter into a Management
Agreement with an ESP to contract out its administrative and/or educational functions and
personnel. For the purposes of this Contract, an employee leasing agreement shall be
considered a Management Agreement, and an employee leasing company shall be considered
an ESP. The Academy Board must retain independent legal counsel to review and advise on
the negotiation of the Management Agreement. Legal counsel for the Academy shall not
represent the ESP or an ESP owner, director, officer, or employee. The Management
Agreement must be an arms-length, negotiated agreement between and informed Academy

Board and the ESP.

Prior to entering any Management Agreement with an ESP, the Academy shall submit a
copy of the final draft Management Agreement to the MAPS Charter School Office in a form or
manner consistent with the ESP policies of the MAPS Charter School Office, which are
incorporated into and deemed part of this Contract. The MAPS Charter Schools Office may,
from time to time during the term of this Contract, amend the ESP policies and amended
policies shall automatically apply to the Academy without any amendment under Article IX of
this Contract. The MAPS Charter School Office may disapprove the proposed Management
Agreement submitted by the Academy if the Management Agreement is contrary to this
Contract or Applicable Law. Any subsequent amendment to a Management Agreement shall be
submitted for review by the MAPS Charter School Office in the same form and manner as a new

Management Agreement.

Section 11.14. Required Provisions for Educational Service Provider Agreements. Any
Management agreement entered into by the Academy must contain the following provisions:

“Indemnification of MAPS. The parties acknowledge and agree that MAPS, the MAPS
Board of Education, and its members, officers, employees, agents or representatives are
deemed to be third party beneficiaries for purposes of this Agreement. The ESP (and the
Academy Board, to the extent permitted by law) hereby promise to indemnify and hold harmless
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MAPS, the MAPS Board of Education, and its members, officers, employees, agents or
representatives, as third party beneficiaries, from all claims, demands, or liability, including
attorney fees, and related expenses, on account of injury, loss or damage, including, without
limitation, claims arising from bodily injury, personal injury, sickness, disease, death, property
loss or damage or any other losses of any kind whatsoever and not caused by the sole
negligence of MAPS, which arise out of or are in any manner connected with the MAPS Board'’s
approval of the Application, the MAPS Board’s consideration of or issuance of a Contract, the
Academy’s preparation for and operation of a public school, or which are incurred as a result of
the reliance by MAPS, the MAPS Board of Education, and its members, officers, employees,
agents or representatives upon information supplied by the ESP (or by the Academy Board in
reliance upon the ESP), or which arise out of the failure of the ESP to perform its obligations in
compliance with the Contract issued to the Academy by MAPS Board of Education. The parties
expressly acknowledge and agree that MAPS and its Board of Education members, officers,
employees, agents or representatives may commence legal action against the ESP (and the
Academy Board, to.the extent permitted by law) to enforce its rights as set forth in this

Agreement.”

“Revocation or Termination of Contract. If the Academy’s Contract issued by the MAPS
Board of Education is revoked or terminated, or a new charter contract is not issued to the
Academy after expiration of the Contract, this Agreement shall automatically terminate on the
same date as the Academy’s Contract is revoked or terminated without further action of the

parties.”

“Compliance with Academy’s Contract. The ESP agrees to perform its duties and
responsibilities under this Agreement in a manner that is consistent with the Academy’s
obligations under the Academy’s Contract issued by the MAPS Board of Education. The
provisions of the Academy’s Contract shall supersede any competing or conflicting provisions
contained in this Agreement.”

‘Amendment Caused by Academy Site Closure or Reconstitution. In the event that the
Academy is required (i) to close an Academy site pursuant to a notice issued by the State
School Reform/Redesign Officer under Section 561 of the Code, MCL 380.561, or (i) to
undergo a reconstitution pursuant to Section 561 of the Code, MCL 380.561, and of the
Contract Terms and Conditions, and such closure of an Academy site or reconstitution causes
an amendment to or termination of this Management Agreement, the parties agree that this
Management Agreement shall be amended or terminated to implement the Academy site
closure or constitution, with no cost or penalty to the Academy, and the ESP shall have no
recourse against the Academy or the MAPS Board for implementing such site closure or
reconstitution. Provided, however, that nothing in this provision is intended to limit the rights of
the ESP under a Management Agreement to obtain payment from the Academy for services
properly provided to the Academy by the ESP prior to amendment or termination of the
Management Agreement pursuant to this provision.

“Compliance with Section 553c. On an annual basis, the ESP agrees to provide the
Academy Board with the same information that a school district is required to disclose under
34




section 18(2) of the State School Aid Act of 1979, MCL 380.1618, for the most recent school
fiscal year for which information is available. Within thirty (30) days of receipt of this information,
the Academy Board shall make the information available on the Academy’s website home page,
in a form and manner prescribed by the Michigan Department of Education. The defined terms
in section 553c¢ of the Code, MCL 380.553c, shall have the same meaning in this Agreement.”

“Compliance with Section 11.21 of Contract Terms and Conditions. The ESP shall make
information concerning the operation and management of the Academy, including without
limitation the information described in Schedule 6 of the Contract, available to the Academy as
deemed necessary by the Academy Board in order to enable the Academy to fully satisfy its
obligations under Section 11.21(a) of the Terms and Conditions.”

Section 11.15. Additional Required Provisions for Management Agreements.
Management Agreements must include provisions that define the following, according to the
standards set forth in Contract Schedule 6:

a) Roles and responsibilities of the parties

b) Services and resources provided by the ESP
c) Fee or expense payment structure

d) Financial control, oversight and disclosure
€) Renewal and termination of the agreement

Section 11.16. Incompatible Public Offices and Conflicts of Interest Statutes. The
Academy shall comply with the Incompatible Public Offices statute, Act No. 566 of the Public
Acts of 1978, being MCL 15.181 to 15.185 of the Michigan Compiled Laws; the Contracts of
Public Servants With Public Entities statute, Act No. 371 of the Public Acts of 1968, being MCL
15.321 to 15.330 of the Michigan Compiled Laws; and section 1203 of the Code, MCL
380.1203. The Academy Board shall ensure compliance with Applicable Law relating to conflicts
of interest. Notwithstanding any other provision of this Contract, the following shall be deemed a
prohibited conflict of interest for purposes of this Contract:

a) An individual simultaneously serving as an Academy Board member and
an owner, officer, director, employee or paid consultant of an Educational
Service Provider or an employee leasing company that has an ESP
agreement with the Academy;

b) An individual simultaneously serving as an Academy Board member and
an Academy employee;

c) An individual simultaneously serving as an Academy Board member and
an independent contractor to the Academy;

d) An individual simultaneously serving as an Academy Board member and
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as a member of the governing board of another public school; and

e) An individual simultaneously serving as an Academy Board member and
an employee, official, or consultant, of MAPS.

Section 11.17.  Certain_Familial Relationships Prohibited. The Academy Board shall
prohibit specifically identified family relationships pursuant to Applicable Law and the Terms and
Conditions of this Contract. Notwithstanding any other provision of this Contract, the following
shall be deemed prohibited familial relationships for the purposes of this Contract:

No person shall be appointed or reappointed to serve as an Academy Board member if
the person’s mother, mother-in-law, father, father-in-law, son, son-in-law, daughter, daughter-
in-law, sister, sister-in-law, brother, brother-in -law, spouse or same-sex domestic partner:

a) is employed by the Academy;
b) works or is assigned to the Academy;

C) has an ownership, officer, policymaking, managerial, administrative, non-
clerical or other significant role with the Academy’s ESP or employee
leasing company.

Section 11.18.  Academy Board Legal Counsel. Academy Board legal counsel must be
independent of, and not representing the interests of the ESP or any ESP owner, director,

officer, or employee.

Section 11.19. Dual Employment Positions Prohibited. Any person working at the
Academy is prohibited by law from being employed at the Academy in more than one full-time
position and simultaneously being compensated for each position.

Section 11.20. Oath of Public Office. Academy Board members are public officials.
Before entering upon the duties of a public school board member, each Academy Board
member shall take, sign, and file the constitutional oath of office (Mich Const of 1963, art. XI,
§1) with the MAPS Charter School Office. The oath must be taken before a justice, judge, or
clerk of a court, or before a notary public, MCL 600.1440.

Section 11.21. Information Available to the Public and MAPS.

a) Information to be Provided by the Academy. In accordance with
Applicable Law, the Academy shall make information concerning its
operation and management, including without limitation information in
Schedule 8, available to the public and MAPS in the same manner and to
the same extent as is required for public schools and school districts.

b) Information to be Provided by Educational Service Providers. The
agreement between the Academy and the ESP shall contain a provision
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requiring the Educational Service Provider to make information
concerning the operation and management of the Academy, including the
information in Schedule 6, available to the Academy as deemed
necessary by the Academy Board in order to enable the Academy to fully
satisfy its obligations under subparagraph (a).

Section 11.22. Administrator and Teacher Evaluations Systems. The Academy Board
shall adopt and implement a policy requiring that a rigorous, transparent, and fair system of
performance evaluation and a method of performance-based compensation be implemented
and maintained for all personnel employed by the Academy or employed by an ESP and
assigned under contract to work at the Academy (as defined in Section 11.9 of these Terms and
Conditions), as necessary to comply with sections 1249, 1249a, 1249b, and 1250 of the Code,
MCL 380.1249, 380.1249a, 380.1249b, 380.1250; provided, however, that in no event shall this
section be construed to require the Academy Board to evaluate the performance of non-

employees.

Section 11.23. Student Privacy. In order to protect the privacy of students enrolled at
the Academy, the Academy Board shall not:

a) Sell or otherwise provide to a for-profit business entity any personally
identifiable information that is part of a pupil’'s education records. This
subsection does not apply to any of the following situations:

i) For students enrolled in the Academy, providing such information
to an educational management organization that has a contract
with the Academy and whose contract has not been disapproved
by MAPS;

ii) Providing the information as necessary for standardized testing
that measures a student’'s academic progress and achievement;
or

iif) Providing the information as necessary to a person that is
providing educational support services to the student under a
contract with either the Academy or an educational management
organization that has a contract with the Academy and whose
contract has not been disapproved by MAPS.

b) The terms “education records” and “personally identifiable information”
shall have the same meaning as defined in 34 CFP 99.3.

Section 11.24. Disclosure of Information to Parents and Legal Guardians.

a) Within thirty (30) days after receiving a written request from a student’s
parent or legal guardian, the Academy shall disclose without charge to
the student's parent or legal guardian any personally identifiable
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b)

information concerning the student that is collected or created by the
Academy as part of the student’s education records.

Except as otherwise provided in this subsection (b) and within thirty (30)
days after receiving a written request from a student's parent or legal
guardian, the Academy shall disclose to a student's parent or legal
guardian without charge any personally identifiable information provided
to any person, agency, or organization. The Academy’s disclosure shall
include the specific information that was disclosed, name and contact
information of each person, agency, or organization to which the
information has been disclosed; and the legitimate reason that the
person, agency, or organization had in obtaining the information. The
parental disclosure requirement does not apply to information that is
provided:

i) to the Department or CEPI;
ii) to the student’s parent or legal guardian;

iii) by the Academy to MAPS or to the educational management
organization with which the Academy has an educational service
provider agreement that has not been disapproved by MAPS;

iv) by the Academy or the Academy’s intermediate school district or
another intermediate school district providing services to the
Academy or the Academy's students pursuant to a written
agreement.

v) to the Academy by the Academy’s intermediate school district or
another intermediate school district providing services to pupils
enrolled in the Academy pursuant to a written agreement;

vi) to the Academy by MAPS;

vii) to a person, agency, or organization with written consent from the
student’s parent or legal guardian, or from the student if the
student is at least 18 years of age;

viii)  to a person, agency or organization seeking or receiving records
in accordance with an order, subpoena, or ex parte order issued
by a court of competent jurisdiction;

ix) as necessary for standardized testing that measures a student's
academic progress and achievement; or

X) in the absence of, or in compliance with, a properly executed opt-
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d)

out form, as adopted by the Academy in compliance with section
1136(6) of the Code, pertaining to uses for which the Academy
commonly would disclose a pupil’s “directory information.”

If the Academy considers it necessary to make redacted copies of all or
part of a student's education records in order to protect personally
identifiable information of another student, the Academy shall not charge
the parent or legal guardian for the cost of those redacted copies.

The terms “educational records,” “personally identifiable information,” and
“ directory information” shall have the same meaning as defined in MCL
380.1136(8)(g) and 34 CFR 99.3.

Section 11.25. List of Uses for Student Directory Information; Opt-Out Form; Notice to
Student's Parent or Legal Guardian.

a)

b)

The Academy shall do all of the following:

i) Develop a list of uses (the “Uses”) for which the Academy
commonly would disclose a student’s directory information.

ii) Develop an opt-out form that lists all of the Uses and allows the
student, if 18 years of age, or a student's parent or guardian to
elect not to have the student's directory information disclosed for 1
or more of the Uses.

fii) Present the opt-out form to each student's parent or guardian
within the first thirty (30) days of the school year and at other
times upon request.

iv) If an opt-out form is signed and submitted to the Academy by a
student, if 18 years of age, or a student’s parent or guardian, then
the Academy shall not include the student's directory information
in any of the Uses that have been opted out of in the opt-out form.

The terms “directory information” shall have the same meaning as defined
in (MCL 380.1136(8)(g) and 34 CFR 99.3.

Section 11.26. Partnership Agreement. If an Academy site is listed as a Priority School
on the list of lowest performing schools prepared by the Department and the Superintendent of
Public Instruction proposes a Partnership Agreement with the Academy, the Academy shall
work with the MAPS Charter Schools Office to finalize an agreement that is acceptable to the
Department, the Academy, and the MAPS Charter Schools Office. The Partnership Agreement
shall be incorporated into this Contract by amendment pursuant to Article IX of these Terms and
Conditions and shall be included as Schedule 8. The Contract amendment shall include any
other amendments fo this Contract that are required to ensure the Partnership Agreement is
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consistent with this Confract.

Section 11.27. Data Breach Response Plan. Within one year after the effective date of
this Contract, the Academy Board shall design and implement a comprehensive data breach
response plan. The data breach response plan should be made available to Academy personnel
and any Educational Service Provider contracting with the Academy. The data breach response
plan should be updated periodically by the Academy Board to address changes in data threat
assessments and changes in applicable state and federal privacy laws.

ARTICLE Xl
GENERAL TERMS

Section 12.1.  Notices. Any and all notices permitted or required to be given hereunder
shall be deemed duly given; (i) upon actual delivery, if delivery by hand; or (i) upon delivery into
United States mail if delivery is by postage paid first class mail. Each such notice shall be sent
to the respective party at the address indicated below or to any other person or address as the
respective party may designate by notice delivered pursuant hereto:

if to MAPS Board:

TIME-SENSITIVE

Board of Education

Manistee Area Public Schools
Attn: Superintendent

[Street Address?]

Manistee, Michigan 49660

If to the Academy:

Board of Directors

Michigan Great Lakes Virtual Academy
1309 Madison Road

Manistee, Michigan 49660

Section 12.2.  Severability. If any provision in this Contract is held to be invalid or
unenforceable, it shall be ineffective only to the extent of the invalidity, without affecting or
impairing the validity and enforceability of the remainder of the provision or the remaining
provisions of this Contract. If any provision of this Contract shall be or become in violation of
Applicable Law, such provision shall be considered null and void, and all other provisions shall
remain in full force and effect.

Section 12.3.  Successors and Assigns. The terms and provisions of this Contract are
binding on, and shall inure to the benefit of, the parties and their respective successors and
permitted assigns.

Section 12.4.  Entire Contract. This Contract sets forth the entire agreement between
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the MAPS Board and the Academy Board with respect to the subject matter of this Contract. All
prior application materials, contracts, representations, statements, negotiations, understandings,
and undertakings, are superseded by this Contract.

Section 12.5.  Assignment. This Contract is not assignable by either party, except as
permitted by agreement of the parties, with approval of the MAPS Board, by amendment of this
Contract pursuant to Article IX of these Terms and Conditions.

Section 12.6.  Non-Waiver. Except as provided herein, no term or provision of this
Contract shall be deemed waived and no breach or default shall be deemed excused, unless
such waiver or consent shall be in writing and signed by the party claimed to have waived or
consented. No consent by any party to, or waiver of, a breach or default by the other, whether
expressed or implied, shall constitute a consent to, waiver of, or excuse for any different or
subsequent breach or default.

Section 12.7.  Indemnification. As a condition to receiving a grant of authority from the
MAPS Board to operate a public school pursuant to the terms and conditions of this Contract,
the Academy agrees, to the extent permitted by law, to indemnify and hold harmless MAPS, the
MAPS Board, and its members, officers, employees, agents or representatives from and against
all claims, demands, actions, suits, causes of action, losses, judgments, liabilities, damages,
fines, penalties, forfeitures, or any other liabilities or losses of any kind whatsoever, including
costs and expenses (not limited to reasonable attorney fees, expert and other professional
fees), settlement and prosecution imposed upon or incurred by MAPS, and not caused by the
sole negligence of MAPS, which arise out of or are in any manner connected with the MAPS
Board'’s receipt, consideration or approval of the Application, the MAPS Board’s approval of the
Method of Selection Resolution or the Authorizing Resolution, legal challenges to the validity of
Part 6E of the Code or actions taken by the MAPS Board as an authorizing body under Part 6E
of the Code, the MAPS Board's consideration of or issuance of a Contract, the Academy’s
preparation for and operation of a public school, or which are incurred as a result of the reliance
of MAPS, the MAPS Board, or its members, officers, employees, agents or representatives
upon information supplied by the Academy, or which arise out of the failure of the Academy to
comply with the Contract or Applicable Law. The foregoing provision shall not be deemed a
relinquishment or waiver of any kind of Section 7 of the Governmental Liability for Negligence
Act, being Act No. 170, Public Acts of Michigan, 1964.

Section 12.8.  Construction. This Contract shall be construed fairly as to both parties
and not in favor of or against either party, regardless of which party prepared the Contract.

Section 12.9.  Force Majeure. If any circumstances occur which are beyond the control
of the parties, which delay or render impossible the obligations of one or both of the parties, the
parties’ obligations to perform such services shall be postponed for an equivalent period of time
or shall be canceled, if such performance has been rendered impossible by such

circumstances.

Section 12.10. No Third Party Rights. This Contract is made for the sole benefit of the
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Academy and MAPS. Except as otherwise provided, nothing in this Contract shall create or be
deemed to create a relationship between the parties hereto, or either of them, and any third
person, including a relationship in the nature of a third party beneficiary or fiduciary.

Section 12.11. Non-agency. It is understood that the Academy is not the agent of
MAPS.

Section 12.12.  Governing Law. This Contract shall be governed and controlled by the
laws of the State of Michigan as to interpretation, enforcement, validity, construction, and effect,

and in all other respects.

Section 12.13.  Counterparts. This Contract may be executed in any number of
counterparts. Each counterpart so executed shall be deemed an original, but all such
counterparts shall together constitute one and the same instrument.

Section 12.14. Term of Contract. This Contract shall commence on July 1, 2018 and
shall remain in full force and effect for five (5) years until June 30, 2023, unless revoked or
terminated sooner according to the terms hereof.

Section 12.15.  Survival of Provisions. The terms, provisions, and representations
contained in Sections 11.2 (Insurance), Section 11.6 (Covenant Not to Sue), Section 11.23
(Student Privacy), and Section 12.7 (Indemnification), and any other provisions of this Contract
that by their sense and context are intended to survive termination of this Contract, shall

survive.

Section 12.16. Termination of Responsibilities. Upon termination or revocation of this
Contract, the MAPS Board and its designees shall have no further obligations or responsibilities
under this Contract to the Academy or any other person or persons in connection with this
Contract. Provided, however that MAPS shall forward to the Academy the current fiscal year
allotment of State School Aid received from the State as fiscal agent for the Academy for the
hours of pupil instruction provided by the Academy prior to contract revocation consistent with
section 101 of the State School Aid Act, MCL 388.1701, and reimbursement of categorical
expenditures incurred prior to the effective date of revocation, provided that not less than 1,098
hours of instruction were provided to each pupil claimed in membership in compliance with MCL
380.553a(2)(b).

Section 12.17. Disposition of Academy Assets upon Termination or Revocation of
Contract. Following termination or revocation of the Contract, the Academy shall follow the
applicable wind-up and dissolution provisions set forth in the Academy'’s articles of incorporation
and in accordance with Applicable Law, including without limitation section 18b of the State
School Aid Act, MCL 388.1618b.

Section 12.18. MAPS Policies on Public School Academies. Policies adopted or
amended after execution of this Agreement, by the MAPS Board or the MAPS Charter Schools
Office Director, regarding public school academies (defined to include schools of excellence,
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cyber schools, and strict discipline academies) shall apply immediately and automatically, -
provided they are not inconsistent with provisions of this Contract. Before issuing general
policies under this Section, the MAPS Board or the MAPS Charter Schools Office Director shall
provide a draft of the proposed policies to the Academy Board. The Academy Board shall have
at least thirty (30) days to provide comment to the MAPS Charter Schools Office on the
proposed policies before such policies shall become effective.

As the designated representative of the Manistee Area Public Schools Board of Education, |
hereby authorize this issuance of a Contract to the Academy to operate as a School of
Excellence on the dates set forth above.

MANISTEE AREA PUBLIC SCHOOLS
BOARD OF EDUCATION

By: W@&M

SUPERINTENDENT

As the authorized representative of the Academy, | hereby certify that the Academy is able to
comply with the Contract and all Applicable Law, and that the Academy, through its governing
board, has approved and agreed to comply with and be bound by the Terms and Conditions of this

Contract.

MW
A, -

——— =
Title President, Academy Board of Directors
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cyber schools, and strict discipline academies) shall apply immediately and automatically,
provided they are not inconsistent with provisions of this Contract. Before issuing general
policies under this Section, the MAPS Board or the MAPS Charter Schools Office Director shall
provide a draft of the proposed policies to the Academy Board. The Academy Board shall have
at least thirty (30) days to provide comment to the MAPS Charter Schools Office on the
proposed policies before such policies shall become effective.

As the designated representative of the Manistee Area Public Schools Board of Education, |
hereby authorize this issuance of a Contract to the Academy to operate as a School of
Excellence on the dates set forth above.

MANISTEE AREA PUBLIC SCHOOLS

BOARD OF EDUCATION
S I 'S
By: _ 1asL Jig\%”’fu@
I}ﬁ . President

As the authorized representative of the Academy, | hereby certify that the Academy is able to
comply with the Contract and all Applicable Law, and that the Academy, through its governing
board, has approved and agreed to comply with and be bound by the Terms and Conditions of this

Contract.

MlChlg - ie}La
By\

Title President, Academy Board of Directors

7.
M«‘JT’“
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Schedule 1

Manistee Area Public Schools Board Resolution




MANISTEE AREA PUBLIC SCHOOL
BOARD OF EDUCATION
RESOLUTION

CERTIFIED COPY OF RESOLUTION ADOPTED BY THE MANISTEE AREA
PUBLIC SCHOOLS BOARD OF EDUCATION ("MAPS BOARD") ON APRIL 7_,

2013

Resolutions Authorizing Michigan Great Lakes Virtual Academy (the
"Academy") as a Michigan Public School Academy: Appointing the Directors of
the Academy: and, Establishing the Initial Terms of Office of the Directors.

WHEREAS, the Michigan Legislature has provided for the establishment of public
school academies as part of the Michigan public school system by enacting Act No . 362

of the Public Acts of 1993; and

WHEREAS , according to this legislation, the MAPS Board, as the governing body of a
local school district, is an authorizing body empowered to issue Contracts to organize and

operate public school academies; and

WHEREAS, the MAPS Board desires to authorize a cyber-charter school pursuant to and
in compliance with Section 6E of the Revised School Code, as amended, and in doing so
shall apply the application review criteria for quality online learning as adopted and/or
recommended by the National Association of Charter School Authorizers.

WHEREAS, the MAPS Board having reviewed the application according to the
provisions set forth by the Michigan Legislature;

NOW, THEREFORE, BE IT RESOLVED:

1. That the application for the Academy, located at The Briny Building, 50 Filer’
Street, Suite F, Manistee, Michigan, 49660, submitted under Section 502 of the
Revised School Code, meets the MAPS Board requirements and the requirements
of applicable law, is therefore approved;

2. That MAPS established the method of selection, length of term and number of
members of the Academy's Board of Directors as  follows:

Method of Selection and Appointment_of Academy Board Members:

Initial Academy Board Member Nominations and Appointments: As part
of the Public school academy application, the public school academy
applicant shall propose to the Director of MAPS Charter Schools Office
("Director"), the names of proposed individuals to serve on the initial board

a.

of directors of




the proposed public school academy. When the Director recommends an
initial Contract for approval to the MAPS Board, he/she shall include
recommendations for initial Academy Board members. These
recommendations may, but are not required to, include individuals proposed
by the public school academy applicant. To be considered for appointment,
the nominees must have completed the required board member candidsdte
application materials, including at least (i) the Academy Board Member -
Questionnaire prescribed by the MAPS Charter Schools Office; and (ii) the
Criminal Background Check Report prescribed by the MAPS Charter Schools

Office.

b. Subsequent Academy Board Member Nominations and  Appointments:

Except as provided in paragraph (2) below, the Academy Board may nominate
individuals for subsequent Academy Board of Dirvector positions. As part of
the appointment process, the Academy Board may submit to the Director: (i)
the name of the nominee; (ii) the board member candidate application
materials identified in paragraph (a) above; and (iii) a copy of the Academy
Board nominating resolution. The Director may or may not recommend the
proposed nominee submitted by the Academy Board. If the Director does not
recommend a nominee submitted by the Academy Board, the Director shall
select a nominee and forward that recommendation to the MAPS Board for
appointment. The MAPS Board shall have the sole and exclusive right to

appoint members to the Academy Board.

c. Exigent Appointments: When the Director determines an "exigent condition"
exists which requires him/her to make an appointment to a public school
academy's board of directors, the Director, with MAPS Board President's
approval, may immediately appoint a person to serve as a public school
academy board member for the time specified, but not longer than the next
meeting held by the MAPS Board when a regular appointment may be made
by the MAPS Board. The Director shall make the appointment in writing and
‘notify the public school academy's board of directors of the appointment.
Exigent conditions include, but are not limited to when an Academy Board
seat is vacant, when an Academy Board cannot reach a quorum, when the
MAPS Board determines that an Academy Board member's service is no
longer required, when an Academy Board member is removed, when an
Academy Board fails to fill a vacancy, or other reasons which would prohibit
the Academy Board from taking action without such an appointment.

3. Qualifications of Academy Board Members: To be qualified to serve on the
Academy Board, a person shall: (a) be a citizen™ of the United States; (b) reside in
the State of Michigan; (c) submit all materials requested by the MAPS Charter
Schools Office including, but not limited to, MAPS Academy Board Member
Questionnaire and a release for criminal history background check; (d) not be an
employee of the Academy; (e) not be a director, officer, or employee of a




company or other entity that Contracts with the Academy; and (f) not be an
employee or representative of MAPS or be a member of the MAPS Board.

. Dath/Acceptance of Office/Voting Rights : Following appointment by the MAPS

Board, Academy Board Appointees may begin their legal duties including the
right to vote, after they have signed an Acceptance of Public Office form and
taken the Oath of Affirmation of Public Office administered by a member of the

Academy Board, other public official or notary public.

. Length of Term; Removal: An appointed Academy Board member is an "at will"
board member who shall serve at the pleasure of the MAPS Board for a term of
office not to exceed three (3) years. Regardless of the length of term, terms shall
end on June 30 of the final year of service, unless shorter due to other provisions
of this resolution . A person appointed to serve as an Academy Board member
may be reappointed to serve additional terms. When an Academy Board member
is appointed to complete the term of service of another Academy Board member,
their service ends at the end of the previous Academy Board member's term.

Ifthe MAPS Board determines that an Academy Board member's service in office
is no longer required , then the MAPS Board may remove an Academy Board
member with or without cause and shall specify the date when the Academy
Board member's, service ends. An Academy Board member may be removed
from office by a two-thirds (2/3) vote of the Academy's Board for cause.

. Resignations: A member of the Academy Board may resign from office by

submitting a written resignation or by notifying the Director. The resignation is -
effective upon receipt by the Director, unless a later date is specified in the
resignation . A written notice of resignation is not required. If no such written
notification is provided, then the Director shall confirm a resignation in writing.
The resignation shall be effective upon the date the Director send confirmation for

resigning Academy Board member.

. Vacancy: An Academy Board position shall be considered vacancy when an
Academy Board member:

Resigns

Dies

Is removed from office

Is convicted of a felony

Ceases to be qualified

Is incapacitated

he oo op

. Filling a Vacancy: The Academy Board may nominate and the Director shall
recommend or temporarily appoint persons to fill a vacancy as outlined in the
“Subsequent Appointments" and "Exigent Appointments" procedures in this

resolution.




9.

10.

11

12.

13.

14.

Number of Academy Board Member Positions: The number of member positions
of the Academy Board of Directors shall be five (5), seven (7) or nine (9), as
recommended from time to time by the Academy Board, subject to the
determination and approval of the MAPS Board.

Quorum;_In order to legally transact business the Académy' Board shall have a
quorum physically present at a duly called meeting of the Academy Board. A

"quorum” shall be defined as follows:

# of Academy Board positions # required for Quorum
Five (5) Three (3)
Seven (7) Four (4)
Nine (9) Five (5)

Manner of Acting: The Academy Board shall bé considered to have "acted" when
a duly called meeting of the Academy Board has a quorum present and the
number of board members voting in favor of an action is as  follows:

# of Academy Board positions # required for Quorum #required to act
Five (5) Three (3) Three (3)
Seven (7) Four (4) Four (4)
Nine (9) Five (5) Five (5)

Initial Members of the Board of Directors: The MAPS Board appoints the
following persons to serve as the initial members of the Academy's Board of
Directors for the designated term of office set forth below:

Edward Palsrok 1 year term expiring June 30, 2014
Melissa Reed 2 year term expiring June 30, 2015
Sandra Schalow 2 year term expiring June 30, 2015
Daniel Nolf 3 year term expiring June 30, 2016
David Ohman 3 year term expiring June 30, 2016

The MAPS Board approves and authorizes the execution of a Contract to charter a
public school academy to the Academy and authorizes MAPS Superintendent or
designee to issue a Contract to a charter a public school academy and related
documents ("Contract") to the Academy for an initial term of five (5) years,
provided that, before execution of the Contract, the MAPS superintendent or
designee affirms that all terms of the Contract have been agreed upon and the
Academy is able to comply with all terms and conditions of the Contract and
Applicable Law. This resolution shall be incorporated in and made part of the

Contract,

Within ten days after the MAPS Board issues the Contract, the Director will
submit the Confract to the Michigan Department of Education. Pursuant to the
State School Aid Act of 1979, the Michigan Department- of Education shall,




within thirty days after the Contract is submitted to the Michigan Department of
Education, issue a district code number to each public school academy that is
authorized under the Revised School Code and is eligible to receive funding under
the State School Aid Act. By approving a issuing the Contract, the MAPS Board
is not responsible for the Michigan Department of Education's issuance or non-
issuance of a district code number. As a condition precedent to the MAPS Board
issuance of the Contract, the Applicant, the Academy and the Academy's Board of
Directors shall acknowledge and agree that the MAPS Board, its officers,
employees and agents are not responsible for any action taken by the Academy in
reliance upon the Michigan Department of Education's issuance of a district code
number to the Academy, or for any Michigan Department of Education's decision
resulting in the non-issuance of a district code number to the Academy .

IN WITNESS WHEREOF , T have hereunto signed my name as Secretary and have caused
the seal of said body corporate to be hereto affixed this LI"""day of April, 2013 . E

N . P o e,
Wl Johnses 2
Shilewd 16nson.
Manistee rea Public Schools

Board of Education




MANISTEE AREA PUBLIC SCHOOLS
AMENDMENT TO METHOD OF SELECTION RESOLUTION

A Regular meeting of the Board of Education (“Board”) of the Manistee Area Public Schools (“*MAPS” or
the “District”), was held in the Gymnasium of Jefferson Llementary School, 515 Bryant Avenue, in the City of
Manistee, County of Manistee, State of Michigan, on the 9th day of May, 2018 at _7"_o’clock in the evening.

The meeting was called to order by President Paul Antal, M.D.

Members Present: /)42 JNIAL, b, Fpee Hleipahisiee Jud Iipsonl. 5}(’4;’4415/914?//1/55@

DALE SERK S _DANICLA THOMES KIORARD EARNGGDSONS

Members Absent; 7,4

The following preamble and vesolution were offered by Member 1////j ,Z»’lf/(://‘)/l‘-/;‘/’\," and supported by Member
Yy MU LAty P,

N

bud s Spr

DK

WHEREAS:

A, The MAPS Board adopted a resolution on or about April 1, 2013, to establish the method of
selection, length of term and number of members of the Academy’s Board of Directors; and

B. The MAPS Board has determined to amend that resolution, in part.

NOW, THEREFORE, BE IT RESOLVED THAT:

1. Paragraph No. 4 of the Method of Selection Resolution (Oath/Acceptance of Office/Voting Rights),
adopted by the MAPS Board on or about April 1, 2013, is amended and restated to provide as follows:

Oath/Acceptance of Office/Voting Rights: Following appointment by the MAPS Board, Academy

Board Appointees may begin their legal duties, including the right to vote, only after they have signed
an Acceptance of Public Office form and taken the Oath or Affirmation of Public Office {(Mich Const
1963, art. X1, §1) administered before a justice, Jjudge, clerk of a court, or notary public.

2. All resolutions and parts of resolutions insofar as they conflict with the provisions of this resolution are
hereby rescinded.

I, the undersigned, as Secretary of the Manistee Area Public Schools Board of Education, do hereby certify
that the foregoing Resolution constitutes a true and complete copy of a resolution, the original of which is part of the
Board's minutes, that was adopted by the Manistee Area Public Schools Board of Education at a public meeting held
on May 9, 2018, with notice of the meeting having been given to the public pursuant to the provisions of the
Michigan Open Meetings Act, 1976 P.A, 267, as amended, with a vote of*

Aves: Lu) Jueonsend A THED S _IDUL s ilded ST

N N e A Vo om S A ) A
Wit Hreerie 0. SHELLEY s i S fioard EDmenpson

Nays: 4~

Absent: £

By&\gm\@\ A Jnnson

Shelle@hn%on, Sec[’etary




MANISTEE AREA PUBLIC SCHOOLS
REAUTHORIZATION RESOLUTION
MIGHIGAN GREAT LAKES VIRTUAL ACADEMY (MGLVA)

A Regular meeting of the Board of Education (“Board”) of the Manistee Area Public
Schools (“MAPS" or the "District’), was held in the Gymnasium at Jefferson Elementary
School, 515 Bryant Avenue, in the City of Manistee, County of Manistee, State of Michigan, on
the 9th day of May, 2018 at _/_o’clock in the evening.

The meeting was called to order by President Paul Antal, , oy Fnipson)
SAue AL, 8.0 TIVL WEHRIMLISTER . SHELLES JNSOR s S A eenbSon),

Members Present: /0ian s ENNODSIN, ARLE SPARKS . DANELA THOIAS

Members Absent; /-

The following preamble and resolution were offered by Member V2 %};Z,J////"fofﬂ,/ and
supported by Member [, licizmernstés, A

WHEREAS:

A, The MAPS Board is authorized under Sections 551(2)(a)(ii) and 552(2) of the
Michigan Revised School Code (‘Code”) to issue not more than one contract conferring certain
rights, franchises, privileges, and obligations on a school of excellence to operate as a cyber
school under Part 6E of the Code, and confirming the status of that cyber school as a public
school in this state, MCL 380.551(2)(a)(ii), (d) and 380.552(2); and

B. Effective July 1, 2013, the MAPS Board issued to Michigan Great Lakes Virtual
Academy ("MGLVA" or the "Academy”) a Confract confirming the status of MGLVA as a school
of excellence that is a cyber school (the "Contact"); and

C. The Contraci will expire on June 30, 2018, and the Academy has asked the
MAPS Board to issue a hew contract confirming the status of MGLVA as a school of excellence
that is a cyber school for an additional term; and

D. The MAPS Administration has completed its evaluation and assessment of the
Academy’s operations and performance related to the Contract, including consideration of
demonstrated measurable progress toward achieving the educational goals and related
measures identified in the Contract, and the MAPS Administration recommends that the MAPS
Board issue a new contract confirming the status of the Academy as a school of excellence that
is a cyber school for a term not to exceed five (5) years, beginning July 1, 2018; and

NOW, THEREFORE, BE IT RESOLVED THAT:

1. The MAPS Board takes the following action related to issuing a Contract Confirming
the Status of Michigan Great Lakes Virtual Academy as a School of Excellence that
is a Cyber School and Related Documents (“Reauthorization Contract”) to the

Academy:



a. The MAPS Board approves the form and content of the revised Terms and
Conditions as subimitted to and reviewed by the MAPS Board (Aftachment A).

b. The MAPS Board approves and authorizes the issuance of the Reauthorization
Contract for a five-year term commencing July 1, 2018 and terminating June 30,
2023, subject to satisfaction of the conditions set forth in this Resolution, and
delegates authority to Ronald J. Stoneman, MAPS Superintendent and Board
Designee, to execute the Reauthorization Contract (including related Schedules)
issued by the MAPS Board to the Acadeimy, provided that, before execution of
the Reauthorization Contfract, the MAPS Administration affirms the following:

i. That all terms of the Reauthorization Contract have been agreed upon and
the Academy is able to comply with all terms and conditions of the
Reauthorization Contract; and

ii. That the Reauthorization Contract as executed is substantially in the form
hereby presented for approval by the MAPS Board, with the only changes
being cosmetic (for example, formatting, typographical errors, or other non-
substantive corrections), in consultation with legal counsel for the MAPS
Board and in the best interests of the District.

ii. That all Schedules to the Charter Contract comply with applicable law and
operational realities.

2. The current Academy Board .members ‘shall continue to serve in their current
positions until the end of their respective terms in office. All subsequent Academy
Board appointments shall be made in accordance with the MAPS Board's method of
selection resolution, as adopted on Aprrl 1, 2013, amended this date, and as may be

further amended from time to time.

3. All resolutions and parts of resolutions insofar as they conflict with the provisions of
this resolution are hereby rescinded.

I, the undersigned, as Secretary of the Manistee Area Public Schools Board of
Education, do hereby certify that the foregoing Resolution constitutes a true and complete copy
of a resolution, the original of which is part of the Board's minutes, that was adopted by the
Manistee Area Public Schools Board of Education at a public meeting held on May 9, 2018, with
notice of the meeting having heen given to the public pursuant to the provisions of the Michigan
Open Meetings Act, 1976 P.A, 267, as amended, with a vote of:

Ayes: i Trrnipsed, dpsiess) T 3 P W JELSTER favi Bt N, SuEuey S, /3[/;«—’; fgx”f:\}/
A it .
0

EDMopNS
Nays: -‘o/j’“
Abstaining: ~7’§’“’ ‘
Absent; 753”

By: Q%iﬁ 0t /\,r\l(‘mﬁ?fw A

Shell@r J@‘ﬁnsot Secretary







Michigan Great Lakes Virtual Academy
Board Member Directory

David Ohman, President
390 8th Street

Manistee, Michigan 49660
Phone: 231-233-0714
dohman42@gmail.com

Ron Villamaria, Vice President
2650 County Line Rd. W
Manistee, Michigan 49660
Phone: 231-398-1158
angronl3@aol.com

Amy Wojciechowski, Secretary
11725 Morton Rd

Manistee, Michigan 49660
Phone: 231-887-5042
ajwojciechowski@westshore.edu

Nick Jaskiw, Treasurer
1361 Meadow Wood Dr.
Manistee, Michigan 49660
Phone: 616-537-3050
Nicholasjaskiw@gmail.com

Note: There is currently one vacancy on the Board

4823-0495-0633.1
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HLansing, Ftichigan

This is to Certify That
MICHIGAN GREAT LAKES VIRTUAL ACADEMY

was validly Incorporated on July 17 , 2012 as a Michigan nonprofit corporation, and said
corporation is validly in existence under the laws of this state.

This certificate is issued pursuant to the provisions of 1982 PA 162 to attest o the fact that the corporation
is in good standing in Michigan as of this date and is duly authorized to conduct affairs in Michigan and for

no other purpose.

This certificate is in due form, made by me as the proper officer, and is entitled to have full faith and credit
given it in every court and office within the United States.

In testimony whereof, I have hereunto set my hand,
in the City of Lansing, this 10th day of May , 2018.

Julia Dale, Director

Sent by electronic transmission Corporations, Securities & Commercial Licensing Bureau

Certificate Number: 18055132910

Verify this certificate at: URL to eCertificate Verification Search http://www.michigan.gov/corpverifycertificate.




Michigan Department of Licensing and Regulatory Affairs

Filing Endorsement

This is to Certify that the RESTATED ARTICLES OF INCORPORATION - NONPROFIT

for

MICHIGAN GREAT LAKES VIRTUAL ACADEMY

ID NUMBER: 71208L

received by facsimile transmission on April 3, 2013 is hereby endorsed

Filed on April 4, 2013 by the Administrator.

The document is effective on the date filed, unless a
subsequent effective date within 90 days after
received date is stated in the document.

Loy comm

Sent by Facsimile Transmission 13094

In testimony whereof, | have hereunto sef my
hand and affixed the Seal of the Department,
in the City of Lansing, this 4TH day

of April, 2013.

Alan J. SchefkeDirector
Corporations, Secutities & Commercial Licensing Bureau




BCS/CD-511 (Rev. 04/11) v
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
BUREAU OF COMMERCTIAL SERVICES

(FOR BUREAU USE ONLY)

Date Received

This document is effective on the date filed, unloss
subsequent effective date within 90 days after
received date is stated in the document.

Name

Douglas J. MeNeil

Address

250 Washington Ave

City State Zip Code

Grand Iaven Ml 49417 EFFECTIVE DATE:

Document will be returnad to the name and address you enter above,
Tf left blank document will be mailed to the registered office.

RESTATED ARTICLES OF INCORPORATION
For Use by Domestic Nonprofit Coxporations

Pursuant to the provisions of Act 162, Public Acts of 1982, the undersigned corpotation
executes the following Restated Articles:

The present name of the cotporation is: Great Lakes Education Initiative, Inc.
The identification number assigned by the Burcau is: 712081

All former names of the corporation are: Not applicable
The date of the filing of the original Articles of Incorporation was: 07/17/2012

bl S

The following Restated Asticles of Incorporation supersede the Articles of Incorporation
as amended and shall be the Articles of Jucorporation for the corporation:

ARTICLE I

The name of the corporation is: Miochigan Great Lakes Virtual Academy.

04/03/2013 11:56AM (GMT-04:00)




The authorizing body for the corporation is: Manistce Area Public Schools Board of
Education (the “MAPS Board”).

ARTICLE 1T

The purposes for which the corporation is organized are:

1. The corporation is organized exclusively for charitable and educational purposes,
including for such purposes, the making of distributions to organizations that quality
as exempt organizations under section 501(c)(3) of the United States Internal
Revenue Code (“IRC”), or cortesponding section. of any future federal tax code.

2. The corporation is further organized for the purposes of operating as a public schoo)
academy in the State of Michigan pursuant to Part 6E of the Revised School Code
(the “Code”), being Sectiony 380.551 to 380.561 of the Michigan Compiled Laws.
Specifically, the corporation intends 1o operate a school of excellence which is a
cyber-school pursuant to Part 6E of the Code.

3. The corporation, including all activitics incident to its purpose, shall at all times be
conducted so as to be a government entity pursvant to Section 115 of the IRC or any
successor law. Notwithstanding any other provisions of these Asticles, the
corporation shall not carry on any other activity not permitted to be carried on by a
governmental instrumentality exempt from federal income tax under Section 115 of
the IRC or by a nonprofit corporation organized under the laws of the State of
Michigan and subject to a Contract authorized under the Code.

ARTICLE III
The cotporation is organized on a non-stock, directorship bass.
The value of assets which. the corporation possesses as of April 1, 2013 is:
Real Property: None
Personal Prdpexty: Cash $17,789.94
The corporation is to be financed under the following general plan:

a. State School aid payments pursuant to the State School Aid Act of 1979 or any
successor law;
Federal Funds;

Donations;
Tuition and fees permiited to be charged by public school academies; and

Other funds lawfully received.

oo

0470372013 11:56AM (GMT-04:00)



ARTICLE 1V
The address of the initial registered office is: 390 — 8Y Street, Manistee, MI 49660
The mailing address of the initial registered office is the same.
The name of the initial resident agent at the registered office is: Dave Ohman.

ARTICLEV
The name and address of the incorporator is as follows:

Dave Ohman
390 — 8" Street
Manistee, MI 49660

ARTICLE V1
The corporation is a governmental entity.
ARTICLE VI

Before execution of a contract to charter a public school academy between the
corporation and the MAPS Boatd, the method of selection, lengih of term, and the numbet of
members of the Board of Directors of the corporation shall be approved by a resolution of the

MAPS Board as required by the Code.

The members of the corporation’s Board of Directors shall be selected by the following
method:

1. Method of Selection, The initial Board of Directors shall be the individuals named in the
resolution approved by the MAPS Board. Subsequent nominations and appointment to
the corporation’s Board of Directors shall be made according to procedures approved by
the MAPS Board.

2. Length of Term. The term of each member of the corporation’s Board of Directors shall
be three (3) years.

3. Number of Directors. The number of members of the Board of Directors of the
corporation shall be not fewer than five (5) and not more than nine (9).

4. Qualifications. The members of the corporation’s Board of Director’s shall not include

(1) any person appoioted or controlled by another profit or non-profit corporation; (2)
employees of the cotporation; (3) any director, officer, or employee of a management

04/03/72013 11:56AM (GMT-04:00)



company that contracts with the corporation; and (4) Manistee Atea Public Schools
employecs, as representatives of Manistes Area Public Schools.

5. Qath and Accentance of Public Office. All members of the corporation’s Board of
Ditectors must take the constitutional oath of public office and file an aceeptance of

office in a form prescribed the by the Manistee Area Public Schools Charter School
Office. A person appointed to membership on the cotporation’s Board of Directors shall
be administered the oath at a corporation Board of Directors meeting by an existing
corporation Board member or other public official or in the presence of a notary public.

6. Removal of Members. Any corporation board member may be removed by a two-thirds
(213) vote of the corporation’s Board of Directors.

ARTICLE VIII

No part of the net earnings of the cotporation shall inure to the benefit of or be
distributable to its directors, board, officers or other private persons, or organization organized
and operated for a profit (except that the corporation shall be authorized and empowered to pay
reasonable compensation for services rendered and to make payments and distributions in
furtherance of the purposes set forth in Article II hereof). Notwithstanding any other provision
of these Articles, the corporation shall not catry on any other activities not peritted 1o be
carried on by a governmental entity exempt from Federal Income Tax under Section 115 of IRC,
or comparable provisions of any successor law.

To the extent permitted by law, upon dissolution of the corporation, the board shall after
paying or making provisions for the payment of all of the Habilities of the corporation, dispose of
all of the assets of the corporation to the MAPS Board for forwarding to the State School Aid
Fund established under Article IX, Section 11 of the Constitution of the State of Michigan of

1963, ag amended.
ARTICLE IX

The corporation and its incorporator, board members, officers, employees, and volunteers
have governmental immunity as provided in Section 7 of Act No. 170 of' the Public Acts of 1964,
being Sections 691.1407 of the Michigan Compiled Laws.

ARTICLE X

These Articles shall not be amended except by the process provided in the contract
exeouted by the corporation and the MAPS Board.

ARTICLE XI

The Board of Directors shall have all the powers and duties perruitted by law to manage
the business, property and affairs of the corporations.

04/0372013 11:56AM (GMT-04:00)




ARTICLE K1

A volunteer director is not personally liable to the corporation for monetary damages for
a breach of the director’s fiduciary duty. This provision shall not eliminate or limit the liability
of a director for any of the following:

i) A breach of the director’s duty of loyalty to the corporation;

i) Acts ot omissions not in good faith or that involve intentional misconduct or a
knowing violation of the law;

iii) A violation of Section 551(1);

iv) A transaction from which the director derived an improper personal benefit;

\)) An act or omission that is grossly negligett.

Tf the corporation obtains tax exempt status under section 501(c)(3) of the IRC, the
corpotation assumes all liability to any person other than the corporation for all acts or omissions
of a volunteer director oceurring on or after the filing of the Articles incurred in the good faith
performance of the volunteer director’s duties.

This Article shall not be deemed a relinguishment or waiver of any kind of Section 7 of
the Government Liability for Negligence Act, being Act No. 170, Public Acts of Michigan,
1964.

ARTICLE XIII

The corporation assumes the liability for all acts or omissions of a non-director yolunteer,
provided that:

1) The volunteer was acting or reasonably believed he or she was acting within the
scope of his or her authority;

i) The volunteet was acting in good faith;

iiiy  The volunteer’s conduct did not amount to gross negligence or willful and wanton

misconduct;

iv)  The volunteer’s conduct was not an intentional tort; and

V) The volunteer’s conduct was not a tort arising out of the ownership, maintenance
or use of a motor vehicle as described in §209(e)(v) of the Michigan Nonprofit
Corporation Act.

This Article shall not be deemed a relinquishment or waiver of any kind of Section 7 of
the Governmental Liability for Negligence Act, being Act No. 170, Public Acts of Michigan,
1964.

ARTICLE XIV

The officers of the cotporation shall be a President, Vice President, Secretary and a
Treasurer, each of whom shall be selected by the Board of Directors, The Board of Directors
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may select one or more Assistants to the officers, and may also appoint such other officers and
agents as they may deem necessary for the transaction of the business of the corporation.

ARTICLE XV

The Restated Articles of Incorporation shall become effective upon filing. However, the
corporation shall not carry out the purposes set forth in Article Il unless the MAPS Board issues
to the corporation a contract to operate as a public schoo) academy, and the contract is executed
by both the corporation and the MAPS Board.

These Restated Articles of Incorporation were duly adopted on the /57 day of
__Hppie,_, 2013, in accordance with the provisions of Section 642 of the Act. These Restated
Articles of Incorporation restate, integrate and do further amend the provisions of the Articles
of Incorporation, aud were duly adopted by the shareholders, members, or the directors. The
necessary number of votes wete cast in favor of these Restated Articles of Incotporation.

Signed this_ /7day of ___Aprit. 2013,

04/0372013 11:56AM (GMT-04:00)
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FIRST REVISED BYLAWS
OF
MICHIGAN GREAT LAKES VIRTUAL ACADEMY

ARTICLE X
NAME

This organization shall be called Michigan Great Lakes Virtual Academy (the
“Academy” or the “Corporation”), which shall be a Michigan public school academy authorized
by Manistee Area Public Schools Board of Education (“MAPS Board”).

ARTICLE II
FORM OF CORPORATION

The Academy is organized as a non-profit, non-stock, directorship, corporation.

ARTICLE IIE
OFFICES

Section 1. Principal Office. The principal office of the Corporation shall be located in
Manistee, Michigan.

Section 2.  Registered Office. The registered office of the Corporation may be the
same as the prineipal office of the Corporation, but in any event must be located in the state of
Michigan and be the business office of the registered agent, as required by the Michigan
Nonprofit Corporation Act, MCL 450.2101 et seq.

ARTICLE IV
BOARD OF DIRECTORS; MEETINGS; FISCAL YEAR

Section 1. General Powers. The business, property, and affairs of the Corporation
shall be managed by its Board of Directors. The Board of Directors may exercise any and all of
the powers granted to it under the Michigan Non-Profit Corporation Act or pursuant to Part 6E of
the Michigan Revised School Code (“Code™), as amended, MCL 380.551 et seq. The Board of
Directors may delegate such powers to the officers of the Board of Directors as it deems

necessary to the extent permitted by applicable law.

Section 2,  Method of Selection. Directors shall be selected in accordance with the
Resolution adopted by the MAPS Board. All Directors shall be citizens of the United States.

Section 3.  Length of Term. The term of a member of the Board of Directors shall be
three (3) years, except that of the members first appointed, 1/3 shall be appointed for a term of
three (3) years, 1/3 shall be appointed for a term of two (2) years, and the remainder shall be
appointed for a term of one (1) year. At the first meeting, the Board of Directors shall designate
which members of the initial Board of Directors shall serve one (1), two (2), and three (3) year
terms. The length of term of the members of the Board of Directors shall commence with the
first meeting of the Board of Directors. The initial terms shall commence on the day of

4841-5292-0420,7
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appointment and shall continue until June 30 of the respective term year. Subsequent terms shall
be from July 1 through June 30 of the appropriate year.

Section 4.  Number of Directors. The number of members of the initial Board of
Directors shall not be fewer than five (5) nor more than nine (9), as determined by the MAPS
Board. Thereafter, the number of members of the Board of Directors shall never be fewer than
five (5) nor more than nine (9), as determined from time to time by the MAPS Board.

Section 5. Qualifications. Before individuals become members of the Board of
Directors, the nominee must: (a) be recommended by a majority vote of the Academy Board; (b)
submit the Public School Academy Board Application which must include authorization to
process a criminal background check; (c) be recommended for appointment by the MAPS
Charter School Office; (d) be appointed by the MAPS Board or its designee; and (e) take and
sign the Oath of Public Office before a notary public. Members of the Board of Directors shall
not include: (i) employees of the Academy; (ii) directors, officers, or employees of an
educational service provider that contracts with the Academy; (iii) members appointed or
controlled by a profit or another non-profit corporation; or (iv) Manistee Area Public Schools
officials, as representatives of Manistee Area Public Schools (“MAPS”).

Section 6.  Qath. All members of the Board of Directors of the Corporation must file
an acceptance of office with MAPS. All members of the Board of Directors of the Corporation
shall take the oath of office required by the Code.

Section 7. Tenure. Each member of the Board of Directors (“Director””) shall hold
office until the Director’s replacement, death, resignation, removal, or until the expiration of the
term, whichever occurs first,

Section 8.  Removal. Any director may be removed with cause by a two-thirds (2/3)
vote of the Board of Directors of the Corporation or as directed by the MAPS Board.

Section 9.  Resignation. Any Director may resign at any time by providing written
notice to the Corporation. Notice of resignation will be effective upon receipt or at a subsequent
time designated in the notice. A successor shall be appointed as provided in Section 2 of this

Atticle.

Section 10.  Annual and Regular Meetings. The Board of Directors shall hold an annual
meeting in July of each year. The Board of Directors may provide, by resolution, the time and
place, within the state of Michigan, for the holding of regular meetings. The Corporation shall
provide notice of the annual and all regular meetings as required by the Open Meetings Act,
MCL 15.261 et seq.

Section 11.  Special Meetings. Special meetings of the Board of Directors may be
called by or at the request of the President or any Director. The person or persons authorized to
call special meetings of the Board of Directors may fix the place within the state of Michigan for
holding any special meetings of the Board of Directors called by them, and, if no other place is
fixed, the place of meeting shall be the principal business office of the Corporation in the state of
Michigan . The Corporation shall provide notice of all special meetings as required by the Open

Meetings Act.




Section 12.  Notice: Waiver. In addition to the notice provisions of the Open Meetings
Act, notice of any special meeting shall be given at least twenty four (24) hours prior to the
special meeting by written notice, stating the time and place of the meeting, delivered personally
or mailed or sent by facsimile or sent electronically to each Director at the Directors business
address. If mailed, such notice shall be deemed to be delivered forty eight (48) hours after it is
deposited in the United States mail so addressed, with postage thereon prepaid. If notice is given
by facsimile, such notice shall be deemed to be delivered when the facsimile is sent. Any
Director may waive notice of any meeting by written statement, or telecopy sent by the Director,
signed before or after the holding of the meeting. The attendance of a Director at a meeting
constitutes a waiver of notice of such meeting, except where a Director attends a meeting for the
express purpose objecting to the transaction of any business because the meeting is not lawfully

called or convened.

Section 13.  Quorum. Except for a closed session, a majority of the Directors of the
Board of Directors physically present at any meeting constitutes a quorur for the transaction of
business at any meeting of the Board of Directors, but if less than a majority is present at a
meeting, a majority of the Directors present may adjourn the meeting from time to time,
providing such notice as is required by the Open Meeting Act.

Section 14. Manner of Acting. The act of the majority of the Directors of the Board of
Directors shall be the act of the Board of Directors.

Section 15.  Open_Meetings. All meetings of the Board of Directors, including
commiftee meetings, shall at all times be in compliance with the Open Meeting Act, to the extent

the Open Meetings Act is applicable.

Section 16. Board Vacancies. A vacancy on the Board of Directors shall occur as
specified in the Code. Any vacancy shall be filled as provided in Section 2 of this Article.

Section 17. Compensation. A Director of the Corporation shall serve as a volunteer
director. By resolution of the Board of Directors, the Directors may be paid their expenses, if
any, of attendance at meetings of the Board of Directors.

Section 18. Presumption of Assent. A Director of the Corporation who is present at a
meeting of the Board of Directors at which action on any corporate matter is taken shall be
presumed to have assented to the action taken unless that Director’s dissent shall be entered in
the minutes of the meeting or unless that Director shall file a written dissent to such action with
the person acting as the Secretary of the meeting before the adjournment thereof or shall
forward such dissent by registered mail to the Secretary of the Corporation immediately after
the adjournment of the meeting. This right to dissent shall not apply to a Director who voted in

favor of such action.

Section 19. Committees. The Board of Directors, by resolution, may designate one or
more committees, each committee to consist of one or more Directors elected by the Board of
Directors, which shall have the functions provided in the resolution as initially adopted, and as
thereafter supplemented or amended by further resolution. The Board of Directors may elect one
or more of its members as alternate members of any committee who may take the place of any
absent member or members at any meeting of a committee, upon request by the Chair of the




meeting, Subject to the Open Meetings Act and other applicable law, each committee shall fix
its own rules governing the conduct of its activities and shall make such reports to the Board of
Directors of its activities as the Board of Directors may request.

Section 20,  Fiscal Year, Budget and Accounting. The fiscal year of the Corporation
shall begin on the first day of July in each year. The Board of Directors, subject to the oversight
responsibilities of the MAPS Board, shall have exclusive control of the budget. The Board of
Directors shall prepare and publish an annual budget in accordance with the MAPS Board

policy.

Section 21.  Telephonic Participation in Board Mectings. As long as a quorum of
Directors is physically present at a single location of a regular or special meeting of the Board of
Directors (or a committee designated by the Board of Directors), pursuant to a notice given in
compliance with the Open Meetings Act, a member of the Board of Directors (or of a committee
designated by the Board of Directors) may participate in a regular or special meeting of the
Board of Directors (or a committee designated by the Board of Directors) by means of
conference telephone or other means of remote communication if the Directors participating in
the meeting and all attendees at the location of the meeting can effectively communicate with
each other. Participation by the Director in a meeting under this subsection constitutes
attendance at the meeting for purposes other than quorum. A Director is not, however, eligible
to participate by telephone conference or other means of remote communication in any closed
session meeting of the Board of Directors (or a committee designated by the Board of Directors)
and must be physically present to participate or be counted in attendance at the closed session
meeting. In the event that technological advances or the law changes to allow for additional
security and flexibility in telephonic or other means of remote communication, the Board of
Directors may submit to the MAPS Charter Schools Office a request to revise this Bylaw

provision.

ARTICLE V
OFFICERS OF THE BOARD

Section 1.  Number. The officers of the Corporation shall be a President, Vice
President , Secretary, Treasurer, and such Assistant Treasurers and Assistant Secretaries or other
officers as may be selected by the Board of Directors.

Section 2. Election and Term of Office. The Board of Directors elected the initial
officers at a duly noticed meeting in March 2013. Thereafter, the officers of the Corporation
shall be elected annually by the Board of Directors at the annual meeting of the Board of
Directors. If the election of officers is not held at that meeting , the election shall be held as
soon thereafter as may be convenient. Each officer shall hold office while qualified or until the
officer resigns or is removed in the manner provided in Section 3.

Section 3.  Removal. Any officer or agent elected or appointed by the Board of
Directors may be removed by the Board of Directors whenever in its judgment the best interests

of the Corporation would be served thereby.

Section 4.  Vacancies. A vacancy in any office shall be filled by appointment of the
Board of Directors for the unexpired portion of the term.
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Section 5. President. The President shall be a member of the Board of Directors. The
President of the Corporation shall preside at all meetings of the Board of Directors. If there is
not a President, or if the President is absent, then the Vice President shall preside. If the Vice
President is absent, then a temporary chair, chosen by members of the Board of Directors
attending the meeting, shall preside. The President shall be an ex officio of all standing
committees and may be designated Chair of certain committees by the Board of Directors. The
President shall, in general, perform all duties incident to the office of the President of the Board
as may be prescribed by the Board from time to time.

Section 6.  Vice President. The Vice President shall be a member of the Board of
Directors. In the absence of the President or in the event of the President’s death, inability or
refusal to act, the Vice President shall perform the duties of the President, and when so acting,
shall have all the powers and be subject to all the restrictions upon the President. The Vice
President shall perform such other duties as from time to time may be assigned to the Vice
President by the President or by the Board of Directors.

Section 7. Secretary. The Secretary shall be a member of the Board of Directors. The
Secretary shall: (a) keep the minutes of the Board of Directors meeting in one or more books
provided for that purpose; (b) see that all notices, including those notices required under the
Open Meetings Act, are duly given in accordance with the provisions of these Bylaws or as
required by law; (c) be custodian of the corporate records and of the seal of the Corporation and
see that the seal of the Corporation is affixed to all authorized documents; (d) keep a register of
the post office address of each Director; and (e) perform all duties incident to the office of
Secretary and other duties assigned by the President of the Board.

!

Section 8. Treasurer. The Treasurer of the Corporation shall be a member of the
Board of Directors. The Treasurer shall: (a) have charge and custody of and be responsible for
all funds and securities of the school; (b) keep accurate books and records of corporate receipts
and disbursements; (c) deposit all moneys and securities received by the Corporation in such
banks, trust companies or other depositories as shall be selected by the Board; (d) complete all
required corporate filings; () assure that the responsibilities of the fiscal agent of the
Corporation are properly carried out; and (f) in general perform all of the duties incident to the
office of Treasurer and such other duties as from time to time may be assigned by the President
or by the Board of Directors.

Section 9. Assistants and Acting Officers. The Assistants to the officers, if any,
selected by the Board of Directors, shall perform such duties and have such authority as shall
from time to time be delegated or assigned to them by the Secretary, Treasurer, or President, or
by the Board of Directors. The Board of Directors shall have the power to appoint any person to
perform the duties of an officer whenever for any reason it is impractical for such officer to act
personally. Such acting officer so appointed shall have the powers of and be subject to all the
restrictions upon the officer to whose office the acting officer is so appointed except as the Board
of Directors may by resolution otherwise determine.

Section 10.  Salaries. Officers of the Board of Directors may not be compensated for
their services. They may, however, be reimbursed for traveling and other expenses.




Section 11.  Filling More than One Office. Subject to the statute concerning the
Incompatible Public Offices, Act No. 566 of the Public Acts of 1978, being Sections 15.181 to
15.185 of the Michigan Compiled Laws any two offices of the Corporation except those of
President and Vice President may be held by the same person, but no officer shall execute,
acknowledge or verify any instrument in more than one capacity.

. ARTICLE VI
CONTRACTS, LOANS, CHECKS AND DEPOSITS;
SPECIAL CORPORATE ACTS

Section I.  Contracts. The Board of Directors may authorize any officer or officers,
agent or agents, to enter into any contract, to execute and deliver any instrument, or to
acknowledge any instrument required by law to be acknowledged in the name of and on behalf
of the Corporation. Such authority may be general or confined to specific instances, but the
appointment of any person other than an officer to acknowledge an instrument required by law to
be acknowledged should be made by instrument in writing. When the Board of Directors
authorizes the execution of a contract or of any other instrument in the name of and on behalf of
the Corporation, without specifying the executing officers the President or Vice President, and
the Secretary or Treasurer may execute the same and may affix the corporate seal thereto.

Section 2.  Loans. No loans shall be contracted on behalf of the Corporation and no
evidences of indebtedness shall be issued in its name unless authorized by a resolution of the
Board of Directors. Such authority may be general or confined to specific instances. No loan,
advance, overdraft or withdrawal by an officer or director of the Corporation, other than in the
ordinary course of the business of the Corporation, shall be made or permitted.

Section 3. Checks. Drafls, etc. All checks, drafts or other orders for the payment of
money, notes or other evidence of indebtedness issued in the name of Corporation, shall be
signed by such officer or officers, agent or agents, of the Corporation and in such manner as shall
from time to time be determined by resolution of the Board of Directors.

Section 4.  Deposits. All funds of the Corporation not otherwise employed shall be
deposited from time to time to the credit of the Corporation in such banks, trust companies or
other depositories as the Board of Directors may select, provided that such financial institution is
eligible to be a depository of surplus funds under Section 5 or 6 of Act No. 105 of the Public
Acts of 1855, as amended, being sections 21.145 and 21.146 of the Michigan Compiled Laws.

Section 5. Voting of Securities Owned by this Corporation. Subject always to the
specific directions of the Board of Directors, shares or other securities issued by any other
corporation and owned or controlled by this Corporation may be voted at any meeting of security
holders of such other corporation by the President of this Corporation or by proxy appointed by
the President, or in the absence of the President and the President’s proxy, by the Secretary or
Treasurer of this Corporation or by proxy appointed by the Secretary or Treasurer. Such proxy
or consent in respect to any shares or other securities issued by any other corporation and owned
by this Corporation shall be executed in the name of this Corporation by the President, the
Secretary or the Treasurer of this Corporation without necessity of any authorization by the
Board of Directors, affixation of corporate seal or countersignature or attestation by another
officer. Any person or persons designated in the manner above stated as the proxy or proxies of
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this Corporation shall have full right, power and authority to vote the shares or other securities
issued by such other corporation and owned by this Corporation the same as such shares or other
securities might be voted by this Corporation. This section shall in no way be interpreted to
permit the Corporation to invest any of its surplus funds in any shares or other securities issued
by any other corporation. This section is intended to apply, however, to all gifts, bequests or
other transfers of shares or other securities issued by any other corporation which are received by
the Corporation.

Section 6.  Contracts Between Corporation and Reladted Persons. Any contract or other
transaction between this Corporation and one or more of its Directors, or between this
Corporation and any firm of which one or more of this Corporation’s Directors are members or
employees, or in which one or more of this Corporation’s Directors are interested, shall be valid
for all purposes, notwithstanding the presence of such Director or Directors at the meeting at
which the Board of Directors of the Corporation acts upon, or in reference to, such contract or
transaction, and notwithstanding the participation of the Director or Directors in such action, if
the fact of such interest shall be disclosed or known to the Board of Directors and the Board of
Directors shall, nevertheless, authorize, approve and ratify such contract or transaction by a vote
of a majority of the Director’s present, such interested Director or Directors to be counted in
determining whether a quorum is present, but not to be counted as voting upon the matter or in
calculating the majority of such quorum necessary to carry such vote. This Section shall not be
construed to invalidate any contract or other transaction which would otherwise be valid under
the common and statutory law applicable thereto.

Any director, officer, or employee of the Academy, who enters into a contract with the
Academy, that meets the definition of contract under the statute on Contracts of Public Servants
with Public Entities, Act No. 317 of the Public Acts of 1968, being Section 15.321 to 15.330 of
the Michigan Compiled Laws, shall comply with the public disclosure requirements set forth in
Section 3 of the statute. Public disclosure of the contract means as follows:

Q) Prompt disclosure of any pecuniary interest in a contract with the
Corporation. The disclosure shall be made a matter of corporate record at
a regular or special meeting,.

(ify  The contract is approved by a vote of not less than 2/3 of the directors of
the Corporation at a regular or special meeting. If applicable, the vote
shall be without the vote of the director making the disclosure.

(iliy  The Corporation discloses the following summary information in its board

minutes:
a. The name of each party involved in the contract;
b. The terms of the contract, including duration, financial

consideration between parties, facilities or services of the
Corporation, and the nature and assignment of Corporation
employees for the contract; and

c. The nature of any pecuniary interest,
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ARTICLE VII
INDEMNIFICATION

Bach person who is or was a trustee, Director, officer or member of a committee of the
Corporation and each person who serves or has served at the request of the Corporation as a
trustee, director, officer, partner, employee or agent of any other corporation, partnership, joint
venture or other enterprise, shall be indemnified by the Corporation to the fullest extent
permitted by the laws of the State of Michigan as they may be in effect from time to time. The
Corporation may purchase and maintain insurance on behalf of any such person against any
liability asserted against and incurred by such person in any such capacity or arising out of his
status as such, whether or not the Corporation would have power to indemnify such person
against such liability under the preceding sentence. The Corporation may, to the extent
authorized from time to time by the Board, grant rights to indemnification to any employee or
agent of the Corporation to the extent provided under the laws of the State of Michigan as they
may be in effect from time to time,

ARTICLE VIII
SEAL

The Board of Directors may adopt a corporate seal.

ARTICLE IX
AMENDMENTS

These First Revised Bylaws may be altered, amended or repealed and new Bylaws may
be adopted by obtaining; (a) the affirmative vote of a majority of the Board of Directors at any
regular or special meeting of the Board of Directors, if a notice setting forth the terms of the
proposal has been given in accordance with the notice requirements for special meetings; and (b)
the written approval of the changes or amendments by the MAPS Board. Amendments to these
First Revised Bylaws take effect only after they have been approved by the Corporation’s Board
of Directors and submitted to the MAPS Charter School Office for review and comment in
accordance with the Contract. These First Revised Bylaws supersede and replace the Bylaws
previously adopted by the Corporation.




SECRETARY’S CERTIFICATE

The undersigned, Secretary of the Corporation, does hereby certify that the foregoing First
Revised Bylaws of the Corporation have been duly adopted by the Board of Directors at a public
meeting of the Board held on May 17, 2018.

IN WITNESS WHEREOF, the undersigned, qtll){ elected and acting Secretary of the
Corporation, has signed this Certificate as of the 17" of May, ZOII.
Secretary  (_(Jant gy NJ 0OAc 20 £ ﬂuht,g
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SCHEDULE 4
FISCAL AGENT AGREEMENT

This Agreement is part of the Contract issued by the Manistee Area Public Schools Board of
Education ("Board of Education"), an authorizing body as defined by the Revised School Code,
as amended (the "Code"), to Michigan Great Lakes Virtual Academy ("Academy"), a public
school academy.

Preliminary Recitals

WHEREAS, pursuant to the Code and the Contract, the Board of Education, as authorizing body,
is the fiscal agent for the Academy, and

WHEREAS, the Board of Education is required by law to forward any State School Aid
Payments received from the State of Michigan ("State") on behalf of the Academy to the

Academy,

NOW, THEREFORE, in consideration of the premises set forth below, the parties agree to the
following:

ARTICLEI
DEFINITIONS AND INTERPRETATIONS

Section 1.01 Definitions. Unless otherwise provided, or unless the context requires otherwise, the
following terms shall have the following definitions:

"Account" means an account established by the Academy for the receipt of State School Aid
Payments at a bank, savings and loan association, or credit union which is eligible to be a
depository of surplus funds under Sections 5 or 6 of Act No. 105 of the Public Acts of 1855,
being Sections 21.145 and 21.146 of the Michigan Compiled Laws.

"Agreement" means this Fiscal Agent Agreement.

"Fiscal Agent" means the Board of Education or an officer or employee of Manistee Area Public
Schools as designated by the Board of Education.

"Other Funds" means any other public or private funds which the Academy receives and for
which the Board of Education voluntarily agrees to receive and transfer to the Academy.
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"State School Aid Payment" means any payment of money the Academy receives from the state
school aid fund established pursuant to Article IX, Section 11 of the Michigan Constitution of
1963 or under the School Aid Act of 1979, as amended.

"State" means the State of Michigan.

"State Treasurer" means the office responsible for issuing funds to public school academies for
State School Aid Payments pursuant to the School Aid Act of 1979, as amended.

ARTICLE II
FISCAL AGENT DUTIES

Section 2.01. Receipt of State School Aid Payments and Other Funds. The Board of Education is
the Fiscal Agent for the Academy for the limited purpose of receiving State School Aid
Payments. By separate agreement, the Board of Education and Academy may also agree that
Manistee Area Public Schools will receive Other Funds for transfer to the Academy. The Fiscal
Agent will receive State School Aid Payments from the State, as provided in Section 3.02.

Section 2.02. Transfer to Academy. Except as provided in Article X of the Terms and
Conditions and in the Oversight Agreement, the Fiscal Agent shall transfer all State School Aid
Payments and all Other Funds received on behalf of the Academy to the Academy within ten
(10) business days of receipt or as otherwise required by the provisions of the State School Aid
Act of 1979 or applicable State Board rules. The State School Aid Payments and all Other
Funds shall be transferred into the Account designated by a resolution of the Board of Directors
of the Academy and by a method of transfer acceptable to the Fiscal Agent.

Section 2.03. Limitation of Duties. The Fiscal Agent has no responsibilities or duties to verify
the Academy's pupil membership count, as defined in the State School Aid Act of 1979, as
amended, or to authorize, to approve or to determine the accuracy of the State Aid School
Payments received on behalf of the Academy from the State Treasurer. The duties of the Fiscal
Agent are limited to the receipt and transfer to the Academy of State School Aid Payments and
Other Funds received by the Academy. The Fiscal Agent shall have no duty to monitor or
approve expenditures made by the Academy Board.

Section 2.04. Academy Board Requests for Direct Intercept of State School Aid Payments. If
the Academy Board directs that a portion of its State School Aid Payments be forwarded by the
Fiscal Agent to a third party account for the payment of Academy debts and liabilities, the
Academy shall submit to the Business Manager for Manistee Area Public Schools: (i) a copy of
the Academy Board's resolution authorizing the direct intercept of the State School Aid
Payments; and (ii) a copy of a State School Aid Payment Agreement and Direction document
that is in a form and manner acceptable to the Fiscal Agent.
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ARTICLE III
STATE DUTIES

Section 3.01 Eligibility for State School Aid Payments. The State, through its Department of
Education, has sole responsibility for determining the eligibility of the Academy to receive State
School Aid Payments. The State, through its Department of Education, has sole responsibility for
determining the amount of State School Aid Payments, if any; the Academy shall be entitled to

receive.

Section 3.02 Method of Payment. Each State School Aid Payment for the Academy will be
made to the Fiscal Agent by the State Treasurer by issuing a warrant and delivering the warrant
to the Fiscal Agent or by electronic funds transfer into an account specified by the Fiscal Agent.
The State shall make State School Aid Payments at the times specified in the State School Aid
Act of 1979, as amended.

ARTICLE 1V
ACADEMY DUTIES

Section 4.01. Compliance with State School Aid Act. In order to assure that funds are available
for the education of pupils, and Academy shall comply with all applicable provisions of the
State School Aid Act of 1979, as amended.

Section 4.02. Expenditure of Funds. The Academy may expend funds that it receives from the
State School Aid Fund for any purpose permitted by the State School Aid Act of 1979 and may
enter into contracts and agreements determined by the Academy as consistent with the purposes
for which the funds were appropriated.

Section 4.03. Mid-Year Transfers. Funding for students transferring in to or out of the Academy
during the school year shall be in accordance with the State School Aid Act of 1979 or
applicable State Board rules.

Section 4.04. Repayment of Overpayment. The Academy shall be directly responsible for
reimbursing the State for any overpayments of State School Aid Payments. At its option, the
State may reduce subsequent State School Aid Payments by the amount of the overpayment or
may seek collection of the overpayment from the Academy.

ARTICLE V
RECORDS AND REPORTS

Section 5.01. Records. The Fiscal Agent shall keep books of record and account of all
transactions relating to the receipts, disbursements, allocations and application of the
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State School Aid Payments and Other Funds received, deposited, or transferred for the benefit
of the Academy, and these books shall be available for inspection at reasonable hours and under
reasonable conditions by the Academy and the State.

Section 5.02. Reports. The Fiscal Agent shall prepare, upon the written request of the Academy,
and send to the Academy within thirty (30) days of August 30, 2004, and annually thereafter, a
written report dated as of June 30 summarizing all receipts, deposits and transfers made on
behalf or for the benefit of the Academy during the period beginning on the latter of the date
hereof or the date of the last such written report and ending on the date of the report, including
without limitation, State School Aid Payments received on behalf of the Academy from the
State Treasurer and any Other Funds which the Board of Education receives under this

Agreement.
ARTICLE VI
CONCERNING THE FISCAL AGENT

Section 6.01. Representations. The Fiscal Agent represents that it has all necessary power and
authority to enter into this Agreement and undertake the obligations and responsibilities
imposed upon it in this Agreement and that it will carry out all of its obligations under this

Agreement.

Section 6.02. Limitation on Liability. The liability of the Fiscal Agent to transfer funds to the
Academy shall be limited to the amount of State School Aid Payments as are from time to time
delivered by the State and the amount of Other Funds as delivered by the source of those funds.

The Fiscal Agent shall not be liable for any action taken or neglected to be taken by it in good
faith in any exercise of reasonable care and believed by it to be within the discretion or power
conferred upon it by this Agreement, nor shall the Fiscal Agent be responsible for the
consequences of any error of judgment; and the Fiscal Agent shall not be answerable except for
its own action, neglect or default, nor for any loss unless the same shall have been through its
gross negligence or willful default.

The Fiscal Agent shall not be liable for any deficiency in the State School Aid Payments
received from the State Treasurer to which the Academy was properly entitled. The Fiscal
Agent shall not be liable for any State School Aid overpayments made by the State Treasurer to
the Academy for which the State subsequently seeks reimbursements.
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Acknowledgement of Receipt

The undersigned, on behalf of the State of Michigan, Department of Treasury, acknowledges
receipt of the foregoing Fiscal Agent Agreement that is pait of the Contract issued by the
Manistee Area Public Schools Board of Education to Michigan Great Lakes Virtual Academy.

BY: _ Wy . T Nantir
Mary G. Mrtin, Executive Director
Bureau of State and Authority Finance
Michigan Department of Treasury

Date: L /?
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SCHEDULE §
MASTER CALENDAR OF REPORTING REQUIREMENTS

The Academy shall utilize the Authorizer Oversight Information System (AOIS) to
report in electronic format various documents required for compliance with the
Contract and all Applicable Law. The Manistee Area Public Schools contracts with
AOIS, and other vendors, to assist in its oversight and compliance activities. CSO staff
members also visit the Academy site(s) and attend board meetings and other Academy
functions. The Master Calendar of Reporting Requirements (MCCR), which was
created by public school academy authorizers in 2006, is available at the Manistee
Area Public Schools offices. In addition to the MCRR, the Academy is subject to the

following:
OVERSIGHT REQUIREMENTS

1. Filing Place. All documents and information required to be filed with
Manistee Area Public Schools pursuant to this Agreement shall be filed with
Manistee Area Public Schools, Attn: Charter School Office, 550 Maple Street,
Manistee, Michigan 49660.

2. Oversight and Compliance Checklist. Manistee Area Public Schools shall
provide annually to the Academy a checklist of activities Manistee Area Public
Schools may engage in, and records it may examine, to fulfill Manistee Area
Public Schools Oversight Responsibilities; documents and reports the Academy
may be required to submit to Manistee Area Public Schools; and actions the
Academy may be required to undertake. The Checklist may include, but is not
limited to, actions or documentation related to financial reports, budgets and
audits; curriculum, educational goals, and assessment reports; minutes, meeting
schedules and other documents related to the Academy Board of Directors;
contracts with third parties, inspection and fire safety occupancy approvals,
educational service provider contracts, leases, deeds or purchase agreements for
physical facilities, and insurance contracts; personnel information; and student

- application and enrollment information.

3. Waiver and Delegation of Oversight Procedures. Manistee Area Public Schools
Board of Education or its designee and the Academy may agree to modify or waive
any of the Oversight Duties or Compliance Certification Duties. Manistee Area
Public Schools Board of Education may delegate its Oversight Duties, or any
portion of its Oversight Duties, to an administrator of Manistee Area Public
Schools or others.

4. Records. The Academy will keep records in which complete and correct entries
shall be made of all Compliance Certification Duties conducted, and these records
shall be available for inspection as reasonable hours and under reasonable
conditions by Manistee Area Public Schools.
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5. Progress toward Educational Goals. In the event that Manistee Area
Public Schools determines that the Academy 's educational outcomes are not
meeting the targeted educational goals, Manistee Area Public Schools, at its
discretion, may require an objective evaluation of student performance by an
educational consultant(s), acceptable to both the Academy and Manistee Area
Public Schools. The Academy shall bear all the expenses of the evaluation.

6. MDE Report. The Academy Board shall submit a monthly report to the
Department, in the form and manner prescribed by the Department, that reports
the number of pupils enrolled in the school of excellence that is a cyber school,
or in the online or other distance learning program, during the immediately
preceding month.
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SCHEDULE 6

INFORMATION TO BE PROVIDED BY ACADEMY AND EDUCATIONAL
SERVICE PROVIDER

The Academy Board shall make information concerning its operation and management available
to the public and to Manistee Area Public Schools in the same manner as is required by state law
for school districts. The Academy Board shall collect, maintain, and make available to the public
and to Manistee Area Public Schools, in accordance with applicable law and the contract, the
following information concerning the operation and management of the public school academy
or school of excellence:

1. A copy of the contract issued by Manistee Area Public Schools for the public school
academy or school of excellence.

2. A list of currently serving members of the Academy Board including name, address, and
term of office; copies of policies approved by the Academy Board; Academy Board
agendas and minutes; a copy of the budget approved by the Academy Board and of any
amendments to the budget; and copies of bills paid for amounts of $10,000.00 or more as
they were submitted to the Academy Board.

3. Quarterly financial reports submitted to Manistee Area Public Schools.

4. A current list of teachers and school administrators working at the public school academy
or school of excellence that includes their individual salaries; copies of the teaching or
school administrator's certificates or permits of current teaching and administrative staff;
and evidence of compliance with the criminal background and record checks and
unprofessional conduct check required under sections 1230, 1230a, and 1230b for all
teachers and administrators working at the public school academy or school of excellence .

5. Curriculum documents and materials given to Manistee Area Public Schools.
6. Proof of insurance as required by the contract.
7. Copies of facility leases or deeds, or both, and of any equipment leases.

8. Copies of any management contracts or services contracts approved by the Academy
Board.

9. All health and safety reports and certificates, including those relating to- fire safety,
environmental matters, asbestos inspection, boiler inspection, and food service.

10. Any management letters issued as part of the annual financial audit conducted by a
certified public accountant in accordance with generally accepted governmental auditing
principles.

11. Any other information specifically required by the Revised School Code as amended.

1
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The Agreement between the Academy Board and the Educational Service Provider, if any,
shall contain a provision requiring the Educational Service Provider to make information
concerning the operation and management of the Academy, including the information in this
Schedule 6, available to the Academy as deemed necessary by the Academy Board in order
to enable the Academy to comply fully with its obligations under Section 11. 15 of the
Contract Terms and Conditions.

The information listed above, which is required to be collected, maintained, and made
available to the public and to Manistee Area Public Schools, in accordance with applicable
law and the Contract, shall be submitted to AOIS.

4823-0914-5192.2
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A. Educational Goals

1. All Academy students will take the MSTEP, MI-Access, or MME in all content areas as
appropriate according to their grade level and with allowable modlﬁcatlons for students

with disabilities.

2. On the average of all MSTEP ELA tests administered, the Academy will meet or exceed
the performance of its compositional peer district. The comparison scores for the
compositional peer district are populated by the weighted total of MSTEP ELA scores
from those districts in which the Academy’s students physically reside.

3. On the average of all MSTEP math tests administered, the Academy will meet or exceed
the performance of its compositional peer district. The comparison scores for the
compositional peer district are populated by the weighted total of MSTEP math scores
from those districts in which the Academy's students physically reside.

4, All students will meet the Michigan Merit Curriculum (MMC) high school graduation
requirements.

5. The overall growth rate of the Academy on a nationally recognized norm referenced test
will fall at the fiftieth percentile or higher across all grades in both math and reading.

B. Educational Programs

The Academy, powered by K12, Inc. and its Affiliates, provides its students and personnel
the following Educational Products and related services in accordance with the fees
published on the Product Price List provided to the Board:

1. Online School.
a. The K12® Curriculum and associated learning management system for grades K

through 8, for those core subject areas required by the State (Language Arts,
Math, Science, History) as well as other courses offered or required for these
grades (Art, Music and foreign language);

b. K12® Curriculum and associated learning management system for grades 9
through 12, in each case in Language Arts, Math, Science and History in addition
to electives per the K12 course catalog; and

c. any third-party curriculum K12 generally offers its managed virtual schools in
each case for such courses required by Applicable Law.

2. Instructional Tools and Materials.
a. Such instructional tools and supplies, including, without limitation, textbooks and

multi-media teaching tools, as the Academy determines in its discretion to be
necessary to deliver the Educational Program.
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3. Additional Instructional Support.
a. The Academy will make available the necessary instructional support and
teachers as mutually agreed upon in accordance with the Product Price List as the
Program may require for the Educational Products and related offerings.

4. Family Services.

a. Plan and arrange school orientation sessions.

b. Assist with the design and implementation of parent orientation sessions.

c. Field and respond to incoming calls, letters, faxes, and e-mails received by K12
about the Program, its curriculum, the application/enrollment process,
instructional materials, etc.

d. Help facilitate the creation of a parent manual and/or student handbook.

5. Program Feedback.
a. Obtain feedback on how to improve the Program and curriculum, as appropriate.

b. Create methods for Students, their parents, and teachers to submit comments and
suggestions; implement improvements where K 12 deems them to be valuable.

6. Computers.
a. The Academy may provide computers, monitors, software and other hardware as

the Academy determines in its discretion to be necessary to deliver the Program
and as agreed to in writing by K12 during the budgeting process. All such
equipment shall be promptly returned to K12 upon a Student's withdrawal or upon
expiration or termination of this Agreement.

7. High School Services.
a. Asrequested and as available, K12 may offer the following for High School

students:

i. Social Networking - Access to a monitored, private, virtual social
community for students, parents and teachers to communicate and
connect. Students benefit from exchanging ideas and information with
students around the country using the K12 program and gaining a sense of
connectedness within the boundaries of a contained but national
community. Each K12 sponsored school will also have its own sub-
community to generate school pride as well as provide its own content and
clubs, a school calendar, announcements, and information on upcoming
activities and outings,

ii. Counseling Tools to support college, career planning and exploration.

8. Educational Program Consulting,
a. Propose consulting goals, curriculum, methods of pupil assessment, admissions

policy, student recruitment policy, school calendar, school day schedule, and age
and grade range of pupils to be enrolled in the Program, K12 's recommendations
for the Program will be consistent with Applicable Law and the Charter.
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SCHEDULE 7-2

CURRICULUM

The Academy has chosen curriculum developed by K12 Inc.

K12 is a technology-based education company that provides curriculum and educational
services for online delivery to students in grades K-12. Founded in 2000, K12 Inc. has
provided over 2 million courses- core subjects, AP®, world languages, credit recovery, and
electives - to more than 200,000 students worldwide.

K12’s mission is to maximize a child‘s potential by providing access to an engaging and
effective education, regardless of geographic location or socio-economic background. Since
their inception in 2000, K12 has developed curriculum and online learning platforms that
promote mastery of core concepts and skills for students of all ability levels. Their approach
_combines cognitive science with individualized learning.

Content of the K12 program is based on the Core Knowledge Sequence, a highly specific,
rigorous sequence of knowledge and skills to guide schools in planning and developing a
coherent curriculum. This sequence is currently being used successfully by hundreds of
schools nationwide. With its basis in the Core Knowledge Sequence, K12 curriculum has a
proven track record in a variety of settings, including full-time online, hybrid distance learning
and brick and mortar programs, part-time or single courses online, and traditional brick and
mortar classroom instructional programs-making their curriculum well suited and highly
desirable for the Academy.

K12 Inc. is accredited through AdvancED, the world's largest education community, including
such members as North Central Association Commission on Accreditation and School
Improvement (NCA CASI), Southern Association of Colleges and Schools Council on
Accreditation and School Improvement (SACS CASI), and Commission on International and
Transregional Accreditation (CITA). K12 is the largest national K-12 online school
provider to be recognized by AdvancED. Cyber schools using K12 curriculum have received
accreditation from qualified accrediting organizations across the country including CITA (now
part of AdvancED), Middle States Association, NCA CASI (also now part of AdvancED),
Northwest Association of Accredited Schools, and Western Association of Schools and

Colleges.

K12 has developed the nation’s leading web-based academic program combining online
technology with traditional instruction and materials. With respect to the Academy’s program,
students in grades K through 12, will receive the K12 course content, instruction, assignments,
assessments and supplemental materials online (web-based lessons and assessments) and
through hands-on materials kits, including related books (textbooks, workbooks, reference
books, and anthologies), DVDs, maps, and other hands-on activity materials (science
experiments, art supplies, math manipulatives, etc.). The K12 lessons include over 100,000
multimedia components designed to enhance the learning experience.

7-2-1



The Academy shall have flexibility in developing, realigning, and implementing the
curriculum identified in this Schedule. Such proposed curricula shall be designed to achieve
the Academy's overall educational goals and State's educational assessment objectives.

MGLVA’s instructional model is based on Kl2’s National Instructional Model adapted for
Michigan specific requirements including a focus on meeting the requirements of Michigan’s
content standards, Elementary and Middle School Grade Level Content Expectations, High
School Content Expectations, and Michigan Merit Curriculum graduation requirements.
Student services such as guidance counseling, diagnostic achievement testing, college and
carecer counseling, coupled with a detailed instructional model and intensive academic
intervention programs will all be part of the Academy’s approach.

Academy’s K-8 Curriculum

From kindergarten through 8th grade, the Academy will use K12 courses categorized into six
core courses: Language Arts/English, Mathematics, Science, History, Art, and Music-plus
adaptive K-5 math courses and MARK. K12 adaptive reading remediation courses (see K12
catalog in Exhibits).

In addition, the Academy will use K12’s multiple levels of World Languages in Spanish,
French, Latin, German, and Chinese. Their proprietary curriculum includes all of the courses
that students need to complete their core kindergarten through 8th grade education in more
than 700 engaging lessons in each subject. These courses focus on developing fundamental
skills and teaching the key knowledge building blocks or schemas that each student will need
to master the major subject areas, meet state standards and complete more advanced
coursework. The curriculum is mastery-based with assessments built into every lesson to
ensure mastery and provide for remediation or enrichment where necessary.

Enhancements to the K12 K-8 curriculum include a variety of innovative games embedded in
the courses — full “stand-alone” but instructionally integrated games in over 500 locations
throughout core subjects in grades K-8—plus countless smaller, game-like interactives. The
K12 inventory of games is growing each semester.

Innovative Games
e xGerms Computational Fluency
o Features colorful germ characters and a fun laboratory theme
e Spell-n-Stack
o Arcade style drill game

K12 has also launched mobile applications for iOS and Android devices which are available
free to download from iTunes and Google Play. The mobile applications are in addition to the
curriculum and are designed to allow students to practice skills at any time.
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Academy’s Grades 9-12 Curriculum

The Academy will offer more than 150 K12 high school courses designed to help students earn
their high school diploma and find their own path to post-high school success-whether that is
in college or in the workforce. K12 offers Math, English, Science, and History courses in
multiple levels-Core, Comprehensive, Honors, and Advanced Placement-plus remediation and
credit recovery courses to meet the needs of diverse learners. Students can take up to five
years of Spanish or French (including AP courses), up to four years of German and up to two
years of Latin, Chinese, and Japanese. They may also choose from a variety of electives,
including Anthropology, Web design, Entrepreneurship, and Green Design & Technology.
Unlike other programs, where a student must be in a particular “academic path,” the K12
program used by the Academy allows students to chart their own course, choosing from among
the four levels of courses to match their aptitude and goals. So, if a student excels in Math and
Science, they may take all Honors/AP courses in those subjects, while choosing from among
the Core and Comprehensive English and History courses. These multiple course levels
prevent you from being “locked in” to one level of a particular subject, and account for natural

progress and growth.

Many K12 science courses now include interactive vLabs (virtual labs). These highly
engaging online experiments enable students to demonstrate the scientific method, test a
hypothesis, witness various outcomes, and examine sources of error. Course vLabs can be
used to reinforce concepts learned in the hands-on labs or, when appropriate, supplement or

replace certain onsite labs.

K12 continues to invest in the high school curriculum to improve accessibility and
interoperability with mobile devices. Most K12 produced textbooks, reference guides, literature
readers, and lab manuals are now offered in a digital, online format (PDFs, eBooks) and are
optimized for use with mobile devices. Plus, K12 has launched new mobile applications for
iOS and Android devices that are available to download free on iTunes and Google Play. These
apps include “K12 Algebra I Study and Review” and “K12 Periodic Table,” which students can
use to reinforce course concepts. The catalog of apps is growing quarterly.

By using the K12 high school curriculum, the Academy allows students to harness the power of
individualized learning by choosing from the following levels of Math, English, Science, and

History courses:

o Core courses: Topics are broken into discrete modules that are taught in tandem with
the framework students need to develop strong study skills. Rich, engaging content with
interactive demonstrations and activities help students absorb and retain information.

e Comprehensive courses: Students do more extensive writing and research projects,
B and tackle problems that require more analytical thinking. Course projects and activities
also demand more independent thinking and self-discipline than projects in Core

courses.
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Honors courses: Students are held to a greater degree of accountability in which they
must show even greater independence and self-discipline. Students synthesize and
evaluate information and concepts from multiple sources and read texts typically
assigned in college-level courses. Students also demonstrate college-level writing in
essays that require analysis of primary and secondary sources, responsible use of
evidence, and comprehensive citation of sources. Honors projects—emphasizing
duration over time, group and collaborative work, and communication skills—are
inspired by the principles embodied in the 21st Century Skills Initiative.

Advanced Placement (AP) Courses: The K12 curriculum offers an AP array that is far
larger than that in most conventional brick-and-mortar schools. K12 re-evaluates its AP
catalog of courses in accordance with changing College Board guidelines, and student
and school requests. AP courses are college-level courses that follow curriculum
frameworks specified by the College Board. These courses are designed to prepare
students for success on AP exams, providing students the opportunity to earn credit at
many of the nation’s colleges and universities.

In 2016-2017, K12 offered the following 16 Advanced Placement courses that were
officially approved through the College Board’s AP audit process in July 2016. K12
shoulders the responsibility for ensuring that these courses maintain their official
approved status with the College Board, reducing this burden on the individual school
administration and faculty members.

One Semester Courses Two Semester Courses
e AP U.S. Government and e AP Biology
~ Politics e AP Calculus AB
e AP Macroeconomics e AP Calculus BC
e AP Microeconomics e AP Chemistry
o AP Psychology e AP English Language &
Composition
e AP English Literature &
Composition
e AP Environmental Science
e AP French
e AP Spanish
e AP Statistics
¢ AP US History
e AP World History
Mobile Apps for AP Exams
K12 has developed AP Exam Review Apps to help students prepare for success on AP Exams.
Apps available include:
e English Language Arts
e English Literature
e World History
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United States Government
European History

United States History
Calculus AB

Calculus BC

Psychology
Environmental Science
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While most Academy students will be prepared to enroll in one of our four levels of core
courses, especially those students who have been enrolled in Academy through elementary and
middle school, some students will have gaps in their proficiencies-predictably in math and
reading. We are prepared to meet all students where they are. K12 also provides two levels of
courses for struggling students, “at risk” students, and students who have not successfully

completed courses required for graduation.

Remediation and Credit Recovery

K12 and its curriculum experts are prepared to meet all Academy students where they are. The
K12 curriculum also provides two kinds of courses for struggling students, “at risk” students,
and students who have not successfully completed courses required for graduation:

e Remediation courses: These courses bring students up to grade level in math and
English—guiding them through the skills and knowledge needed for success.
Remediation courses evaluate students’ current knowledge and provide the instruction
needed for them to successfully continue their studies at a high school level.

e Credit recovery courses: These courses allow students to gain credit for courses they
have previously taken and not completed successfully. They include diagnostic unit tests
assessing students’ understanding of fundamental content and direct them to review or
move ahead accordingly. Fresh, engaging content delivered with new approaches helps
students grasp concepts they missed the first time. Designed to provide flexibility in
delivering teacher support, these courses include computer-graded assignments and
assessments with the option to augment teacher-graded assignments and assessments, as

appropriate.
CTE at the Academy — Present and Future

The Academy recognizes that student plans after high school will vary, and may include
immediate immersion in the work force as well as post-secondary education. K12 has recently
augmented their catalog and will continue to expand their offerings in the area of Career
Technical Education (CTE) to increase students’ career and industry readiness by high school
graduation. Examples of these CTE offerings extend from individual courses that are part of
their catalog to sequences of courses in programs that result in preparedness to earn industry-

recognized certifications.
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K12 offers a wide range of CTE courses, from career exploration courses to in-depth content in
30 of the Career Pathways™ in four of the sixteen National Career Clusters™. K12 is
continuing to develop additional exploration courses and in-depth courses based on other
pathways identified in the National Career Cluster Framework.

K12 offers a set of intensive course pathways to prepare students with work-ready skills and
credentials. These pathways can be embedded in any school and could easily represent a
“school-within-a-school” allowing students to leave high school with qualifications in demand
in today’s labor market. K12 launched its first career-focused school in 2014. In the fall of
2016, K12 launched three additional “Destinations Career Academies” (DCAs). These four
schools are “dedicated” career academies where all students pursue a career pathway in addition
to their core education and high school diploma. The courses offered in DCAs in 2016-2017
span twelve pathways in four clusters: Manufacturing, Business/Management/Administration,
Health Sciences, and Information Technology. Future implementation of similar programs in
other high-demand fields, such as Agriculture and Hospitality/Tourism, is in development.
Currently, two additional K12 partner schools, MGLVA being one, have dedicated career
programs or “a- school-within-a-school”. In these schools, the student body is a mix of students
pursuing a high school diploma and those pursuing a high school diploma and a credential in
one of the career pathways.

An example of a CTE pathway program is the K12 four-year Manufacturing program. This
consists of an exploratory experience in manufacturing, and six, one-semester courses in
automated manufacturing. This pathway prepares students for credentials associated with
Computerized Numerical Control (CNC) manufacturing, including multiple certification

opportunities.

All of these efforts are supported by a series of opt-in programs called the “College and Career
Workshops.” These are available as a series of asynchronous presentations on college and
career-related topics and may be used in a variety of ways including in homeroom and in
student and parent engagement sessions.

State Standards Alignment

The K12 Standards and Alignment team regularly meets requests from state and local partners
for alignment documentation to state and national standards. For each standard at each grade
level, alignment specialists identify where in the K12 curriculum the concepts are addressed
and note specific units and lessons where students learn or demonstrate an understanding of
the skills and knowledge required by the Michigan Academic Standards, including the
Common Core State Standards (CCCS).

The curriculum development process at K12 includes a matrix that integrates standards from
across the country. This standards matrix is complemented by research into the content
recommended by the Core Knowledge Foundation, whose work has influenced the CCCS. The
result was that K12 created what was, in effect, a prototype Common Core-based curriculum
which meant that the alignment of K12 courses required relatively minor changes to align to the
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CCCS published in 2010. As of November 2012, all CCCS at the national level have been
addressed in the K12-brand English Language Arts and Mathematics courses.

K12 actively monitors each state’s review and adoption of the Next Generation Science
Standards (NGSS) on which Michigan has based their new Michigan K-12 Science standards.
K 12’s legacy science courses embrace elements of NGSS, including deep scaffolding, both
from lesson to lesson and year to year; scientific text literacy, and an emphasis on real world
applications. K12 is developing new science courses that are specifically designed to align to
the NGSS. K12 is committed to a world-class education for students, and welcomes the
Michigan Academic Standards, including the CCCS and the NGSS as measures of its

SuUcCCess,

School leaders and teachers will review curriculum, assessments, and supplemental materials
each year or upon a change in state standards and/or assessments, to ensure standards alignment
and ability to differentiate instruction and assessment. This includes instructional mapping,
which is a process for collecting and planning instruction using curticulum related data that
identify core skills, processes employed, and priority standards for each subject area and grade
level. Modifications will be made throughout the year as determined by the school leaders and
teachers as necessary.

K12’s highly credentialed subject matter experts or 'Content Specialists' bring their own
scholarly and teaching backgrounds to course design and development and are required to
maintain relationships with and awareness of guidelines from nearly 60 national and
international subject area associations.

AAAL—American Association for Applied Linguistics
AAAS—American Association for the Advancement of Science

AAPT — American Association of Physics Teachers

AATF—American Association of Teachers of French
AATG—American Association of Teachers of German
AATSP—American Association of Teachers of Spanish and Portuguese
Accessible Book Consortium

ACL—American Classical League

ACTFL—American Council on the Teaching of Foreign Languages
ADA National Network

ADP/Achieve.org—American Diploma Project from www.Achieve.org
AERA—American Educational Research Association - http://www.aera.net
APA—American Philological Association

Assistive Technology Industry Association

CCSSO—Council of Chief State School Officers — www.ccsso.org
CEFR—Common European Framework of Reference for Languages
Center for Civic Education

Center on Online Learning and Students with Disabilities
CLTA—Chinese Language Teachers' Association

CRESST—National Center for Research on Evaluation, Standards, & Student Testing —
www.cresst.org
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Final Report 2008: Foundations for Success

Getty Education Institute for the Arts

Head Start

IAD—International Dyslexia Association

ILR—International Language Roundtable

ILTA—International Language Testing Association
iNACOL—International Association for K-12 Online Learning
IRA—International Reading Association

[UPAC—International Union of Pure and Applied Chemistry
MCREL—Mid Continent Research for Education and Learning
NAEA—National Art Education Association

NAEP—National Assessment of Educational Progress —
www.nces.ed.gov/nationsreportcard

NAS—National Academy of Science

NASPE—National Association for Sport and Physical Education
National Art Education Association

National Association for Gifted Children

National Association for Music Education

National Center on Accessible Education Materials

National Center on Universal Design for Learning

National Geographic

National Mathematics Advisory Panel

NCAA

NCEE—National Council on Economic Education

NCES — National Center for Education Statistics — www.nces.ed.gov
NCHE—National Council for History Education

NCHS—National Center for History in the Schools
NCSA—National Conference on Student Assessment - http://www.ccsso.org/ncsa.html
NCSS—National Social Studies Standards

NCTE—National Council of Teachers of English

NCTM—National Council of Teachers of Mathematics
NETS/ISTE—National Educational Technology Standards from the International
Society for Technology in Education

NGSS—Next Generation Science Standards

NICHD—National Institute of Child Health and Human Development
NIFL—National Institute for Literacy

NRP—National Reading Panel

NSTA—National Science Teachers Association
PARCC—Partnership for Assessment of Readiness for College and Careers
Partnership for 21st Century Skills

PISA—Programme for International Student Assessment —
www.oecd.org/pisa/aboutpisa

President's Council on Fitness, Sports, and Nutrition

Quality Indicators for Assistive Technology

Smarter Balanced Assessment Consortium

Teachers of English to Speakers of Other Languages
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The College Board

The President's Challenge .

W3C—World Wide Web Consortium
WCAG—Web Content Accessibility Guidelines

¢ © e o

Scope and Sequence

The following URLs contain the Scope and Sequence documents in their entirety:

High School:
https://www.k12.com/high-school-course-list.html

Grades K-8:
https://www.k12.com/k-8-course-list.html

The Scope and Sequence documents have also been provided on DVD to Manistee Area
Public Schools as part of the Contract reauthorization process.

Course Catalog

The K-12 Course Catalog is attached to materials submitted during Contract reauthorization
process.
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CONTRACT SCHEDULE 7-3

DESCRIPTION OF STAFF RESPONSIBILITIES

The Academy will contract with K12 Virtual School LLC (K12), an Educational
Service Provider, pursuant to the terms of the Educational Products and Services
Agreement (the “Management Agreement”) that has been submitted and reviewed by
the MAPS Charter School Office. A copy of the Management Agreement is
incorporated into this Schedule 7-3. Pursuant to the terms and conditions of the
Management Agreement, K12 will provide the Academy with a range of services as
permitted by the Code, including accounts payable/accounts receivable management,
personnel management, payroll and accounting, curriculum development, and
professional development services for staff and teachers. Where appropriate, K12 will
assist. the Academy in remaining compliant with the terms and conditions of the
Contract, the Code, and all rules and regulations established by the Department and
other regulatory bodies.
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The Management Agreement between the Academy and K12 establishes that K12 is the
employer of all staff assigned to the Academy. Listed below are the job descriptions for K12
staff assigned to the Academy pursuant to the Management Agreement.

Staffing Index

Head 0f SChO0] ....viiiiiiiiicicct e s e bttt 7-3-4

School Operations Manager ...........cocovevvevverniiaveniereenreorienias e s 7-3-7

Academic Administrator./Principal (Elementary SChooL).....ccocvomiemviiniennnrinne e 7-3-10
Academic Administrator/Principal (High SChool) ... s eesine 7-3-12
Academic Administrator/Principal (Middle SCHOOL).......civiviivieniiiieeeeinn e s sesae e 7-3-14
Title Programs COOIMINALOT ... .ccvviiiiiirieeiereiesiensierarasseresssesseressssesesssisesesesissssssesessenssesesesserenenes 7-3-16
TeStNG COOTAINALOL ....cvevirrririeiiriiiiitrre st sbe e se e e b s e aeses b eressstebe b esebssberestosssensneneens 7-3-18
Registrar, Special EQUCAION. .....cuviiirieririnririsecesnisiies e eveerese e sesresesstesstesssessseeessssone 7-3-20
Related Services COOTTINALON .....c.iivuriirireririiririeieteteis e e sss et b e b eresessbssssersnsaerssones 7-3-23
Assistant K-8 Academic Administrator/Principal .....o.erveereerienrrieineimennerieee e sesesnens 7-3-27
Assistant High School Academic Administrator/Principal .........cccccveimvivecvinecincieeines 7-3-29
Interventionist TEACKET .. ..ccviviiiccr et sr et 7-3-31
Family Engagement AdminiStrator. . ..o e vriverrcarireinnrireerneieeiisessesisiersssssestssssesesesserenssmssones 7-3-34
High SChOOL COUNSELOT ..viviiieitiriiriitereeriiieierereieceeesre et eestesaeses s eseresestesese st ssesesessoneseenesrasessaresses 7-3-36
TEACKIET 1.ttt sttt b et b ettt bt s ea ettt er et saone 7-3-38
REGISIAT ... e s sa bbbt es s en e ans et e e asreaes 7-3-41
Educational Products and Services AGIEEMENT ........cuvvivevrerrireirressrereerestinessereseeseseeeeesssessessssess 7-3-44
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Job Title: Head of School (Director Level)

Department: School Services

Reports To: Regional Vice President
Salary Range: TBD

SUMMARY; The Head of School acts as chief administrator for a K12 managed school; implements the
school's strategies and budget; and oversees the implementation of school marketing and enrollment
initiatives. The Head of School acts as an ambassador for K12 with the community and civic groups;
ensures compliance with the requirements of federal , state and local agencies; and selects, develops and
retains highly qualified and effective staff. At all times, the Head of School exemplifies the qualities
associated with academic leadership and professionalism; uses data to drive academic decision-making ;
and ensures instruction is targeted to meet students’ individual needs.

ESSENTIAL FUNCTIONS, DUTIES AND RESPONSIBILITIES: The below statements are intended to
describe the general nature and scope of work being performed by this position. This is not a complete
listing of all responsibilities, duties and/or skills required; other duties may be assigned. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

< Provides Ieadership exhibiting professionalism and high academic standards that celebrate student
and staff achievements; acts as chief administrator of a K12 managed school; implements the
school's mission, vision, and strategic planning initiatives driven by K12 and the Board of Directors;

«  Develops plans and policies for the educational program and submits them to Board of Directors for
approval; ensures policies and programs are carried out appropriately by all students , parents, and

staff;
«  Consulis with K12's legal team, the Board of Directors, and Hurmman Resources to  appropriately

handle any legal issues; ensures compliance with all local, state, and federal laws;

- Communicates schoo! budget decisions to K12 and the Board of Directors and oversees the local
implementation of the budget;

«  Oversees implementation of the school marketing and enrollment plans directed by K12 to achieve
and maintain enroliment capacity;

- Serves as public relations liaison between K12 and the school community; engages community and
civic groups to support school programs and the school cormmunity;

- Ensures school program are in alignment with authotizing agency requirements;

-« Effectively recruits, hires, and retains highly qualified staff; develops effective staff members through
an ongoing evaluation process and professional developrment;

«  Creates and fosters a positive school culture by involving school staff , community leaders, students

and parents;
. Serves as the school's instructional leader and ensures data is being used fo drive all academic

decisions;
. Ensures teaching staff utilizes the K12 curriculum, effective assessments , and targeted instruction to

meet the individyal needs of each student.

Competencies: To petform the job successfully , an individual should demonstrate the following
competencies .

o Adaptability/Flexibility: Adapts to change, is open to new ideas, takes on new responsibilities,
handles pressure, and adjusts plans to meet changing needs.
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> Integrity/Ethics: Deals with others in a straightforward and honest manner, is accountable for
actions, maintains confidentiality , supports company values, and conveys good news andbad.

*»  Teamwork: Meets all team deadlines and responsibilities, listens to others and values
opinions, helps team leader to meet goals, welcomes newcomers and promotes a team
atmosphere.

Supervisory Responsibilities: Directly supervises # - # employees. Carries out supervisory
responsibilities in accordance with the organization's policies and applicable laws. Responsibilities include
interviewing, hiring, and training employees; planning, assigning, and directing work; appraising
performance; rewarding and disciplining employees; addressing complaints and resolving problems

MINIMUM REQUIRED QUALIFICATIONS:

*  Master's degree AND
»  Three (3) years of school administration experience OR
«  Equivalent combination of education and experience

Certificates and Licenses: Valid appropriate state administrative license.

OTHER REQUIRED SKILLS & ABILITIES:

»  Ability to pass required background check

PREFERRED QUALIFICATIONS:

*  Charter school experience

ESSENTIAL PHYSICAL REQUIREMENTS: The physical demands described here are representative of
those that must be met by an employee to successfully perform the essential functions of this job.
Reasonable accommodations may be made to enable individuals with disabilities to perform the essential

functions.

«  Working with Fingers: Ability to type, sort through pages/papers, or otherwise work with fingers
(including thumb) and palm on average 8 hours daily.

+ Repetitive Motion: Ability to move wrists, hands, and/or fingers such as in typing on average8
hours daily.

«  Sitting: Ability to sit on average 8 hours daily. : .

»  Visual: Ability to be able to see and read PC screens , and normal type size print.

= Hearing: Ability to answer/route telephone calls, and understand what clients and co-workers
are saying in normal conversation.

ESSENTIAL MENTAL REQUIREMENTS: The mental requirements described here are representative of
those that must be met by an employee to successfully perform the essential functions of this job.
Reasonable accommodations may be made to enable individuals with disabilities to perform the essential

functions.

+ Comprehension: Ability o understand, remember, and apply oral and/or written instructions or
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other information. Ability to understand, remember, and communicate routine, factual information. -
Ability to understand complex problems and to collaborate and explore alternative solutions.

e Organization: Ability to organize thoughts and ideas into understandable terminology. Ability to
organize and prioritize work schedules of self and others on short- and long-term basis.

- Reasoning/Decision-Making: Ability to apply common sense in performing job. Ability to make
final decisions which have significant impact on the school's credibility, operations and

services. .
«  Communication: Ability to understand and follow basic instructions and guidelines. Ability to
complete routine forms, use existing form letters and/or conduct routine oral communication.
Ability to compose letters, outlines, memoranda, and basic reports and/or to orally communicate
technical information. Ability to communicate with individuals utilizing a telephone and computer;
requires ability to hear and speak effectively on the phone. Ability to express or exchange ideas
by means of the spoken word, communicating orally with others accurately, expediently and at
sufficient volume. Ability to make presentations/speak before groups. Ability to compose
materials such as detailed reports, work-related manuals, publications of limited scope or impact,

etc. -
+  Mathematics: Ability to count accurately. Ability to add, subtract , multiply, divide and to record,
balance, and check results for accuracy. Ability to compute, analyze , and interpret numerical data

for reporting and forecasting purposes.

REQUIRED COMPUTER AND OTHER EQUIPMENT/DEVICE SKILLS :

- Computers/Peripherals/Other Office Machines: Computer

< Computer Software: Electronic Mail Software (Microsoft Outiook preferred); Spreadsheet and
Word Processing Software, (Microsoft Excel and Word preferred); Web proficiency.

= Other Tools/Devices/Machines (including Vehicles): No other tools , devices or machines are
required in order to perform the essential functions of the position.

WORK ENVIRONMENT: The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

«  Typical school office setting (corversation, phones, light foct traffic , computers, printers, etc.)

The above job is not intended to he an afl-inclusive list of duties and standards of the position.
Incumbents will follow any other instructions, and perform any other related duties, as assigned
by their supervisor. All employment is "at-will" as governed by the law of the state where the
employee works, It is further understood that the “at-will" nature of employment is one aspect of
employment that cannot he changed except in writing and signed by an authorized officer. By
signing below the incumbent acknowledges that she/he has reviewed and is familiar with the

contents of this job description.
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Job Title: School Operations Manager
Department: School Services

Reports To: Head of School

Salary Range:  TBD

SUMMARY: The School Operations Manager performs and/or oversees various aspects of school
operations with an emphasis compliance activities at all levels, internal and external to the K12

organization.

ESSENTIAL FUNCTIONS, DUTIES AND RESPONSIBILITIES: The below statements are intended to
describe the general nature and scope of work being performed by this position. This is not a complete
listing of all responsibilities, duties and/or skills required; other duties may be assigned. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential duties.

«  Develops and manages relationships with education vendors , the districts , state and other
education stakeholders;

= QOversees and helps maintain student records and data; creates/implements/documents
processes that ensure student data validity in K12 and 3rd party databases;

«  Acts as point-of-contact and manages reporting issues including all local, state, andfederal
reporting requirements;

«  Works with administrative staff to ensure the school is in compliance with and meets aliaudit

requirements;

+  Manages the development of school policies and procedures, e.g. assists with the Company's
efforts nationally to develop policies and procedures, training standards and curriculum
enhancements;

«  Assists in student recruitment and the planning of school events;

«  Oversees communication between the Company and disiricts related to student enrolimentsand
withdrawals;

- Manages school registration as well as end-of-year reclamation efforts;

+  Supports data and logistics of annual standardized testing;

«  Serves as Homeless and Migrant Worker student liaison;

«  Supervises office staff and assists with a wide variety of personnel support issues;

+ Manages Accounts Payables and Accounts Receivables functions for the school;

«  Oversees and helps in the procurement of equipment, supplies, and services for the office.

Competencies: To perform the job successfully, an individual should demonstrate the following
competencies.

Adaptability/Flexibility: Adapts to chahge, is open to new ideas, takes on new responsibilities,
handles pressure, and adjusts plans to meetchanging needs.

+ Integrity/Ethics: Deals with others in a straightforward and honest manner, is accountable for
actions, maintains confidentiality, supports company values, and conveys good news and bad.
Teamwork: Meets all team deadlines and responsibilities , listens to others and values
opinions , helps team leader to meet goals, welcomes newcomers and promotes a team

atmosphere .
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Supervisory Responsibilities: Directly supervises 2 - 5 Full-Time Equivalents (FTEs). Carries out
supervisory responsibiliies in accordance with the organization's policies and applicable laws.
Responsibilities include interviewing, hiring, and training employees; planning, assigning, and directing
work; appraising performance; rewarding and disciplining employees; addressing complaints and

resolving problems

MINIMUM REQUIRED QUALIFICATIONS:

«  Bachelor's degree AND
«  Three (3) years of relevant professional experience

Certificates and Licenses: None required.

OTHER REQUIRED SKILLS & ABILITIES:

»  Great organizational and timé management skills

- Proficient in MS Excel, MSWord, and Outlook

< Strong technology skills

«  Experience using search engines (internet) for research projects

»  Experience using a student information system and/or other type of database
«  Strong written and verbal communication skills

+  Ability to pass required background check

PREFERRED QUALIFICATIONS:

«  Formal project management experience in fast-paced or start-up environment
- Non-profit | education grants management experience

ESSENTIAL PHYSICAL REQUIREMENTS: The physical demands described here are representative of ‘
those that must be met by an employee to successfully perform the essential functions of this job. |
Reasonable accommodations may be made to enable individuals with disabilities to perform the essential

functions.

°  Working with Fingers: Ability to type, sort through pages/papers, or otherwise work with fingers
(including thumb) and palm frequently each day.

e Repetitive Motion: Ability to move wrists, hands, and/or fingers such as in typing frequently
each day.

*  Sitting: Ability to sit much of the day.

= Visual: Ability to see and read PC screens, and normaltype size print

s Hearing: Ability to answer/route telephone calls, and understand what clients and co-workers
are saying in normal conversation.
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ESSENTIAL MENTAL REQUIREMENTS: The mental requirements described here are representative of
those that must be met by an employee to successfully perform the essential functions of this job.
Reasonable accommodations may be made to enable individuals with disabilities to perform the essential

functions.

°  Comprehension: Ability to understand, remember, and apply oral andfor written instructions or
other Iinformation. Ability to understand , remember, and communicate routine, factual information.
Ability to understand complex problems and to collaborate and explore alternative solutions.

»  Organization: Ability to organize thoughts and ideas into understandable terminology. Ability to
organize and prioritize work schedules for self and others on short-and long-term basis.

¢ Reasoning/Decision-Making: Ability to apply common sense in performing job. Ability o make
decisions which have significant impact on the school's credibility, operations, and services.

*  Communication: Ability to understand and follow basic instructions and guidelines . Ability to
complete routine forms, use existing form letters and/or conduct routine oral communication.
Ability to compose letters, outlines, memoranda, and basic reports and/or to orally communicate
technical information. Ability to communicate with individuals utilizing a telephone and computer;
requires ability to hear and speak effectively on the phone. Ability to express or exchange ideas
by means of the spoken word, communicating orally with others accurately, expediently and at
sufficient volume. Ability to speak before groups/make presentations. Ability fo compose
materials such as detailed reports, work-related manuals, publications of moderate scope or
impact, etc.

°  Mathematics: Ability to count accurately. Ability to add, subtract, multiply, divide andto  record,
balance, and check results for accuracy. Ability to compute, analyze, and interpret numerical data

for reporting purposes.

REQUIRED COMPUTER AND OTHER EQUIPMENT/DEVICE SKILLS:

°  Computers/Peripherals/Other Office Machines: Computer
¢ Computer Software: Electronic Mail Software (Microsoft Outlook preferred);, Spreadsheet and
Word Processing Software, (Microsoft Excel and Word preferred), Presentation Software,

(Microsoft PowerPoint preferred); Web proficiency.
s Other Tools/Devices/Machines (including Vehicles): No other tools, devices or machines are
required in order to perform the essential functions of the position.

WORK ENVIRONMENT: The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

+ The noise level in the office is usually moderate (computers, printers, light foot traffic).

The above job is pot intended to be an all-inclusive list of duties and standards of the position.
Incumbents will follow any other instructions, and perform any other related duties, as assigned
hy their supervisor. All employment is "at-will" as governed by the law of the state where the
employee works. It is further understood that the "at-will" nature of employment is one aspect of
employment that cannot be changed except in writing and signed by an authorized officer. By
signing below the incumbent acknowledges that she/he has reviewed and is familiar with the

contents of this job description.
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Job Title: Academic Administrator/Principal,
Elementary School

Department: School Services

Reports To: Head of School

FLSA Status: Exempt

Job Level: Manager

Job Code: ACADPRKS8 —~ ACAD ADMIN/PRINCIPAL
ELEMENTARY

SUMMARY: The Academic Administrator/Elementary Principal directs and coordinates educational,
administrative and counseling activities of students in grades elementary school by performing the
following duties personally or through subordinate supervisors,

ESSENTIAL FUNCTIONS: Reasonable accommadations may be made to enable individuals with
disabilities to perform the essential duties.

Serves as the instructional leader for elementary school responsible for student achievement and
teacher evaluation;

Ensures conformance of educational programs to state and local school board standards through
evaluation, development and coordination activities; As needed, researches and implements non-K12
curriculum resources that meet state standards;

Manages teaching staff, Manages Academic Support and Academic Coaches

Helps articulate the school's mission and vision with the aim of ensuring all stakeholders have a
common understanding and are positioned to work cooperatively in order to achieve desired results;
Utilizes/relies heavily upon communication technologies and practices that most effectively support a
predominantly virtual / remote work environment,

Confers with teachers, students, and parents concerning educational and behavioral problems in
school: Coordinates with teacher and K12 Enrollment regarding expulsions and withdrawals;

Ensures that the school is meeting the needs of all students while complying with local, state, and
federal laws regarding special education;

Develops and oversees implementation of the school's Schoot Improvement Plan

Monitors fidelity to the academic plans aligned with state standards to ensure student engagement
and achievement;

Monitors student data by teacher to ensure that students are meeting academic goals; coaching an
developing teachers to build strong instructional practices;

Possesses a keen understanding of statewide data in order to build meaningful strategic plans to
improve student outcomes;

Possesses strong knowledge of Mi Core standards, Common Core State Standards, and the
Michigan Department of Education resources.

Supervisory Responsibilities: Directly supervises 10-15 teachers, academic support and academic
coaches; Carries out supervisory responsibilities in accordance with the organization's policies and
applicable laws, Responsibilities include interviewing, hiring, and training employees; planning, assigning,
and directing work; appraising performance; rewarding and disciplining employees; addressing
complaints and resolving problems.

OTHER DUTIES & RESPONSIBILITIES: The below statements are intended to describe the general

nature and scope of work being performed by this position. This is not a complete listing of all
responsibilities and/or duties required; other duties may be assigned.

Actively participates in all school leadership team meetings.
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MINIMUM REQUIRED QUALIFICATIONS:

o Bachelor's degree AND
e Three (3) years teaching experience OR
o Equivalent combination of education and experience

Certificates and Licenses: Valid M| Teacher Certificate

OTHER REQUIRED QUALIFICATIONS:

o Microsoft Office (Outlook, Word, Excel, PowerPoint.); Web proficiency
e  Ability to travel In Ml 20% of the time, some overnights required
e  Ability to pass required background check

DESIRED QUALIFICATIONS

e Experience as an on-line educator
¢  Principal certification or working toward it
e Experience as instructional leader

WORK ENVIRONMENT: The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perfoerm the essential functions.

= This is a home-based position.

The above job is not intended to be an all-inclusive list of duties and standards of the position.
Incumbents will follow any other instructions, and perform any other related duties, as assigned
by their supervisor. All employment is “at-will” as governed by the law of the state where the
employee works. It is further understood that the “at-will” nature of employment is one aspect of
employment that cannot be changed except in writing and sighed by an authorized officer. By
signing below the incumbent acknowledges that she/he has reviewed and is familiar with the

contents of this job description.

Employee Signature Date
Supervisor Signature Date
Reviewed by: Title: Date:
Reviewed by: Title: _ Date:
Approved by: Title: Date:
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Job Title: Academic Administrator/Principal, High

School
Department: School Services, MGLVA
Reports To: Head of School
FLSA Status: Exempt
Job Level: Manager
Job Code: ACADPRHS —~ ACAD ADMIN/PRINCIPAL HS

SUMMARY: The High School Academic Administrator/Principal directs and coordinates educational,
administrative and counseling activities of high school students by performing the following duties
personally or through subordinate supervisors.

ESSENTIAL FUNCTIONS: Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential duties.

e Serves as the instructional leader responsible for student achievement and teacher evaluation;
Ensures conformance of educational programs to state and local school board standards through
evaluation, development and coordination activities; As needed, researches and implements non-K12
curriculum resources that meet state standards;

e Manages teaching staff, manages academic support and academic coaches;

e Helps articulate the school's mission and vision with the aim of enswring all stakeholders have a
common understanding and are positioned to work cooperatively in order to achieve desired results;
Utilizes/relies heavily upon communication technologies and practices that most effectively support a
predominantly virtual / remote work environment,

s Confers with teachers, students, and parents concerning educational and behavioral problems in
school; Coordinates with teacher and K12 Enroliment regarding expulsions and withdrawals;

e Ensures that the school is meeting the needs of students while complying with local, state, and
federal laws regarding including laws pertaining to special education;

¢ Develops and oversees implementation of the School’s Improvement Plan

o Monitors fidelity to the academic plans aligned with state standards to ensure student engagement
and achievement;

¢ Monitors student data by teacher to ensure that students are meeting academic goals; coaching and
developing teachers to build strong instructional practices;

e Possesses a keen understanding of statewide data in order to build meaningful strategic plans to
improve student outcomes;

e Possesses strong knowledge of Ml Core standards, Common Core State Standards and the Michigan
Department of Education resources.

Supervisory Responsibilities: Directly supervises 10-15 teachers, academic support and academic
coaches; Carries out supervisory responsibilities in accordance with the organization's policies and
applicable laws. Responsibilities include interviewing, hiring, and fraining employees; planning, assigning,
and directing work; appraising performance; rewarding and disciplining employees; addressing
complaints and resolving problems.

OTHER DUTIES & RESPONSIBILITIES: The below statements are intended to describe the general
nature and scope of work being performed by this position. This is not a complete listing of all
responsibilities and/or duties required; other duties may be assigned.

e Actively participates in all school leadership team meetings.
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VINIMUM REQUIRED QUALIFICATIONS:

e Bachelor's degree AND
e  Three (3) years teaching experience OR
o Equivalent combination of education and experience.

Certificates and Licenses: Valid Ml Teacher Cettificate

OTHER REQUIRED QUALIFICATIONS:

e Microsoft Office (Outlook, Word, Excel, PowerPoint); Web proficiency
e Ability to travel In Ml 20% of the time, some overnights required
»  Ability to pass required background check

DESIRED QUALIFICATIONS

o Experience as an on-line educator
o MI Supervisory Certificate or working toward it
e Instructional Leadership in a high school setting

WORK ENVIRONMENT: The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

e This is a home based position.

The above job is not intended to be an all-inclusive list of duties and standards of the position.
Incumbents will follow any other instructions, and perform any other related duties, as assigned
by their supervisor. All employment is “at-will” as governed by the law of the state where the
employee works. It is further understood that the “at-will” nature of employment is one aspect of
employment that cannot be changed except in writing and signed by an authorized officer. By
signing below the incumbent acknowledges that she/he has reviewed and is familiar with the

contents of this job description.

Employee Signature Date
Supervisor Signature Date
Reviewed by: Title: Date:
Reviewed by Title: Date:
Approved by: Title: Date:
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Job Title: Academic Administrator/Principal,

~ Middle School
Department: School Services
Reports To: Head of School
FLSA Status: Exempt
Job Level: Manager
Job Code: ACADPRKS — ACAD ADNIN/PRINCIPAL MIDDLE
SCHOOL

SUMMARY: The Academic Administrator/Middle School Principal directs and coordinates educational,
administrative and counseling activities of students in middle school by performing the following duties
personally or through subordinate supervisors.

ESSENTIAL FUNCTIONS: Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential duties.

e Serves as the instructional leader for middle school responsible for student achievement and teacher
evaluation; .

e Ensures conformance of educational programs to state and local school board standards through
evaluation, development and coordination activities; As needed, researches and implements non-K12
curriculum resources that meet state standards;

e Manages teaching staff, Manages Academic Support and Academic Coaches

e Helps articulate the school's mission and vision with the aim of ensuring all stakeholders have a
common understanding and are positioned to work cooperatively in order to achieve desired results;
Utilizes/relies heavily upon communication technologies and practices that most effectively support a
predominantly virtual / remote work environment;

e Confers with teachers, students, and parents concerning educational and behavioral problems ‘in
school; Coordinates with teacher and K12 Enrollment regarding expulsions and withdrawals;

e Ensures that the school is meeting the needs of all students while complying with local, state, and
federal laws regarding special education;

¢ Develops and oversees implementation of the school's School Improvement Plan

e Monitors fidelity to the academic plans aligned with state standards to ensure student engagement
and achievement;

¢ Monitors student data by teacher to ensure that students are meeting academic goals; coaching an
developing teachers to build strong instructional practices;

¢ Possesses a keen understanding of statewide data in order to build meaningful strategic plans to
improve student outcomes;

e Possesses strong knowledge of Ml Core standards, Common Core State Standards, and the
Michigan Department of Education resources.

Supervisory Responsibilities: Directly supervises 10-15 teachers, academic support and academic
coaches; Carries out supervisory responsibilities in accordance with the organization's policies and
applicable laws. Responsibilities include interviewing, hiring, and training employees; planning, assigning,
and directing work; appraising performance; rewarding and disciplining employees; addressing
complaints and resolving problems.

OTHER DUTIES & RESPONSIBILITIES: The below statements are intended to describe the general
nature and scope of work being performed by this position. This is not a complete listing of all
responsibilities and/or duties required; other duties may be assigned.

o Actively participates in all school leadership team meetings.
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MINIMUM REQUIRED QUALIFICATIONS:

e Bachelor's degree AND
o Three (3) years teaching experience OR
e Equivalent combination of education and experience

Certificates and Licenses: Valid Ml Teacher Certificate

OTHER REQUIRED QUALIFICATIONS:

e  Microsoft Office (Outlook, Word, Excel, PowerPoint.); Web proficiency
e Ability to travel In Ml 20% of the time, some overnights required
o  Ability to pass required background check’

DESIRED QUALIFICATIONS

o Experience as an on-line educator
e  Principal certification or working toward it
e Experience as instructional leader

WORK ENVIRONMENT: The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

e This is a home-based position.

The above job is not intended to be an all-inclusive list of duties and standards of the position.
Incumbents will follow any other instructions, and perform any other related duties, as assigned
by their supervisor. All employment is “at-will” as governed by the law of the state where the
employee works. It is further understood that the “at-will” nature of employment is one aspect of
employment that cannot be changed except in writing and signed by an authorized officer. By
signing below the incumbent acknowledges that she/he has reviewed and is familiar with the
contents of this job description.

Employee Signature Date
Supervisor Signature ’ Date
Reviewed by: Title: Date:
Reviewed by: Title: Date:
Approved by: Title: Date:
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Job Title: Title Programs Coordinator

Department: School Services

Reports To: Head of School

FLSA Status: Exempt

Job Level: Individual Contributor

Job Code: TITLEPCO — TITLE PROGRAMS COORDINATOR

SUMMARY: The Title Programs Coordinator coordinates all federal Title | programs for the district, and
provides guidance and oversight of personnel and programs to ensure compliance with funding
guidelines and the school plan. Facilitates necessary meetings among stakeholders to ensure decision
making represents collective needs and goals of the district.

ESSENTIAL FUNCTIONS, DUTIES AND RESPONSIBILITIES: The below statements are intended to
describe the general nature and scope of work being performed by this position. This is not a complete
listing of all responsibilities, duties and/or skills required; other duties may be assigned. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential duties.

e Coordinates all federal Title | programs; Ensures that the student academic performance, progress
and attendance is compliant with federal and state program guidelines and the school plan;

e Oversees development of parent training programs related to Title I;

e Develops/collaborates with others in developing policy surrounding academic and instructional
programs;

o Managesthelps manage teaching staff, Coordinates teaching staff training, evaluation and

professional development with leadership team;

Monitors budget compliance for Title | programs in cooperation with the Finance Director

Work with School Operations and Head of School to prepare reports, perform monitoring and audits;

Researches and implements non-K12 curriculum resources to meet state standards;

Develops and maintains relationships with districts, educational stakeholders, and the state;

Participates in school administration meetings and attends additional meetings and summits as

necessary.

e © e ¢ o

Competencies: To perform the job successfully, an individual should demonstrate the following
competencies. :

o Adaptability/Flexibility: Adapts to change, is open to new ideas, takes on new responsibilities,
handles pressure, and adjusts plans to meet changing needs.

« Integrity/Ethics: Deals with others in a straightforward and honest manner, is accountable for
actions, maintains confidentiality, supports company values, and conveys good news and bad.

o Teamwork: Meets all team deadlines and responsibilities, listens to others and values
opinions, helps team leader to meet goals, welcomes newcomers and promotes a team

atmosphere.

MINIMUM REQUIRED QUALIFICATIONS:
¢ Bachelor's degree in Business, Education or a related field AND

e Three (3) years education work experience OR
¢ Equivalent combination of education and experience
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Certificates and Licenses: None required.

OTHER REQUIRED EXPERIENCE, KNOWLEDGE, SKILLS & ABILITIES:

Knowledge of federal and state regulations

Strong written and verbal communication skills

Leadership experience in an educational setting

Strong organizational and time management skiils

Experience using a student information system and/or other type of database
Proficiency in Microsoft Excel, Word, PowerPoint and Outlook

Ability to travel as needed for meetings and professional development

Ability to pass required background check

DESIRED QUALIFICATIONS:

e  School administration experience
e  Experience supervising educators
e  Experience in a charter school environment

WORK ENVIRONMENT: The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

e This is a home based position.

The above job is not intended to be an all-inclusive list of duties and standards of the position.
Incumbents will follow any other instructions, and perform any other related duties, as assigned
by their supervisor. All employment is “at-will” as governed by the law of the state where the
employee works. It is further understood that the “at-will” nature of employment is one aspect of
employment that cannot be changed except in writing and signed by an authorized officer. By
signing below the incumbent acknowledges that she/he has reviewed and is familiar with the

contents of this job description.

Employee Signature Date

Supervisor Signature Date

Reviewed by: Title: Date: (most recent)
Reviewed by: Title: Date:

Approved by: Title: Date:
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Job Title: Testing Coordinator

Department: School Services

Reports To: Manager, Regional Operations

FLSA Status: Exempt

Job Level: Individual Contributor

Job Code: TESTCOOR ~ TESTING COORDINATOR

SUMMARY: The Testing Coordinator manages all aspects of state mandated testing and assessment
programs for schools within the state.

ESSENTIAL FUNCTIONS: Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential duties.

Manages all school and state mandated assessment programs including Scantron, ELL
asséssments, and AP Exams etc., including make-up testing;

Researches and secures facilities throughout the state for all in- person testing, maintaining
communication to revisit needs prior to each administration, as needed;

Attends district, state, K12, and regional trainings and ensures knowledge transfer with appropriate
personnel; Trains staff in appropriate District and State testing procedures (prior to each
administration);

Tracks enroliment and orders testing materials accordingly; ensures accuracy of testing materials;
Creates test security plans and Test Administration Plans and documents needed for implementation
of the plan; Monitors state testing to ensure all regulations and rules are followed; Investigates and
prepares reports for reported test irregularities;

Trains Site Coordinators in appropriate procedures for coordinating testing at their location;
Supervises, monitors, and maintains regular communications with all Site Coordinators;

Develops staffing plans and works with Compliance Coordinator to onboard staff for testing;

Develops communications to parents and staff regarding state testing;

Works with School Operations Manager to update and maintain the Testing Database; maintains
testing planning and tracking tools throughout the year; Tracks student accommodations for Special
Education, 504, and general education students.

Supervisory Responsibilities: This position has ho formal supervisory responsibilities.

OTHER DUTIES & RESPONSIBILITIES: The below statements are intended to describe the general
nature and scope of work being performed by this position. This is not a complete listing of all
responsibilities and/or duties required; other duties may be assigned.

Oversees processes for sorting, packing and shipping materials to sites; Regularly inventories and
orders non-secure testing supplies for each administration;
Collaborates with the Special Education Manager on the implementation of state testing and the

needs for alternate assessment testers.

MINIMUM REQUIRED QUALIFICATIONS:

Bachelor's degree AND
Three years in an office andfor administrative role OR
Equivalent combination of education and experience
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Certificates and Licenses: None required.

OTHER REQUIRED QUALIFICATIONS:

e Excellent organizational and time management skills

o Professional experience using Microsoft Excel, Word, Outlook; Familiarity with using databases; Web
proficiency

e  Ability to travel 20% of the time

e  Ability to pass required background check

DESIRED QUALIFICATIONS: Familiarity with state testing.

WORK ENVIRONMENT: The work environment characteristics described here are representative of
‘those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made fo enable individuals with disabilities to perform the essential functions.

e This is an office-based position. The noise level in the office is usually moderate (computers,
printers, light foot traffic).

The above job is not intended to be an all-inclusive list of duties and standards of the position.
Incumbents will follow any other instructions, and perform any other related duties, as assigned
by their supervisor. All employment is “at-will” as governed by the law of the state where the
employee works. It is further understood that the “at-will” nature of employment is one aspect of
employment that cannot be changed except in writing and signed by an authorized officer. By
signing below the incumbent acknowledges that she/he has reviewed and is familiar with the

" contents of this job description.

Employee Signature . » Date

Supervisor Signature Date

Reviewed by: Title: Date: (most recent)
Reviewed by: Title: Date:

Approved by: Title: Date:
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Job Title: Registrar, Special Education

Department: Schools Services, Special Education
Reports To: Operations Manager

FLSA Status: Non-Exempt

Job Level: Individual Contributor

Job Code: REGISTRA —~ REGISTRAR

SUMMARY: The Special Education Registrar supports school administrators Special Education office
support by overseeing the processing requests for both new Special Education enrollments and
withdrawals in the applicable systems, maintaining student files and records that are Special Education in
nature, course placement for students with disabilities, performing routine administrative duties and
facilitating communication with various stakeholders.

ESSENTIAL FUNCTIONS, DUTIES AND RESPONSIBILITIES: The below statements are intended to
describe the general nature and scope of work being performed by this position. This is ot a complete
listing of all responsibilities and/or skills required; other duties may be assigned. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential duties.

o Requests and fracks receipt of records for newly enrolled Special Education students; prepares mass
data imports for new students within prescribed time frames;
e Processes student withdrawals for students with disabilities; fulfills records requests for withdrawn
students within prescribed time frames;
Processes parent contact and data information changes in Special Educatuon systems;
Mainfains school and state student-leve! databases, including data entry;
Creates customized special education reports as requested;
Creates and maintains Special Education students cumulative files and other student records; audits
for accuracy on at least an annual basis; establishes and maintains secure access to student records;
" ensures proper disposal of student records;
e Maintains and scans received files for all students with disabilities;
e Serves as primary point of contact for families, teachers, staff, and other schools in regards to
accessing student information and records for students with disabilities;
e Assists with national K12 efforts in training, process enhancement, etc facilitates communications
between local schools, K12 and school districts as needed;
Support school outings and professional learning events as requested;
e Ensures that school personnel comply with the Family Educational Rights and Privacy Act (FERPA);
» Assists the Special Education enrollment process with specific duties assigned by the Assaociate
Special Education Director- Operations/Compliance;
o Assigns courses for students with disabilities upon guidance for the Special Education manager; and
» Ensures all Special Education state reporting is completed in a timely manner; alerts the Special
Education Associate Director to any issues regarding timelines.

Competencies: To perform the job successfully, an individual should demonstrate the following
competencies.

e Adaptability/Flexibility: Adapts to change, is open to new ideas, takes on new responsibifities,
handles pressure, and adjusts plans to meet changing needs.

e Integrity/Ethics: Deals with others in a straightforward and honest manner, is accountable for
actions, maintains confidentiality, supports company values, and conveys good news and bad.

o Teamwork: Meets all feam deadlines and responsibilities, listens to others and values
opinions, helps team leader fo meet goals, welcomes newcomers and promotes a team

atmosphere.
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Supervisory Responsibilities: This position may need to supervise temporary staff or records support
staff in order to complete tasks and projects on a timely basis.

VIINIMUM REQUIRED QUALIFICATIONS:

¢ High school diploma or equivalent AND
e One (1) year of related work experience OR
e An equivalent combination of education and experience

Certificates and Licenses: None required.

OTHER REQUIRED EXPERIENCE, KNOWLEDGE, SKILLS & ABILITIES:

Excellent organizational and time management skills

Maintain confidentiality

Strong written and verbal communication skills

Professional experience using Microsoft Excel, Word, and Outlook

Experience using search engines (internet) for research

Experience using a student information system and/or other type of database

Detail oriented, able to identify errors in student data and information

Able to multi-task, get tasks done quickly and accurately

Customer service oriented

Communicate professionally and tactfully through all communications

Flexible, team-player; adapts to changing office environment

Basic proficiency in Microsoft Outlook, Excel and Word; familiarity with ability fo enter and retrieve
information from databases

Has a willingness to obtain special licenses or certificates such as Notary, first aid, and CPR
Ability to fravel 10% of time for meetings, professional development, etc.

Ability to lift up to 25lbs

Ability to pass required background check.

DESIRED QUALIFICATIONS:

o  Associate's degree
o Experience working in a public school environment

WORK ENVIRONMENT: The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

e This is an office-based position. The noise level in the office is usually moderate (computers,
printers, light foot traffic).

The above job is not intended to be an all-inclusive list of duties and standards of the position.
Incumbents will follow any other instructions, and perform any other related duties, as assigned
by their supervisor. All employment is “at-will”’ as governed by the law of the state where the
employee works. It is further understood that the “at-will” nature of employment is one aspect of
employment that cannot be changed except in writing and signed by an authorized officer. By
signing below the incumbent acknowledges that she/he has reviewed and is familiar with the
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contents of this job description.

Employee Signature Date

Supervisor Signature Date

Reviewed by: Title: . Date: (most recent)
Reviewed by: Title: Date:

Approved by: Title: Date:
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Job Title: Related Services Coordinator

Department: School Services

Reports To: Head of School

FLSA Status: Non-Exempt

Job Level: Individual Contributor

Job Code: RESVCOOR —~ RELATED SERVICES COORD

SUMMARY: The Related Services Coordinator serves as the point of contact for all teachers, staff,
parents and service providers in regards to any therapy or related services provided to student through an
Individualized Education Plan (IEP) or 504 Plan, The position adheres to federal and state procedures,
timelines and all required reporting in regards to the acquisition and provision of these services to

students.

ESSENTIAL FUNCTIONS, OTHER DUTIES AND RESPONSIBLITIES: Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions. The below
statements are intended to help describe the general nature and scope of work being performed by this
position. This is not a complete listing of all responsibilities, duties and/or skills required; other duties may
be assigned.

e Builds a network of providers throughout the state within both the private sector and local school
districts; Maintains a current, accurate database of related service providers;

» Negotiates rates with providers based on market value of services rendered:
Establishes contracts as appropriate; ensures existing contracts are compliant;
Maintains awareness of current related services expenditures and annual budget guidelines;
Ensures appropriate placement of all students requiring any form of related services within guidelines
for timeframe and provider proximity;

o Ensures appropriate distribution of most current Individual Education Plan (IEP) goals, quarterly
progress reports, and other information to all appropriate stakeholders;

« Maintains tracking tools for students receiving related services; Ensures student attendance at related
service sessions; : ]

o Works with therapists/families when conflicts arise; Works with lead teachers on IEP requirements for
related service goals and services; Works with school psychologist during evaluation process;

e Works directly with supervisor on verification and approval of all related service bills; Maintains
database of all related services, invoices, and students;

e Continuously researches related service options available in the virtual setting.

Competencies: To perform the job successfully, an individual should demonstrate the following
competencies.

e Adaptability/Flexibility: Adapts to change, is open to new ideas, takes on new responsibilities,
handies pressure, and adjusts plans to meet changing needs.

e Integrity/Ethics: Deals with others in a straightforward and honest manner, is accountable for
actions, maintains confidentiality, supports company values, and conveys good news and bad.

« Teamwork: Meets all team deadlines and responsibilities, listens to others and values
opinions, helps team leader to meet goals, welcomes newcomers and promotes a team
atmosphere.

Supervisory Responsibilities: This position has no supervisory responsibilities.
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MINIMUM REQUIRED QUALIFICATIONS:

o Associate’s degree in business, education or other related field of study AND
o Two (2) years of experience with business contracting process AND

o OR

e Equivalent combination of education and experience

Certificates and Licenses: None required.

OTHER REQUIRED QUALIFICATIONS:

Extensive knowledge of special education and/for related services

Familiarity with Medicaid billing

Exceptional oral communication skills including on the telephone

Experience developing and implementing task related procedures with teams

Strong organizational skills

Ability to manage resources well — including tools, time and staff

Proficiency using Microsoft Excel, Word, Outlook; Experience working with/maintaining a database;
Web proficiency.

e Ability to pass required background check

DESIRED QUALIFICATIONS:

o  Special Education Teacher or Related Service Licensure
o Experience working with students with special needs and/or their families

WORK ENVIRONMENT: The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

o This is an office based position. The noise level in the office is usually moderate (computers, printers,
light foot traffic).

The above job is not intended to be an all-inclusive list of duties and standards of the position.
Incumbents will follow any other instructions, and perform any other related duties, as assigned
by their supervisor. All employment is “at-will” as governed by the law of the state where the
employee works. It is further understood that the “at-will” nature of employment is one aspect of
employment that cannot be changed except in writing and signed by an authorized officer. By
signing below the incumbent acknowledges that she/he has reviewed and is familiar with the
contents of this job description.

Employee Signature Date
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Supervisor Signature Date

Reviewed by: Title: " | Date: (most recent)
Reviewed by: Title: Date:
Approved by: Title: Date:

7-3-25




ESSENTIAL PHYSICAL REQUIREMENTS: The physical demands described here are representative of
those that must be met by an employee to successfully perform the essential functions of this job.
Reasonable accommodations may be made to enable individuals with disabilities fo perform the essential
functions.

Working with Fingers: Ability to type, sort through pages/papers, or otherwise work with fingers
(including thumb) and palm frequently each day.

Repetitive Motion: Ability to move wrists, hands, and/or fingers such as in typing frequently each
day.

Sitting: Ability to sit much of the day.

Visual: Ability to see and read PC screens, and hormal type size print.

Hearing: Ability to answer/route telephone calls, and understand what clients and co-workers are
saying in normal conversation.

ESSENTIAL MENTAL REQUIREMENTS: The mental requirements described here are representative of
those that must be met by an employee to successfully perform the essential functions of this job.
Reasonable accommodations may be made to enable individuals with disabilities to perform the essential

functions.

Comprehension: Ability to understand problems and to collaborate and explore alternative
solutions.

Organization: Ability to organize and prioritize work schedule on short- and long-term basis.
Reasoning/Decision-Making: Ability to make decisions which have significant impact on the school's
credibility, operations, and services.

Communication: Ability to understand and follow basic instructions and guidelines. Ability to
complete routine forms, use existing form letters and/or conduct routine oral communication. Ability to
compose letters, outlines, memoranda, and basic reports and/or to orally communicate fechnical
information. Ability to communicate with individuals utilizing a telephone and computer; requires
ability to hear and speak effectively on the phone. Ability to express or exchange ideas by means of
the spoken word, communicating orally with others accurately, expediently and at sufficient volume.
Ability to compose materials such as detailed reports, work-related manuals, and related publications
of limited scope or impact.

Mathematics: Ability to compute, analyze, and interpret numerical data for reporting purposes.
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Job Title: Assistant K-8 Academic
Administrator/Principal

Department: School Services
Reports To: Academic Administrator
FLSA Status: Exempt

Job Level: NManager

Job Code: ACADPRAS - ASST ACAD ADMIN/PRINCIPAL

SUNMMARY: The Assistant Academic Administrator/K-8 Principal, directs and coordinates educational,
administrative and counseling activities of K-8 students by performing the following duties personally or
through subordinate supervisors.

ESSENTIAL FUNCTIONS: Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential duties.

¢ Ensures conformance of educational programs to state and local school board standards through
evaluation, development and coordination activities; As needed, researches and implements non-K12
curriculum resources that meet state standards;

o Helps articulate the school's mission and vision with the aim of ensuring all stakeholders have a
commen understanding and are positioned to work cooperatively in order to achieve desired resuilts;
Utilizes/relies heavily upon communication technologies and practices that most effectively support a
predominantly virtual / remote work environment;

¢ Ensures that the school is meeting the needs of students while complying with local, state, and
federal laws regarding special education and other categorical programs;

e Assists with implementation of the school's Improvement Plan.

e Supervises and evaluates teaching staff; Manages teacher performance, developing and providing
necessary training to support their professional development;

¢ Confers with teachers, students, and parents concerning educational and behavioral problems in
school; Coordinates with teacher and K12 Enroliment regarding expulsions and withdrawals;

Supervisory Responsibilities: Directly supervises Full-time Equivalent (FTE) regular employees and/or
contractors. Carries out supervisory responsibilities in accordance with the organization's policies and
applicable laws. Responsibilities include interviewing, hiring, and training employees; planning, assigning,
and directing work; appraising performance; rewarding and disciplining employees; addressing
complaints and resolving problems.

OTHER DUTIES & RESPONSIBILITIES: The below statements are intended to describe the general
nature and scope of work being performed by this position. This is not a complete listing of alf
responsibilities and/or duties required; other duties may be assigned.

s« Requisitions and allocates supplies, equipment, and instructional material as needed;

o Actively participates in all school leadership team meetings.

e Adaptability/Flexibility: Adapts to change, is open to new ideas, takes on new responsibilities,
handles pressure, and adjusts plans to meet changing needs.

¢ Integrity/Ethics: Deals with others in a straightforward and honest manner, is accountable for
actions, maintains confidentiality, supports company values, and conveys good news and bad.

« Teamwork: Meets all team deadlines and responsibilities, listens to others and values opinions, helps
team leader to meet goals, welcomes newcomers and promotes a team atmosphere.
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VIINIMUM REQUIREDA QUALIFICATIONS:

e Bachelor's degree AND
e Three (3) years of educational experience OR
o Equivalent combination of education and experience

Certificates and Licenses: Valid M! state administrative license.
OTHER REQUIRED QUALIFICATIONS:

o Microsoft Office (Outlook, Word, Excel, PowerPoint, Project, Visio, etc.); Web proficiency.
o Ability to travel 10% of the time for meetings, professional development, etc.
o Ability to pass required background check

DESIRED QUALIFICATIONS:
e Previous experience as an online Educator
o Previous administrative experience

WORK ENVIRONMENT:- The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

« This is a home-based position.

The above job is not intended to be an all-inclusive list of duties and standards of the position.
Incumbents will follow any other instructions, and perform any other related duties, as assigned
by their supervisor. All employment is “at-will” as governed by the law of the state where the
employee works. It is further understood that the “at-will” nature of employment is one aspect of
employment that cannot be changed except in writing and signed by an authorized officer. By
signing below the incumbent acknowledges that she/he has reviewed and is familiar with the

contents of this job description.

Employee Signature Date

Supetrvisor Signature Date

Reviewed by: Title: Date: (most recent)
Reviewed by: Title: Date:

Approved by: Title: Date:
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- Job Title: Assistant High School Academic
Administrator/Principal

Department: School Services

Reports To: High School Principal

FLSA Status: Exempt

Job Level: Manager

Joh Code: ACADPRAS — ASST ACAD ADMIN/PRINCIPAL

SUMMARY: The Assistant Academic Administrator/High School Principal, directs and coordinates
educational, administrative and counseling activities of high school students by performing the following
duties personally or through subordinate supervisors.

ESSENTIAL FUNCTIONS: Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential duties.

e Ensures conformance of educational programs to state and local school board standards through
evaluation, development and coordination activities; As needed, researches and implements non-K12
curriculum resources that meet state standards;

o Helps articulate the school's mission and vision with the aim of ensuring all stakeholders have a
common understanding and are positioned to work cooperatively in order to achieve desired resuits;
Utilizes/relies heavily upon communication technologies and practices that most effectively support a
predominantly virtual / remote work environment;

¢ Ensures that the school is meeting the needs of students while complying with local, state, and
federal laws regarding special education and other categorical programs;

o  Assists with implementation of the school's Improvement Plan.

* Supervises and evaluates teaching staff, Manages teacher performance, developing and providing
necessary training to support their professional development;

e Confers with teachers, students, and parents concerning educational and behavioral problems in
school; Coordinates with teacher and K12 Enrollment regarding expulsions and withdrawals;

Supervisory Responsibilities: Directly supervises Full-time Equivalent (FTE) regular employees and/or
contractors. Carries out supervisory responsibilities in accordance with the organization's policies and
applicable laws. Responsibilities include interviewing, hiring, and training employees; planning, assigning,
and directing work; appraising performance; rewarding and disciplining employees; addressing
complaints and resolving problems.

OTHER DUTIES & RESPONSIBILITIES: The below statements are intended to describe the general
nature and scope of work being performed by this position. This is not a complete listing of all
responsibilities and/or duties required; other duties may be assigned.

¢ Requisitions and allocates supplies, equipment, and instructional material as needed;

e Actively participates in all school leadership team meetings.

e Adaptability/Flexibility: Adapts to change, is open to new ideas, takes on hew responsibilities,
handles pressure, and adjusts plans to meet changing needs.

e Integrity/Ethics: Deals with others in a straightforward and honest manner, is accountable for
actions, maintains confidentiality, supports company values, and conveys good news and bad.

e Teamwork: Meets all team deadlines and responsibilities, listens to others and values opinions, helps
team leader to meet goals, welcomes newcomers and promotes a team atmosphere.
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MINIMUM REQUIRED QUALIFICATIONS:

e Bachelor’s degree AND
o Three (3) years of educational experience OR
o Equivalent combination of education and experience

Certificates and Licenses: Valid M| state administrative license.
OTHER REQUIRED QUALIFICATIONS:

e Microsoft Office (Outlook, Word, Excel, PowerPoint, Project, Visio, etc.); Web proficiency.
o  Ability to travel 10% of the time for meetings, professional development, etc.
e Ability to pass required background check

DESIRED QUALIFICATIONS:
o Previous experience as an online Educator
e Previous administrative experience

WORK ENVIRONMENT: The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

o This is a home-based position.

The above job is not intended to be an all-inclusive list of duties and standards of the position.
Incumbents will follow any other instructions, and perform any other related duties, as assigned
by their supervisor. All employment is “at-will” as governed by the law of the state where the
employee works. It is further understood that the “at-will” nature of employment is one aspect of
employment that cannot be changed except in writing and signed by an authorized officer. By
signing below the incumbent acknowledges that she/he has reviewed and is familiar with the

contents of this job description.

Employee Signature Date

Supervisor Signature Date

Reviewed by: Title: Date: (most recent)
Reviewed by: Title: Date:

Approved by: Title: Date:
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Job Title: Interventionist Teacher

Department: School Services

Reporis To: Academic Administrator/Principal, or Manager, Title
Programs

FLSA Status: Exempt

Job Level: Individual Confributor

Job Code: INTERTCH - INTERVENTIONIST TEACHER

SUMMARY: The Interventionist Teacher is a highly qualified, state certified teacher responsible for
delivering effective instruction to small groups and individuals at the strategic and intensive levels.
Teachers monitor student progress through the K12 platform, and work actively with students and parents
to ensure positive learning outcomes for each child.

ESSENTIAL FUNCTIONS: Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

Demonstrates thorough understanding of processes to set measureable academic goals, provides
related instruction, evaluates effectiveness of instruction through progress monitoring, and
documents student progress and achievement;

Learns the entire K12 curriculum for assigned grade levels and demonstrates knowledge of how state
standards align with curriculum;

Augments course content according to prescribed policies and procedures using appropriate
asynchronous and synchronous tools including Study Island and department approved diagnostic
assessments;

Orients students to their course, communicates course requirements, sets and enforces deadlines,
maintains regular office hours and conducts instructional sessions;

Takes ownership for student's academic progress and attendance, communicates high expectations
and shows an active interest in student's achievement, establishes and maintains a positive rapport
with families, conducts conferences with students and parents (or other responsible adults), provides
individualized instruction to help each students achieve K12 curricular objectives;

Supports parents with student curricular and instructional issues, balances the flexibility of the K12
curriculum with Academy policies and procedures, organizes social and educational activities for
students and families, including sponsorship of at least one (1) virtual club;

Grades student work and maintains grade book, alerts administrators to concerns about student
performance and progress, maintains regular contact with students and families via the Virtual
Classroom Environment;

Creates and manages a home office; supports students with the set-up and maintenance of their
learning environment; supports students through basic computer troubleshooting.

OTHER DUTIES AND RESPONSIBILITIES: The below statements are intended to describe the general
nature and scope of work being performed by this position. This is not a complete listing of all
responsibilities, duties and/or skills required; other dufies may be assigned.

® o o e ©

Proctors site-based exams:

Collaborates with peers in order to provide a positive experience for students;

Builds community by contributing to school message boards, newsletters and events;

Travels to, participates and presents in regular staff meetings and professional development sessions;
Maintains records regarding students in accordance with school policy and state requirements;
prepares reports regarding students and classroom matters as directed.
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Competencies: To perform the job successfully, an individual should demonstrate the following
competencies.

Adaptability/Flexibility: Adapts to change, is open to new ideas, takes on new responsibilities,
handles pressure, and adjusts plans to meet changing needs. '

Integrity/Ethics: Deals with others in a straightforward and honest manner, is accountable for
actions, maintains confidentiality, supports company values, and conveys good news and bad.
Teamwork: Meets all team deadlines and responsibilities, listens to others and values
opinions, helps team leader to meet goals, welcomes newcomers and promotes a team

atmosphere.

Supervisory Responsibilities: This position has no supervisory responsibility.

MINIMUM REQUIRED QUALIFICATIONS:

Bachelor's degree AND

Three {3) years of teaching experience OR

An equivalent combination of education and experience AND

Meets state's No Child Left Behind's (NCLB) Highly Qualified Teacher requirements

Cettificates and Licenses: Appropriate state teaching certification.

OTHER REQUIRED QUALIFICATIONS:

Strong interpersonal skills emphasizing tact, patience and courtesy; ability to establish a professional,
effective rapport with students and parents )

Able to adapt learning plans to meet individual needs and learning styles; create an instructional and
a class environment favorable to learning and personal growth

Communicates effectively both orally and in writing

Great organizational and time management skills

Customer service orientation

Understanding of applicable sections of the State Education Code and other pertinent regulations
Willingness and ability to obtain additional licensing as required

Proficiency in Microsoft Excel, Word and Outlook as well as Internet research methods and report
writing techniques; Utilizes computer software associated with curriculum

Ability to travel within and between assigned geographic areas to support students; attend regularly
scheduled professional development meetings and participate in school activities, open houses and
orientations, typically no more than 20% of the time

Ability to pass required background check including obtain fingerprint clearance card (where
applicable)

DESIRED QUALIFICATIONS:

Reading Endorsement ( applicable to Language Arts positions only)
Experience with charter school environment
Customer service experience, especially supporting adults and children in the use of technology

Ability to [earn new technologies and tools
Proficient in principles, theories, practices, methods and techniques used in curriculum development

and classroom instruction for special needs students
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e  Experience teaching in both online and in a brick-and-mortar environments

WORK ENVIRONMENT: The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

o This is a home based position.

The above job is not intended to be an all-inclusive list of duties and standards of the position.
Incumbents will follow any other instructions, and perform any other related duties, as assigned
by their supervisor. All employment is “at-will” as governed by the law of the state where the
employee works. It is further understood that the “at-will” nature of employment is one aspect of
employment that cannot be changed except in writing and signed by an authorized officer. By
signing below the incumbent acknowledges that she/he has reviewed and is familiar with the
contents of this job description.

Employee Signature Date

Supervisor Signature Date

Reviewed by: Title: Date: (most recent)
Reviewed by Title: Date:

Approved by: Title: Date:
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Job Title: Family Engagement Administrator

Department: School Services
Reports To: Head of School
FLSA Status: Exempt

Job Level: Manager

Job Code: FAMENGAD

SUMMARY: The Family Engagement Administrator promotes and enhances the school's academic
mission by improving levels of student engagement and ensuring that this increased engagement leads to
improved academic achievement. The Family Engagement Administrator oversees the services provided
to build capacity within families to assist in their student's education. This position will implement and
manage the support given to students/families academically at risk and collaborate with school,
department, and community leaders to ensure student academic achievement.

ESSENTIAL FUNCTIONS: Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential duties.

e Manages Strong Start Program and Family Academic Support team; )

o Designs and implements proactive programs to motivate and educate parents, Learning Coaches,
and students to become more invested in the student’'s education, including hands-on training and
working knowledge of K12 and school-specific tools;

o Designs and implements tiered / phased / escalating mechanisms to identify students who are on a
downward engagement or attendance trajectory and intervene accordingly

o Develops metrics to guide data-driven action in the direction of more effective efforts toward
improving engagement levels

o Acts as school representative for Students First Initiatives including Family Academic Support Team
and Strong Start programming; '

o Attends Students First meetings and trainings in addition to school-level meeting obligations;

Works closely with Academic Administrator, Data Team, and Academic Leads to develop, implement
and track successful onboarding for all new students; Leads effort to create, define, and instill a
schoo! culture that underlies and informs every aspect of the school experience from students to
families to staff and guides decision-making and action;

s Collaborates with parents, teachers, and the school’s leadership team to develop a family-friendly
school climate; collaborates with other parent engagement leaders; promotes parents as partners by
involving them in the decision-making process regarding parental involvement activities and school
improvement.

o Implements Parent Engagement strategies that tie directly to school improvement goals including but
not limited to new parent onboarding process, student data sharing, and parent outreach and
resources;

o Designs and effectively leads professional development for all staff in the area of improving
engagement. '

o Serve on both school-based, system-wide and community based teams to develop interventions for
promoting student academic success.

& Provide training to staff and families as it pertains to family engagement and student academic

achievement. :
s Lead Department meetings and professional development.

Supervisory Responsibilities: Directly supervises 4 - 10 Full-time Equivalent (FTE) regular employees

and/or contractors. Carries out supervisory responsibilities in accordance with the organization's policies
and applicable laws. Responsibilities include interviewing, hiring, and training employees; planning,
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assigning, and directing work; appraising performance,; rewarding and disciplining employees; addressing
complaints and resolving problems.

MINIMUN REQUIRED QUALIFICATIONS:

e Bachelor's Degree AND

e Five (5) years of experience OR

e Equivalent combination of education and experience

Certificates and Licenses: None required.

OTHER REQUIRED QUALIFICATIONS:
Creative problem solving skills to motivate at risk students to engage in school and learning

Some experience working with at risk learners, including those in poverty
Strong data analysis, communication and program management skills

Self-motivated
Microsoft Office (Outlook, Word, Excel, PowerPoint, Project, Visio, etc.); Web proficiency.

Ability to travel 10% of the time
Ability to pass required background check

DESIRED QUALIFICATIONS:
o Master's degree in Education, Counseling, Human Services or related field of study.
e Leadership experience overseeing and evaluating a group of diverse, cross-functional employees

WORK ENVIRONMENT: The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

e This is a home-based position, with the potential of 1-2 office days per week as determined by the
supervisor.

The above job is not intended to be an all-inclusive list of duties and standards of the position.
Incumbents will follow any other instructions, and perform any other related duties, as assigned
by their supervisor. All employment is “at-will” as governed by the law of the state where the
employee works. It is further understood that the “at-will” nature of employment is one aspect of
employment that cannot be changed except in writing and signed by an authorized officer.
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Job Title: High School Counselor

Department: Schools Services, All Regions

Reports To: Head of School

FLSA Status: Exempt

Job Level: Individual Contributor

Job Code: HSCOUNSL ~ HIGH SCHOOL COUNSELOR

SUMMARY: Utilizing leadership, advocacy and collaboration the High School Counselor promotes
student success by providing preventive services and responding to identified needs through
implementation of a comprehensive school counseling program that helps guide all learners in their
academic success, personal and social development, and career and college planning and readiness.

ESSENTIAL FUNCTIONS, DUTIES AND RESPONSIBILITIES: The below statements are intended to
describe the general nature and scope of work being performed by this position. This is not a complete
listing of all responsibilities, duties and/or skills required; other duties may be assigned. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential duties.

Delivers individual and group guidance curriculum supporting student development;

Assist students in course placement and course scheduling;

Prepares and reviews transcripts and other academic documentation for new and returning students;

Works collaboratively with teaching staff to develop a four (4) year plan for inclusion in the Individual

Learning Plan (ILP};

Analyzes student data and develops data-driven programs for intervention action plans;

Provides responsive services to individuals or groups on academic and personal issues;

Provides an individual planning system to guide students toward post-secondary goals;

Assists students in the acquisition of study skills, academic opportunities and benefits;

Provides a support system that strengthens the efforts of teachers, staff, and parents;

Supports standardized testing program; parent education; and staff development;

Works with the teaching team to design and implement an Individual Learning Plan (ILP) for each

student in school;

Focuses students and families on college and career readiness;

e Provides academic counseling, including recommendations on Advanced Placement (AP) and
technical courses, to challenge and enrich student learning opportunities;

e Audits student schedules for candidacy for graduation as determined by school and state policies.

Supervisory Responsibilities: This position has no supervisory responsibifities.

MINIMUM REQUIRED QUALIFICATIONS:

e Bachelor's degree AND

o Three (3) years of experience in counseling and/or advisement OR
¢ Equivalent combination of education and experience

Certificates and Licenses: Appropriate state certification for high school counselor.
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OTHER REQUIRED QUALIFICATIONS:

e Proficiency in Microsoft Office Suite, Web-based search engines, and database systems
e  Flexible schedule; Ability to travel as needed
o Ability to pass required background check

DESIRED QUALIFICATIONS:

Master's degree in school counseling

Experience with distance learning

Advanced coursework in counseling and administration

Experience as a 7-12 teacher

Experience in a customer service environment.

Experience with Local, State, and Federals laws and mandated reporting

Experience in a charter school environment preferred

Experience with state career planning systems, Pathfinder, or other career planning platforms/tools

® © ¢ © @ © © ©

WORK ENVIRONMENT: The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

e This is a home-based position.

The above job is not intended to be an all-inclusive list of duties and standards of the position.
Incumbents will follow any other instructions, and perform any other related duties, as assigned
by their supervisor. All employment is “at-will” as governed by the law of the state where the
employee works. It is further understood that the “at-will” nature of employment is one aspect of
employment that cannot be changed except in writing and signed by an authorized officer. By
signing below the incumbent acknowledges that she/he has reviewed and is familiar with the

contents of this job description.

Employee Signature Date

Supervisor Signature Date
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Job Title: Teacher

FLSA Status: Exempt

Job Level: Individual Contributor
Job Code: (Various)

SUMMARY: The Teacher is a highly qualified, state certified educator responsible for delivering specific
course content in an online environment. Teachers provide instruction, support and guidance, manage
the learning process, and focus on students’ individual needs. Teachers monitor student progress through
K12's learning management system, and they actively work closely with students and parents/Learning
Coaches to advance each student's learning toward established goals. Teachers typically work from
home but must travel occasionally throughout the year to various school functions, for state testing and as
may be otherwise required by the school.

ESSENTIAL FUNCTIONS: Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential duties.

Instructional '

o Takes ownership for student's academic progress and attendance, communicating high expectations
and showing active interest in student's achievement;

e Prepares students for high stakes standardized tests;

e Conducts live Synchronous Teaching — minimum of 15 hours per week;

o Asynchronously supports objectives, including composing/sending emails, planning course
objectives, preparing learning plans, and using data to determine student needs;

o Collaborates with localiregional/ national teams and instructional coaches regarding instruction,
resources, interventions and data-driven decision making;

o Makes self-open and available to be coached on a regular basis with administrators and instructional
coaches;

e Under guidance from principal and coach, augments course content according to prescribed policies
and procedures using appropriate asynchronous and synchronous tools;

¢ Submits grades and required student work ensuring student academic honesty and integrity;
Maintains grade book; Makes placement and promotion decisions by generating formal and informal
reports regarding student progress, alerting administrators to concerns about student performance

and progress.

Relationship Building

o Establishes and maintains positive rapport with families and regularly communicates with students
and learning coaches/parents on an ongoing regular basis;

o Elementary and Middle School Teachers support learning coaches/parents with student curricular
and instructional issues in a virtual classroom environment, in line with academy policies and
procedures;

o Supports students and learning coaches with the set-up and maintenance of their learning
environment including basic computer troubleshooting;

o Understands how both diverse and unique characteristics of students and their families impact
required support;

e Works collaboratively with other teachers to ensure that all students are successfully progressing
through the program, that parents have a central point of contact, and that tasks are distributed
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among the stakeholders;
e Responds to students, parents and colleagues in timely manner.

Other Essential Functions

e Organizes social and educational activities for students and families, including sponsorship of virtual
clubs, outings, marketing events or other extracurricular activities as required;

e Travels to testing sites to proctor state exams.

Supervisory Responsibilities: This position has no formal supervisory responsibilities.

OTHER DUTIES & RESPONSIBILITIES: The below statements are intended to describe the general
nature and scope of work being performed by this position. This is not a complete listing of all
responsibilities and/or duties required; other duties may be assigned.

* Builds community;
* Helps staff with any enroliment or retention efforts as directed:;
* Participates in committees as required.

MINIMUM REQUIRED QUALIFICATIONS:

o Bachelor's degree AND

s 8ix (8) months of student teaching experience AND

o Meet requirements for Highly Qualified Teacher (HQT) in subject area under No Child Left Behind
(NCLB) A

Certificates and Licenses: Appropriate state teaching certification.

OTHER REQUIRED QUALIFICATIONS:

Pedagogical knowledge of coritent being taught and ability to apply critical thinking

Knowledge of state content standards and ability to align those with the K12 curriculum

Ability to embrace change/ adapt to ensure excellent student outcomes

Ability to problem solve independently and have a high level of organization

Understanding of interdependency of deadlines on multiple projects and able to act to preserve

integrity on other people's deadlines

Ability to work independently typically 40+ hours per week

e  Ability to maintain a professional home office without distraction during work day, typically 9-5 (or 8-4)
or as defined by the school

s Ability to travel as required (on -average once per month and/or approximately 10% of the time) for

face to face professional development, student testing, and as required by school

Access to reliable high speed internet

Proficient in Microsoft Excel, Outlook, Word; PowerPoint;

Ability to rapidly learn and adapt to new technologies and teaching platforms

Ability to maintain teacher certification/professional development hours and fluency in K12 systems,

programs and curriculum

e Ability to pass required background check

DESIRED QUALIFICATIONS:

o  Experience working with proposed age group
e Experience supporting adults and children in the use of technology
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o Experience working in a virtual environment
o Experience teaching in an online (virtual) and/or in a brick and mortar environment

o Experience with Blackboard Collaborative or other online platforms

WORK ENVIRONMENT; The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this-job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

e This is a home-based position.

The ahove job is not intended to be an all-inclusive list of duties and standards of the position.
Incumbents will follow any other instructions, and perform any other related duties, as assigned
by their supervisor. All employment is “at-will” as governed by the law of the state where the
employee works. It is further understood that the “at-will” nature of employment is one aspect of
employment that cannot be changed except in writing and signed by an authorized officer.
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Job Title: Registrar

Deparitment: Schools Services,

Reports To: Manager, School Operations
FLSA Status: Non-Exempt

Job Level: Individual Contributor

Job Code: REGISTRA ~ REGISTRAR

SUMMARY: The Registrar supports school administrators by processing requests for both new
enroliments and withdrawals, maintaining student files and records that are both clerical and academic in
nature, performing routine administrative duties and facilitating communications with various

stakeholders.

ESSENTIAL FUNCTIONS, DUTIES AND RESPONSIBILITIES: The below statements are intended to
describe the general nature and scope of work being performed by this position. This is not a complete
listing of all responsibilites and/or duties required; other duties may be assigned. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential duties.

e Requests and fracks receipt of records for newly enrolled students; prepares mass data imports for
new students within prescribed time frames;

e Processes student withdrawals; fulfills records requests for withdrawn students within prescribed time

frames,

Processes parent contact and data information changes;

Maintains K12 and state student-level databases, including data entry;

Creates customized reports for various departments as requested

Creates and maintains student cumulative files and other student records; audits for accuracy on at

least an annual basis; establishes and maintains secure access {o student records; ensures proper

disposal of student records;

e Maintains and scans received files

e Serves as primary point of contact for families, teachers, staff, and other schools in regards to
accessing student information and records;

o Ensures that school personnel comply with the Family Educational Rights and Privacy Act (FERPA).

Supervisory Responsibilities: This position may need to supervise temporary staff or records support
staff in order to complete tasks and projects on a timely basis.

OTHER DUTIES & RESPONSIBILITIES: The below statements are intended to describe the general
nature and scope of work being performed by this position. This is not a complete listing of all
responsibilities and/or duties required; other duties may be assighed.

e Assists in routine administrative duties including: preparing and maintaining transcripts and records
release forms; preparing progress reports and transcripts; preparing state testing materials(as
needed); and preparing school-wide mailings;

e Assists with national K12 efforts in training, process enhancement, etc.; facilitates communications
between local schools, K12 and school districts as needed;

e Support school outings and professional learning events as requested
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MINIMUM REQUIRED QUALIFICATIONS:

e High school diploma or equivalent AND
e One (1) year of related work experience OR
s An equivalent combination of education and experience

Certificates and Licenses:; None required.

OTHER REQUIRED EXPERIENCE, KNOWLEDGE, SKILLS & ABILITIES:

Excellent organizational and time management skills

Maintain confidentiality

Strong written and verbal communication skills

Professional experience using Microsoft Excel, Word, and Outlook

Experience using search engines (internet) for research

Experience using a student information system and/or other type of database

Detail oriented, able to identify errors in student data and information

Able to multi-task, get tasks done quickly and accurately

Customer service oriented

Comimunicate professionally and tactfully through all communications

Flexible, team-player; adapts to changing office environment

Basic proficiency in Microsoft Outlook, Excel and Word; familiarity with ability to enter and retrieve
information from databases

Has a willingness to obtain special licenses or certificates such as Notary, first aid, and CPR
Ability to travel 10% of time for meetings, professional development, etc.

Ability to lift up to 25lbs

Ability to pass required background check.

® & 6 © © & © © © © ©o e
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DESIRED QUALIFICATIONS:

e Bachelor's degree
e Experience working in a public school environment

WORK ENVIRONMENT: The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

o This is an office based position. The noise level in the office is usually moderate (computers, printers,
light foot traffic).

The above job is not intended to be an all-inclusive list of duties and standards of the position.
Incumbents will follow any other instructions, and perform any other related duties, as assigned
by their supervisor. All employment is “at-will” as governed by the law of the state where the
employee works. It is further understood that the “at-will” nature of employment is one aspect of
employment that cannot be changed except in writing and signed by an authorized officer. By
signing below the incumbent acknowledges that she/he has reviewed and is familiar with the

contents of this job description.
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Employee Signature Date

Supervisor Signature Date
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EDUCATIONAL PRODUCTS AND SERVICES AGREEMENT

Between the
MICHIGAN GREAT LAKES VIRTUAL ACADEMY And
K12 VIRTUAL SCHOOLS L1.C

This EDUCATIONAL PRODUCTS AND SERVICES AGREEMENT (“Agreement”) is made and entered
into, by and between the MICHIGAN GREAT LAKES VIRTUAL ACADEMY a Michigan nonprofit
corporation (hereinafler the “School”) and K12 Virtual S8chools LLC, a Defaware limited liability company
(hereinafter “K12”), each a “Party” together the “Parties”, as of the date signed by both Parties, and

includes the following exhibits:

a Exhibit A (Products and Setvices)
b. Exhibit B (K12 Proprietary Marks)

This Agreement shall supersede and replace the Educational Products and Services Agreement entered into by
the Parties, dated July 18, 2013 (the “Initial Agreement”).

RECITALS

A WHEREAS, the mission of the School is to utilize research-based learning and technology
-upplications, combined with teacher/student/parent involvement, to provide a new, innovative model of public
chatter school education adapted to the needs of elementary, middle and high school students throughout the

Statc of Michigan.

B. WHEREAS, MICHIGAN GREAT LAKES VIRTUAL ACADEMY was granted a contract .
(“Charter”) from the Manistec Area Public School District Board of Education, pursuant to
Part 6e of the Revised School Code (“Code™), MCL 380.561 et seq., to operate a school of
excellence that is a cyber school to be called Michigan Great Lakes
Virtual Academy that will utiize K12 products and services in accordance with this

Agreement.

C, WHEREAS, K12 and its Affiliates were established, among, other things, for the following
putposes:

o promoting and encouraging new methods of etfective education;
o implementing innovative and effective instructional systems in elementary and secondary

education.

D, WHEREAS, K12 will provide the School with a variety of educational products and services
in furtherance of the School's mission. These educational products and services include providing the highly
regarded K12® Curiculum, online school and learning management systems; teacher training, recruitment .
and management; financial and school administration services; technology services for a student account
management system and other administrative and technology support services specified in this Agreement and

the Charter as applicable to the Program,

L, WHEREAS, it is the intention of both Parties to enter into a long-term relationship in which
Michigan Great Lakes Virtual Academy governs the Program while K{2 provides comprehensive educational
products and services, including management services in accotdance with the terms of this Agreement.

NOW, THEREFORE, the Parties mutually agree as follows:
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1. DEFINITIONS. For the purposes of this Agreement, capitalized terms used herein but not
otherwise defined shall have the meaning ascribed to them in this Section I as tollows:

1.1, Affiliates, An “Affiliate” of K12 is an ennty that controls, is controlled by, or under common control

with K12, where “control” means the possession, directly or indirectly, of the power to direct or cause the
direction of the management policies of an entity, whether through the ownership of securities, by contract ot

otherwise,

1.2, Applicable aw, Applicable Law is defined herein as the Constitution of the State of Michigan, the
Michigan State education laws including the Code, the federal Elementary and Secondary Fducation Act, the
federal Individuals with Disabilities in Education Act, other applicable federal, state or local statutes,
ordinances and regulations, any amendments to or recodification of the aforementioned laws, and other
binding rulings applicable to public school academies in the State.

1.3. Board. The Board is The Board of Directors of Michigan Great Lakes Virtual Academy that governs
the School.

1.4. Charter. The Charter is defined as the authorization provided to the School by the Charter Authorizer
pursuant to Applicable Law, permitting the School to operate as a school of excellence that is a cyber school
and entitled to receive public funds, appropriations aud other revenues.

1.5. Charter Authorizer. The Charter Authorizer is the entity which has been granted the authority by law
to petmit the School to operate in accordance with the Charter and Applicable Law. The Charter Authorizer is
the Manistee Area Public School District Board of Education in Manistee, Michigan. Charter Authorizer is

also referred to as “MAPS Board”.

1.6. Change in Net Assets. A Changc in Net Assets is the difference in a given Fiscal Year between the
Program Revenues and Program Expenses, as defined in Section 4.9, as certitied by an independent audit in
accordance with Generally Accepted Accounting Principles (GAAP).

1.6.1, A “Positive Change in Net Assets” means Program Revenues exceeded Program BExpenses in a
given Fiscal Year.

1.6.2. A “Negative Change in Net Assets” means Program Expenses exceeded Program Revenues in a
given Fiscal Year.

I.7. TVacility. Facility means the real property leased by Schoel for its administrative offices and, as
required and agreed in wiiting, Student learning and tutoring centers in accordance with the terms herein,

1.8. Fiscal Year. The Fiscal Year means July 1 through June 30.

1.9. Net Asset Position. Net Asset Position means the difference between total assets and lfabilities of the
Program at the end of a given Fiscal Year as certified by an independent audit in accordance with GAAP.

1.9.1. A “Positive Net Asset Position” means that total assets of the Program exceed total liabilitles of
the Program.

1,9.2. A “Negative Net Asset Position” means that total liabilities of the Program exceed total assets
of the Program,

1.10. Program. The Program is Michigan Great Lakes Virtual Academy public online educational offering,
cutrently known as MGLVA.
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L1 Program Revenues. Program Revenues are all revenues and income generated or appropriated for and
received by or on behalf of the School as attributed to any Student, the School or the Program which includes,
but is not limited to, the following sources as applicable and subject to such restrictions and limitations
defined under Applicable Law: state and local per-pupil basic education funds and other public school state
and local funding; federal funds specific to the Program and/or its students; other funding including, but not
limited to, Title [ of the Elementary and Secondaty Education Act of 1965, as amended (20 U.8.C. §6301 et
seq., as amended); State provided facility funding and other income or revenue sources provided by law and
obtained by the School and/or K12 which are not specifically excluded herein and all contributions and grants
(including but not limited to Charter Sehool Block Grants and other grants as applicable) received by ar on
behalf of the School and granted as a matter of right and/or practice or through competitive and non-
competitive grant processes, which are to assist in the improvement of the Facility, the implementation or
‘maintenance of the Program, and/or School operations, Program Revenues shall not include: (i) income
generated by Students individually or collectively via student fundraisers (whether or not such fund raiser is
School-sponsored), and (i) private charitable donations made to the School's general fund; all to the extent
K12 is not required to manage, track, report on or otherwise assist with the generation, disbursement or
collection of such income or donations. |

[.12. Shareholder. A Shareholder is a holder of greater than one percent (1%6) of K12's outstanding shares of
common stock.

1.13. State. The State is Michigan.

114, Swdent. A Student is any student carolled and/or otherwise taking course(s) in the Program or
previously enrolled, including those pupils who have withdrawn.

2, {12 RESPONSIBILITIES, EDUCATIONAL PRODUCTS AND SERVICES,

2.1, Deseription of Edueational Produets. During the Term, K12 and Affiliates shall license to the School
solely for use in the Program, on & non-exclusive, non-assignable, non-sublicensable basis the products and
offerings, as described in [ixhibit _A. to include the Ki2® curriculum, access to its online school and

designated learning management system(s) and/or available third party curriculum, instructional tools and
other products and offerings (coflectively the “Educational Products”). K12 shall provide Educational
Products that comply with State curriculum standards and requirements, and K12 agrees to make any
necessary changes to the Educational Products to conform to applicable state curricufum standards and
requitements at no additional cost to the School. During the Term, the Parties may agree upon K12 and
Affiliates licensing additional products (e.g., new curricutum, supplementary curriculum, and/or educational
programs) beyond those listed in [ixhibit_ A, Provision of additional products shall be upon agreement in
writing as an addendum to this Agreement and shall be governed by the terms of this Agreement,

2.2. Deseription ol Administrative ad Fechnolopy Services, During the Term, K12 and Affiliates shall
provide to the School solely for the Program “Administentive Services”, including financial and school
administration services, teacher recruiting, training and management, and “Technology Services” to include a
student information system, hosting of an onfine platform, a student account management system and related
technical suppott and other educational services as described in Exhibit A, The Administrative Services and
Technology Services shall collectively be referred to as the “Serviees”. During the Tetm, the Parties may
agree upon K12 and Affiliates providing the School with additional services beyond those listed in Lxhibit A,
Provision of additional services shall be upon agreement in wtiting between K12 and the School, Following
approval of the parties, the provision of additional services shall be incorporated as an addendum to this

Agreement.

23, - Special Education Services, K12 shall provide special education and/or related special needs services
including but not limited to recruiting teachers and procuring related service providers, to Students with
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special education needs or any Students who have, will have or require an Individualized Education Program
(“IEP™), K12 special education and/or related special needs services provided to the School and Students
shall comply with Applicable Law. All special education-related funding from any source for the Special
Education Students shall be included within Program Revenues.

2.4,  Place of Performance. Performance of Services is not required to be rendered at the Facility, unless
specifically stated in Exhibit A, or for compliance with Applicable Law or the Charter or if a centrally located

insteuction model is utilized,

2.5, Standards of K12 Performance.

~

Agreement and any arnendments hereto in accordance with Applicable Law, the Charter, and Board
policies made known to K12 in writing and relating to the Program. Subject to Section 11, K12 shall
also comply with changes in Board policies within thirty (30) days of receipt of written notice and a
copy thereof; however, Program Policies (as defined in section 3.2) shall be adopted in accordance

with Section 3.2,

2.5.2. Confidentiadity of Regords. K12 will maintain the confidentiality of Program personnel, student
and other records in accordance with the requirements of Applicable Law. The School recognizes and
agrees that for purposes of the Family Educalional Rights and Privacy Act of 1974, 20 U.S.C. §
1232g; 34 CFR Part 99 (“FERPA®) and the State open records act, K12 has a legitimate educational
interest for purposes of the School disclosing a student's educational records to K12. The School shall
define “school officials” and “legitimale educational interest” as permitted by FERPA, broadly

cnough to permit the provision of the Educational Products and Services hereunder.,

2.5.3. Licensure or Other State Requiremunts. Except as otherwise provided in this Agreement, K12
will comply with all applicable licensure or other requirements of the State and any regulations
promulgated thereunder. )

2.5.4. Nuop-Discriminitivn, K12 prohibits discrimination in all its prograins and activities on the basis
of race, color, religion, scx, national origin, age, disability, and where applicable, marital status,
familial status, and sexual orientation,

3. SCHOQOL RESPONSIBILITIES.

3.0 Quersight of K12, The School shall be responsible for monitoring K12's performance under, and
compliance with, the terms of this Agreement (n accordance with Applicable Law. The School shall also be
responsible for overseeing the Programn's quality, operational and financial performance. K12 shall reasonably

cooperate with such monitoring and ovetsight.

3.2, Adoplion ot Polivies. The Parties acknowledge and agree that in providing the Services, it shall be the
responsibility of K12 to recommend to the School various policies for the operation of the Program (*'Program
Policies™). K12 will implement procedures consistent with policies approved by the Board, but the Board
retains ultimate responsibility for adopting policies and for overseeing K12's implementation. K12 will
cooperate with such oversight and polley implementation subject to Section 11, K12 and the School wiil work
collaboratively and in a timely manner on the creation of Program policies that may include, but are not
limited to, policies relating to the budget, authorization of expenditures, curriculum, admissions procedures,
student conduct at the Facility and online, Facility regulations, school calendars, procedures for resolution of
parent or student complaints and disputes between School employees, and the responsible use of computer
equipment and other instructional property. The School shall promptly provide K12 written copies of all
policies adopted by the Board and must promptly notify KI2 i writing of any changes to such policies.
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33, School Complianee. The School will perform its obligations under this Agreement and shall comply

with, and govern itself in a manner consistent with, the requirements of Applicable Law, the Charter and tho
Charter Authorizer's policies,

34 Lease Complismee The School agrees to comply fully and completely with the terms and conditions
of the Lease (defined in Section 4.3.5 below) and shall be responsible for any monetary obligations incurred
thereunder in accordance with this Agreement.

4, FINANCIAL MATTERS.

4.1, Finaneia) Risks Assumed by €12, K12 assumes the risks, except as otherwise set forth in this
Agreement, that its fees may not allow it: i) to operate profitably, and/or ii) to fully recover the amounts
invoiced by K12 to the Schoo! in accordance with this Agreement. In addition, the Parties agree that the
Program is prohibited by Applicable Law from operating under a deficit Program budget or concluding a
Fiscal Year during the Term in a Negative Net Asset Position. Accordingly, the Parties further agree that each
of them shall take all reasonable steps and approaches necessary to avoid s Negative Change in Net Assets or
conclude a Fiscal Year in a Negative Net Asset Position during the Term. For each year of the Agreement,
provided that there has been no material breach of the Agreement by the School, if the Schoo! ends a fiscal
year with a deficit Program budget or in a Negative Net Asset Position, the Parties agree that K12 will apply a
credit to K12 invoices in the form of a reduction in its fees sufficient (“Balanced Budget Credits”) to ensure
that the Program does not experience a deficit Program budget or a Negative Net Asset Position at the end of
said Fiscal Year.

4.2, Treatent of Balanged Budget Credits; Repayviment.  To the extent that K12 is vequired to provide
Balanced Budget Credits o ensure that the Program does not experience a budget deflicit or a Negative Net
Asset Position at the end of any Fiscal Year, K12 shall treat those Balanced Budget Credits as a contribution to
the School. The Balanced Budget Credits, if any, shall be in amounts acceptable to the Parties and, once made,
shall be included in the Budget. The School shall not be legally obligated to repay K12 for Balanced Budget
Credits. K12’s agreement to make such contributions shall not be deemed to negate or mitigate the need for the
School to apply for or solicit state or federal start-up funds, grants or sub-grants which the School, as a public
school, may be eligible to receive.

43. Financial Risk Mitigation. As an inducement for entering into this Agreement and issuing Balanced
Budget Credits above, the School and K12 agree that K12 is willing to assume the financial risks set forth
herein, and all of the risk mitigation efforts set forth below, each of which are material terms of this
Agreement:

4.3.1, Exclusivity, K12 shall be the sole provider of the Educational Products and Services for the
Program unless otherwise waived in writing by an authorized officer of K12. Nothing within this
provision, however, shall be construed to preclude the Board in the exetcise of its fiduciary
obligations to the School. Mareover, the School shall be permitied to procure goods and services from
a third party to the extent required by Applicable Law, solely provided such goods and services are
not otherwise included in the Educational Products and Services, Prior to any third party
procurements, and to the extent that Applicable Law does not require the School to competitively bid
for such procurements, the Board shall give (12 a thirty (30) day right of first refusal to provide such
services or goods not enumerated herein or in the future, and if K12 is able and willing to provide
such services or goods the School shall procure them from K2, [f the School is required to
competitively bid for certain services or goods, then K12 shall be given the oppottunity to bid on such
procurement with other interested bidders, K12 shall not solicit, prepare or admintister or be involved
in the bid process ou the School’s behalf for any procurement where it is also a bidder.
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4.3.2. 1'innd Prozcam Budects. The School will adopt an annual Program budget for each Fiscal Year
during the Term and the Parties agree that K12 will present to the Board a proposed annual Program
budget for cach such Fiscal Year. The proposed annual Program budget will include assumptions
provided by K12, The Parties will work in good faith to agree in writing on a linal annual Program
budgpet on or before June 30" of any Fiscal Year. K12 will present a proposed annual Program budget
for the succeeding Fiscal Year by May 1, or at any eartier dale if required by the Charter, and the
Board shall consider the annual Program budget proposed by K12 and will act to approve a final
annual Program budget not later than thirty (30) days prior to the start of the Fiscal Year,

433, Budset Modificajons. K12 shall submit to the Board, or the Board may initiate, proposed
modifications to the annual Program budget to take into account the actual Program student
enrollment for such school year, other changes in key assumptions or other changes deemed necessary
or approptiate. The Parties will work in good faith to agree in writing on modifications to the final
annual Program budget but, in any event, the Board shall act on any madifications proposed by K12

within thirty (30) days of the proposal thereof.

4.3.4. Varianees from Rudeely. In the event that the School or K12 causes (or their respective
employees or designees cause) the Program to expericnce a Negative Net Assst Position within any
Fiscal Year, the Board and K 12 shall take immediate steps to amend the final annual Program budget
and reduce Sehool expenditures to avoid a Negative Net Asset Position at the end of the Fiscal Year.

43,5, Lease Terms and Comphiance. The School has entered into a mutually agreed upon lease
agreement or other arrangement (“Leasc”) for the Facility, which shall be located within the
geographic boundaries of the Charter Authorizer. All Facility costs shall be a Program Expense. The
Schaol agrees that it will not amend, modity, terminate or extend the Lease or enter into a new lease
for any facility or location other than the Facility without the prior writlen consent of Ki2.
Additionally, the School agrees that it will not exercise any rights under the Lease which will have the
effect of increasing its obligations, including payment obligations, or decreasing its rights under the
Lease without the prior written consent of K12. For the avoidance of doubt, in the event the School
violates this Section or otherwise breaches the Lease, K12 reserves the right to suspend the issuance
of Balanced Budget Credits offective immediately beginning with the Fiscal Year that such breach

occurred,

4.4, Advances Made by K12 on Behalf of the School, If the available cash receipts of the Program are, from
time to time, insufficient to cover payment of Program Expenses on a timely basis, and the School is unable to
seek funding from other sources to cover such deficiency, K12 may advance the School such amounts to
allow payment of such Program Expenses on a timely basis (collectively hereinafter referved to as
“Advances”) provided that, K12 will have no obligation to make any Advances in any Fiscal Year for
expenditures: (i) for any iterns that are in excess of the lesser of the amount proposed by K12 for the budget or
the approved budgeted amount except {0 the extent that such excess amounts are beyond the Board's control
and due to events beyond the Board's control; (ii) for amounts payable to K12 pursuant to this Agreement ot
any other agreement belween K12 or its Affiliates and the School; or (iii) for any matters as to which K12 or
any other person or entity is entitled to indemnification under this Agreement. The Advances will be due and
owing to K [2 by the School thirty (30) days after K12 invoices the School for such funds.

45  Prior Balanced Budget Creditg and Quistanding Stact-up Costs. In order for the Parties to comply with
Applicable Law, the Parties agree that any existing Balanced Budget Credits accrued and outstanding as of the
Effective Date of this Agreement, including Balanced Budget Credits under the Initial Agreement, shall be
eliminated and forgiven by K12 for the benefit of the School. In addition, any Start Up Costs, if any,
outstanding as of the Effective Date of this Agreement, including any Start Up Costs under the Initial
Apreement, shall be climivated and forgiven by K12 for the benefit of the School.
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4.6, Start_Up Costs. “Start Up Costs” ave those project management, insurance, legal, recruiting and hiring
fees, computers, phones and other administrative costs that have been incutred on behalf of the Program,
together with advances made to the School by K12, prior to and subsequent to the execution of the Initial

Agreement in order to obtain Program approval by the Charter Authorizer to open the School.

4.7. Financial_Reports, The Board may request that K12: (i) prepare and submit reports on the Program's
finances as often as on a monthly basis in addition to those financial reports required by Applicable Law or
the Charter; or (ii) provide the Board with such other lnformation as reasonably necessary and appropriate to
enable the Board to monitor performance under the Charter and related agreements, including the
effectiveness and elficiency of the Program's operations, All such requests shall be made in writing.

4.8. Prouram Audit. K12 will arrange for an independent annwal audit of the Program's financial statements,

the selection of the Auditor to be approved at the sole discretion of the Board. "The cost of such audit shall be a
Program Expense.

4.9. Program Lixpenses. The School will be responsible for all debts, liabilities, and obligations properly
authorized and incurred as reflected in the Board approved final annual Program budget, including subsequent
amendments to the annual Propram budget, by or on behalf of the Parties (collectively, “Program
Expenses®) during the Term of the Agreement. Program Expenses shall be determined in accordance with the
budget process set forth herein, will be paid out of the Program Revenues and shall include, but are not
limited to, the following Program-related costs:

4,9.1. teacher related expenses;
4.9.2. teacher training related expenses; .
4.9.3. offices for administrative staff and related expenses;
4.9.4. Student Support Staff (defined in Section 7.4 below) related expenses;4.8.5. related services
expense for Students with special education needs (as applicable);
4.9.6. State test related expenses;
4,9.7. School building;
4.9.8. direct mail, printing and related expenses for enrolled Students;
4.9.9. amounts due to K12 and its Affiliates, including interest on Advances, if any;
49,10, supplemental curriculum and other academic services as agreed to by K12 in writing;
4.9.11, reasonable legal fees for representation of the Board as it pertains dircotly to the Program;
4.9.12. insurance including directors’ and officers’ liability insurance, general lability insurance and
other Program insurance coverage, as appropriate;
4.9.13. accounting and reporting not comptehended in K {2's Services to be provided, payroll
processing, audit, and/or tax preparation fees directly associated with the Program;
4.9.14, use, sales, income, property or other taxes, if any, relating to the property of the School;
4.9,15. fees for required background investigations of School emplayess;
4.9.16. Office Facility and infrasteucture related expenses; and

all other Program related expenses approved in the annual Program budget.

S. TERM OF AGREEMENT, N

5.1, Term. This Agreement will become effective upon the date of full execulion by the Parlies, for
commencement on July 1, 2018 (“Effective Date”) and will terminate on June 30, 2023(*Term") unless
sooner terminated under Section 11 of this Agreement. The Term of this Agreement shall coincide with the
Term of the Charter. If the Charter issued by the Charler Authorizer is terminated, revoked or non-renewed,
then this Agreement shall terminate without any further actions of the Parties.
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6.  PRICING, FEES AND PAVMENT,

6.1. Administrative Qversipght Compeusation. From the Program Revenues from State revenues (for example,
excluding tederal pass-throughs, block grants, federal special education and other federal funding), the Schoot
shall pay three percent (3%) of such revenues to the Charter Authorizer (hereinafier “Administrative
Oversight Fee”) to cover all administrative expenses, and other costs incurred that are associated with the
Charter Authorizer's responsibility of supetvising, reporting and overseeing the Program's quality,
compliance, operational and financial performance in accordance with Applicable Law and the Charter.

6.2, Educational Product Prices. In consideration of the value of the Educational Products provided by K12
(including teaching support) as specified in detail in Exhibil_A., the School will pay K12 and its Affiliates for
the Educational Products based on the then current national K12 Managed Virtual School Pricing for similarly
situated schools (“Product Price List”). Notwithstanding anything in this Agreement to the contrary, for
each Educational Product set forth in the Product Price List, the School agrees that the fees for such
Educational Products shall be those fees listed in the Product Price List communicated to the School during
the annual budget process. The Product Price List shall be provided to the School during the annual budget
ptocess and the amounts listed shall be the fees for the upcoming fiscal year. Payment for the Educational
Products shall be made in accordance with Section 8 below.

6.3. Administrative Setvices Fee, In consideration of the value of the Administrative Services provided by
K12, as specified in detail in Lxhibii A., the School agrees to pay K12 and its Affiliates fifteen percent (15%)
of the Program Revenues (the “Administrative Services Fee”) for each Fiscal Year of the Agreement.
Payment for the Administrative Services Fee shall be made in accordance with Section 8 below.

6.4. Technolopy Services Fees In consideration of the value of the Technology Services provided by K12 as
specified in detail in [ixhibit A., the School agrees to pay K12 and its Affiliates seven percent (7%) of the
Program Revenues for the Technology Services (the “Technology Services Fee”) for the each Fiseal Year of
the Agreement, Payment for the Technology Service Fee shall be made in accordance with Section 8§ below.

6.5, viovity of Pavmwents, Payments from the Program Revenues shall be paid in the following order of
priority: (1) Administrative Oversight Fee, (2) Teacher salacies, including applicable payroll taxes, (3)
Program Expenses identified in Section 4.8 above to include Advances, if any, and fees for Educational
Products; and (4) Subject to Sections 4.1 and 4.2, Administrative and Technology Service Fees payable to
K12 and its Affiliates, including any fees for administrative or technology products and services purchased by
the School in addition to those enumerated in Exhibit A..

6.6. Busingss Judgment. The School hersby agrees, in the exercise of its business judgment, that the economic
arrangement included herein, including the Balanced Budget Credits and fees payable to K12 hereunder are
reasotiable, necessary, and fair compensation for the Educational Products and Services provided for the
Term, particularly in light of the Agreement's provision requiring K12 to provide assurance of the School's
financial solvency to the extent sef forth in Section 4 of this Agreement,

7. PERSONNEL SUPPORTING THE PROGRAM,

7.0, K12 St Assipned to the Progrant. K12 will employ and determine the employment terms for
administrative personnel who may include a [Head of School (“HOS”) or equivalent administrative staff
position, and such other staff, including teaching staff, as K12 deems necessaty to deliver the Educational
Products and Services described in this Agreement. The responsibilities and performance of K{2's staff will
be consistent with the Charter and Applicable Law, Such administrative personnel may be assigned to the
Program on a full-or part-time basis. K12 will have the sole authority to select, supetvise, compensate and
determine compensation, evaluate, transfer, promote, discipline and dismiss its staff members.
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7.2, Camplaints About K12 Stalf. [ the Board is dissatisfied or concerned about the job performance of a K12
staff member assigned to the Prograin, the Board shall discuss the matter first with the HOS or its equivalent,
In the event the Board has a concern or is not satistied with the HOS' job performance, the Board will provide
K12 official written notice pursuant to this Agteerent and set forth the specific issues and requested action
with supporting documentation and K12 shall review such request and respond in a timely manner.

7.3, Sehool-Student Support StalT, Consistent with the parameters set forth in the final annual Program budget
and amendments approved by the Board, K12 shall employ and be ultimately responsible for “Student
Support Staff” (defined below) for the Program. K12, however, will take the lead to help recruit, set the
terms of employment, hire, supervise, discipline and terminate Student Support Staff and such activities will
be performed in consultation with the Board (or its designees). In accordance with Section 4.8, the School will
be responsible for all costs associated with the employment of such staff (including, without limitation,
salaries, benefits, trave! and other Program related expenses). “Student Support Staff' is defined as any
position that provides direct services to the Program and its Students which may include Teachers (master and
lead), Special Education Coordinators, Registrar, Guidance Counselor, Nurse, Community Relations
Coordinator, Truancy Officer, Related Services Coordinatar, or similar positions, For the avoidance of Doubt,
any Head of School (Principal) for the Program shall be an employee of K12 or its Affiliates, To the extent
required by law, all Student Support Stafl personnel shall be State certified or possess the necessary
credentials, qualifications, background and conduct checks as required by Applicable Law and/or the Charter.

7.4. Caomplaints About_Schounl-Student_Support Stafl. If K12 is dissatisfied or concerned about the job
performance of a Student Support Staff member assigned to the Program, K12 will recommend the addition
or elimination of specific Student Suppart Staff positions for prompt action by the Board, approval of which
will not be unreasonably withheld.

7.5. Determintion ol Employee Entty. The Parties agree that the HOS, Student Support Staff (including
teachers) and other administrative personnel will be provided by K12 and be employees of K12. In the event
that K12 determines that it is necessary or desirable that any of the K12 staff members providing services
under this Agreement become an employee of the School, K12 shail notify the Board of such deternmination
in writing and upon the written agreement of the Board, such K12 staff member shall become an employee of
the Schoal on the date specified by the School in such notice; such change shall become effective on the date
specified by K12 in such notice. In the event that at any time or from time to time K12 determines that it is
necessary or desirable that any of the School's staff members to become an employee of K12, K12 shall
notify the Board of such determination in writing and upon the written agreement of the Board such School
employee shall become an employee of K12; such change shall become effective on the date specified by

K12 in such notice.

7.6. Background nvestivations on 112 and School Fuplovees. As part of its Administrative Services, K12
will, to the extent permitied by Applicable Law, be responsible for arranging for criminal background and
conduct checks on its employees assigned (o the Program and Schoo! employees, if any, to ensure that the
School fulfills its responsibilitics to: a) conduct criminal background and record checks required by
Applicable Law; and, b) maintain evidence that it has performed such actions.

Pursuant to the requirerents of Sections 1230 and 1230a of the Code, the School shall perform a criminal
history check through the Michigan State Police (MSP), as well as a criminal records check through the
Federal Bureau of Investigation (FBI), with regard to School employees, if any, and all persons assigned by
K12 uvnder this Agrecment who regularly and continuously work in any of the Schaol's facilities or at
Prograwm sites whete the Schoo! delivers educational programs and services. The Board has designated a K12
employee as the School’s local agency scourity officer (LASO) and has granted the designated LASO access
to the MSP’s Criminal Histery Record Internet Subscription Service (CHRISS) process so that the LASO can
view criminal history record information (CHRI) results on persons assigned by K12 under this Agreement
who regularly and continuously work in any of the Academy’s facilities or at Program sites where the
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Acadery delivers educational programs and services, The LASO designated by the Academy shall be
responsible for: (i) identifying who is accessing CHRY; (i) identifying how the School is connected to CHRI;
(iif) ensuring security measures are in place at the School to prevent the unauthorized access to CHRI; and
(iv) support policy compliance and ensure the reporting of any CHRI incident to the MSP Information
Security Officer (ISO). To the extent authorized by law to access CHRI through the CHRISS process, the
LASO shall act in coordination with the designated Board member, to comply with Sections 1230 and 1230a
and shall comply with security, training, and other applicable provisions of the FBI's Criminal Justice
Information Services Security Palicy pertaining to the School, as a noncriminal justice agencies (NCJA). For
purposes of this subsection, “security” includes: (a) maintaining CHRI in a physically secure location at the
Acadeiy (or encrypted if stored electronically) accessible only by authorized and trained individuals; and (b)
maintaining a log of any dissemination of CHRI for an allowed putpose. For purposes of anticipated audit(s)
by the MSP Criminal Justice Information Ceuter and/or the FBI, the designated Board imember, with
assistance from the LASO, shall securcly maintain the following for each individual employed or assigned
under contract on whom the Schuol was required to perform a eriminal background check: (i) Position
Description (or at least the title of the position as identified on the “Affidavit for Assighment™); (ii) Affidavit
for Assignment (a/k/a MSP-approved Red Light/Green Light letter); (iii) Live Scan Finger Print Consent
Fornt; and (iv) Dissemination Log (it any authorized dissemination of CHRI has occutred).

K12 agrees that it shall not assign any of its eniployees, agents or other individuals to perform any Services
under this Agreemeni where such individuals would regularly and continuously work in the School's
[acilities or program sites if such person has been convicted of any of the following offenses:

(A). Any “listed offense” as defined under Section 2 of the Sex Offenders Registration Act, MCL 28.722; or

(B). Any offense enumerated in Sections MCL 380.1535a or 380.1539b of the Revised School Code, MCL
380.1535a; 380.1539b; ov :

(C). Any felony. Provided, that with prior written approval of the Board, an individual who has been
convicted of a felony (ather than a “listed offense” as defined above) and who is regularly and continuously
providing Services under this Agreement at the School facilitics or program sites may be permitted to
perform such Services when, in the judgment of the Board, that individual’s presence will not pose a danger
to the safety or security of the Academy students or employees; or

(D). Any misdemeanor conviction involving sexual or physical abuse as those terms are defined in Sections
1230(10) and 1230a(8) of the Code,

‘(B). Any offense of a substanfially similar enactment (to those enumerated in A-D, above) of the United
States or another State; or

(F). Any other offense that would, in the judgment of the School, create a potential risk to the safety and
security of students serviced by the School or employees (if any) of the School,

Before hiring or engaging an applicant for assignment at the School under this Agreement, K12 shall conduct
an Unprofessional Conduct Disclosure in a manner that mirrors the requirements of Section 1230b of the
Code that would apply in the event the Academy were hiring the individual, MCL 380.1230b. The School
reserves the right to refuse K12’s assigament of any individual, agent or employee of K12 to render Services
under this Agreement where the criminal record history of that individual (including any pending criminal
charges) indicate, in the Board's judgment, unfitness to perform Services under this Agreement.
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8. PAYMENT OF PRODUCT AND SERVICE FEES.

8.1. Invoicing and Payment of Fees. K12 will submit to the School, a detailed invoice for the Educational
Products and Services delivered for the priot calendar month. For any fees caloulated as a percentage of
Program Revenue, such fees will be calculated based upon the approved annual Program budget and
subsequent amendments to the annwual Program budget in effect for the applicable calendar month and will be
billed for services rendered on a monthly basis during the Term, even though Program Revenue may be
received by the School beyond the expiration of the Term.

8.2, Location of Payineut. All payments made hereunder will be made to K12 (or its designated Affiliate)
and at the address set forth above, or such other address provided by K12 in writing.

83, Payment Dute and Interest. All invoices payable to K12 and its Affiliates are due within thirty (30)
days from the invoice date. Advances will be due thisty (30) days from the date the advance is made by K12.
Schoal agrees to pay interest on overdue Advances at a rate of prime plus two percent (2%), not to exceed
fifteen percent (15%) per annum. All other amounts past due and owing by the School to K12 will accrue
" interest at one and one-quarter percent (11/; %) per month but not to exceed fifteen percent (15%) per annum
on each overdue amount. The School shall not intentionally withhold payments due to K12. In the event the
School intentionally withholds payments due hereunder, no Balanced Budget Credits shall be issued by K12 to
cover any late fees due hereunder. Notwithstanding anything contained herein to the contrary, no interest shall
be charged to the School for amounts owing when the basis for late payments is the School's lack of receipt of

payment from the State,

8.4. Taxes. Except as otherwise stated herein, K12 is not responsible for any taxes or third-party charges
related to the activities, or the ownership or operation of the Program. Without {imiling the foregoing, the
School agrees to pay any sales, use, property (relating to School owned property), excise, value-added, or other
similar taxes, if any, imposed by Applicable Law, except for taxes based on K12's income or propetty, For the
avoidance of doubt, all fees for the Educational Products and Services set forth herein are exclusive of such

taxes. -

8.5. Yeur-Lod Adjustinents. Within thirty (30) days after completion of the School's audited financial
statements for each Fiscal Year, K12 will prepare and submit to the Board a statement of the total amounts of
the Administrative Services and Technology Services Fees or other Service fees set forth in this Agreement
(collectively “Service Fees”) payable with respect to such Fiscal Year, including the calculation of such
amounts (which calculations will be based upon the School's audited financial statements for such Fiscal
Year). If the total amount of the Service Fees calculated in accordance with the foregoing sentence exceeds the
total amount invoiced by K12 pursuant to Section 8.1, then the excess amount will be payable to K12; if such
total amount is {ess than the total amount jnvoiced by K12 pursuant to Section 8.1, then the shortfall amount
will be payable to the School. Payment of any excess Service Fees payable to K12 will be due thirty (30) days
after the submission of the statement thercof. Reimbursement to the Board of any overpayment of Service Fees
will be due thirty (30) days after the submission of the statement thereof, provided, that K12 may elect in its
discretion to set-off the amount any such overpayment against any outstanding obligations of the School to
K12 or any Affiliate of K12.

8.6. Payment Qut of School Funds vanaged by K12 Only, K12 is authorized by the Board to pay iself,

subject to School's expenditure authorization policy (as approved by the Board), out of the School's funds
managed by K12, the fees set forth in this Agreement,

8.7. Dispuied Amounts. If the School disputes any charge invoiced by K12 (“Disputed Amounts™), the
Board (or its authorized designee) must submit a good faith claim in writing regarding the Disputed Amount
with documentation reasonably necessary to support the ¢laim no later than ninety (90) days beyond the then-
current Fiscal Year audit regarding the Disputed Amount. If the Board (or its authorized designee) does not
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submit a documented claim to K12 within such time frame regarding such Disputed Amount, then
notwithstanding anything in this Agreement to the contrary, the Board, to the extent not prohibited by
Applicable Law, waives all rights to dispute and file any claim thereafter regarding such Disputed Amount
(and the School also waives all tights to otherwise clain that it does not owe such Disputed Amount or to
seek any credits ot relmbursements or other amounts of any kind based upon or relating to such Disputed
Aunount). Provided, however, that this section shall not be construed to {imit temedies for traud, conversion,
misappropriation of public funds.

9, RELATIONSHIP OF THE PARTIES.

9.1, Status of the Parties. K12 is not a division or any part of the School. The School is a body corporate
authorized under State law, governed independently by its Board and is not a division or a part of K12. The
relationship between the Partics was developed and entered into through arms-length negotiations and is
based solely on the terms of this Agreement. The Parties are independent contractors, Nothing herein will be
construed to create a partnership or joint venture by or between the School and K12. Neither Party will be the
agent of another except to the extent otherwise specifically provided by this Agresment where K12 is
authorized to take action on behalf of the School. The School, the Board and their employees will in no case
represent to third patties, and will whenever needed disclaim to such parties, any ability to bind K12 to any
duty imposed by contract, other than this Agreement or as otherwise agreed in writing by K12.

9.2, Relaonship etveen the Board and the School. The School is a non-profit corporation organized
under the laws of the State and govetned by its Board. Although many provisions in this Agreement refer to
the Program and grant rights or impose obligations on the School, it is the Board that has the final legal

responsibility under this Agreement to K12 and the Charter Authorizer.

this Agreement or any agreement between the Board and any Affiliate with respect to the provision of
services described hereunder, K12 will not have any role or relationship with the Board that, in effect,
substantially limits the Board's ability to exercise its rights, including termination rights, under this
Agreement, None of the Board's voting power shall be vested in K12 or its directors, trustees, members,
managers, officers, Shareholders, or employees, and none of the voting power of K12's board of directors or
Shareholders of K12 shall be vested in the Board's or its Charler Authorizet's directors, trustees, members,
managers, officers, shareholders, or employees. Each Party agrees that it will not take any action that would
cause the Board and K12 to be members of the same control group, as defined in Section 1.150 et seq. of the
regulations under the [RC, or refated persons, as defined in Section 144(a)(3) of the [RC. The Board agrees to
take such action as is necessary to pernit employees or agents of Ki2 to have a non-voting presence at the
Board meetings, including closed session meetings, during the Term of this Agreement, provided that, the
inclusion of employees or agents of K12 in closed session meetings will be at Board's discretion, to the extent

not inconsistent with Applicable Law.

9.3, NoRelated Parties or Common Control; Certain Permited Participatinns. Except as contemplated by

10. OTHER SCHOOLS. The Parties acknowledge that K12 and its Affiliates will have the right (o render
similar services to other persons or entities including other public or private schools or institutions within and
outside of the State (“Other Schools”). K12 shall ensure that separate accounts are maintained for
reimbursable expenses owed fo the School and Other Schools, so that the School is not charged for any
services or product supplied to Other Schools and that any funds of the School are maintained in separate

accounts from afl Other Schaools.

11. TERMINATION. Events of termination are as follows:

1L Termingtion for Cause. The Parties shall use good faith efforts to resolve all disputes relating to this

Agreement as set forth in Section 21; however, either Party may terminate this Agreement at any time with
ninety (90) days' prior written notice to the other Party for cause, Termination for cause shall mean the breach
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of any material term or failure to fulfill any material condition, term, provision, representation, warranty,
covenant or obligation contained in this Agreement, and a failure to cure such a breach within forty-five (45)
days after receiving written notification from the terminating Party. Upon termination of this Agreement, the
non-breaching Party shall be entitled to seek any reraedies for which it would be entitled at law or in equity.
Additionally, in the event the School does nol cure the material breach of this Agreement as-set forth in this
provision K12's, in its sole discretion, may suspend the issuance of Balanced Budget Credits detaiied in
Section 4 in lieu of teriminating this Agreement,

11.2. Termination for Majerial Reduction in Progran_Revenue, K12 may terminate this Agreement in the
event there is a material reduction in Program Revenue below the amount for the prior Fiscal Year or such
reduction will materially increase the financial risk to K12 in providing the Educational Products and
Services. K12 shail notify the Board of its intent to terminate under this provision and provide the Board thirty
(30) days’ notice so that the Parties may work together to find alternative funding or other means to offset the
veduction in Program Revenue, IF the Parties are unable to find additional revenue or other means in the thirty
(30) day time-frame, K12 may terminate this Agreement and such termination shall be effective: (i)
immediately upon written notice by K12 to the Board, if notice or publication of such reduction is given at
least ninety days (90) prior to the commencement of the school year to which such reduction is applicable; or
(i) at the end of the school year upon written notice to the Board if notice or publication of such reduction is
given during the schoo! year to which such reduction is applicable. In the event K12 elects not to terminate
this Agreement in accordance with this provision, K12 may, with Board approval, reasonably revise and
determine the level of products and services to be provided in accordance with the Charter and Applicabls
Law, considering any such funding reduction.

11.3. Termination Upon Loss of Prosean Approval, Charer. This Agreement may be terminated immediately
by either Party upon written notice to the other Party: (i

fthe Charter Authorizer provides written notice that
it has terminated, revoked, or non-renewed the Chatter, or (ii) the Charter Authorizer, in accordance with the
Charter and Applicable Law, elects to reconstitute the School and such reconstitution includes a termination
of this Agreement; or (iif) upon u final adverse determination by the highest cowt in the State that the
Program is no longer valid under law or its ruling has the effect of terminating the Program.

114, Termination for Failure 10 Approve Budpet, Tn the event that the Board does not approve a budget or
reasonable modifications to a budget within thitty (30) days following the submission of a proposal therefore
by K12, Ki2 may terminate this Agreement effective at the end of the then-current school year in which the
budget or reasonable modification is not approved, or if the lack of approval is for an upcoming school year
that has uot commenced, K12 may terminate this Agreement upon 45 days written notice, prior to the
commencement of the upcoming school year.

11.5. “Termination in the Lvent ol Certain Changes in e Chavter or School Policies. K12 may terminate this
Agreement effective immediately upon writlen notice to the School in the event that the Charter is amended or
the Board or the Charter Authorizer adopts or amends a policy, in each case without the prior written approval
of K12, and the effect of such amendment or palicy could reasonably be determined to require K12 to increase
materially the level of services required to be provided hereunder or to incrcase materially the financial risk to
K12 arising from its performance of its obligations hereunder, thus rendering K12's performance economically
unviable as determined by K12, In the event the Board or Charter Authorizer adopls such an adverse policy in
the middle of a school year, K12 agrees to use its best efforts to complete the then current school year without

waiving any rights and remedies hereunder,

11.6. Change in Applicable_Law. If any change in Applicable Law enacted after the date hereof could
reasonably be expected to have a material adverse effect on the ability of any Party to carvy out its obligations
under this Agreement, such Party, upon written notice .to the other Party (which notice may be given at any
time following enactiment of such change in Applicable Law, whether or not such change is effective on the
date of such enactment or is effective at a latet date), may vequest renegotiation of this Agreement, Such
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rencgotiation will be undertaken in good faith. If the Parties are unable to renegotiate and agree upon revised
terms within one hundred twenty (120 days afier such notice of renegotiation, then this Agreement will be
terminated effective at the end of the school year in which such notice was given, unless earlier termination is
necessary to protect the health, welfare, or safety of students.

12. TERMINATION EFFECTS. Effects of termination are as follows:

12.1. Ouistanding Pavments Due, Except as otherwise agreed by the Parties in writing, termination does not
relieve the School of any obligations for payments outstanding to K12 as of the date of termination or other
abligations that continue upon termination as provided in this Agreement,

12.2. Relur of Bquipment Owned by K12, Return of K 12-provided equipment is mandatory. As such, all
K12 assets including, but not limited to, computers, printers, related equipment and non-consumable materials
that may be provided by or on behalf of K12 are to be returned upon the expiration or ternmiination of this
Agreement, in accordance with the policies governing the use and reclamation of such materials, Nonetheless,
any damagcs to such equipment and matetials or unreturned equipment and matetials utitized by employees of
the School will be invoiced to the School, normal wear and tear excepted. The School shall not be responsible
for damage to equipment used by K12 employees or students.

terms, and unless otherwise agteed by the Parties in writing, the School shall owe for all products and services
rendered to include the Administrative and Technology Services Fees, Educational Products and Services in
accordance with this Agreement for the period up to and including then current Fiscal Year of the termination
ar expiration. All such fees will be determined on an accrual basis per the School's audited financial statement
up to and including the year in which this Agreement terminates or expires.

13. INTELLECTUAL PROPERTY RIGHTS.

13.1. Proprictary Materials. The School acknowledges and agrees that (12 has the right to license (or
sublicense as the case may be) certain intellectual property rights and interests in and to K12 and its Affiliate's
(and respective licensor's) intellectual property, including but not limited to curriculum, trade secrets, know-
how, proprietary data, documents and written materials in any format, artwork, graphics, charts, software,
licenses, marketing materials, Program name, website design and domain numbers and nanes including those
registered by K12 andfor for K12, its Affiliates and the Program and other materials created for the Program,
and curricular materials and any and all customizations and derivative works thereof (collectively, “K12
Proprietary Materials?). The School further acknowledges and agrees that: (i) it has no intellectual property
interest or claims in the K {2 Proprietary Maierials or any customizations and derivative works thereof or any
other materials created for use in connection with the K12 Proprictary Materials, (if) it has no right to use the
K12 Proprietary Malcrials unless expressly agreed to herein by K12, and (iii) K12 and its Aftiliates (and
respective licensors as the case may be) own all intellectual property rights in and to the K12 Proprietary
Materials. )

13.2, Sub-License of K12 Propriciary Materials. K12 hereby grants the School a royalty-free, nonexclusive,
non-transfetable sub-license, during the Term and for a period of thirty (30) days following the expiration or
carlier termination of this Agreement, to use and distribute the K12 Proprietary Materials sofely in connection
with the Program operations as contemplated in this Agreement. Notwithstanding the foregoing, the School
shall not: (i) modify or otherwise create, or permit third parties to modify or otherwise create, derivative
works from or using the K12 Proprietary Materials, (ii) sublicensc any rights under this Agreement without
the advance written approval of K12, which approval may be withheld by K12 in its sole discretion, or (iii)
frame any websitc owned by K12. Upon the termination of such license, the School will cease use of the K12
Proprietary Materials, and will return all K12 Proprietaty Materials to K12 promptly, including those in the
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possession of the Board, any teachers and School employees participating in the Program, and students
participating in the Program.

13.3. Rishis of K12 iu K12 Propriviary Marks, The School acknowledges and agrees that, as between the
School and K12, K12 (and its applicable Afﬁliates) owns and shall maintain all intellectual property rights,
title and interest, including any goodwill, in and to K12 and its Affiliate's trademarks, service marks, trade
dress and frade names including the Program name(s), Progtam fogo(s) and related marks and trade dxess and
the K12 mark, K12 (& Design) and as may be featured in [xhibit 13 (collectively, “K12 Proprietary
Marks"). The School further acknowledges and agrees that it has no intellectual property intetest or claims in
the K12 Proprietary Marks any customizations and derivative works thereof or any other materials created for
use in connection with the K12 Ploplietary Marks and has no right to use the 1(12 Pr oprietdry Marks except
in the limited capacity as set forth in Section 13.4 or unless expressly agreed to in wrmng in advance by K12,
which agreement K12 may withhold in its sole discretion,

13.4. Sub-License of K12 Proprictary_Marks. K12 hereby grants the School a royalty-free, non-exclusive,
non-transferable sublicense, during the Term and for a period of thirty (30) days following the expiration or
earlier termination of this Agreement, to use the K12 Proprietary Marks relating to the Program sclely in
connection with the operations of Program as contemplated in this Agreement. Notwithstanding the foregoing,
the School will not be permitted to sublicense any rights under this Agreement without the advance wriiten
approval of K12, which approval may be withheld by K12 in its sole discretion. Upon the termination of such
license, the School will cease usce of the K12 Proprietary Marks. If the School has registered a certificate of
assumed narae or other similar registration utilizing 102 Proprietary Marks, the School agrees to amend any
such registration to remove any KJ2 Proprietary Marks within thirty (30) days of the termination of this

agreement.

13.5. Limittions on Use ol K12 Proprictiry Materials and €12 Proprickny Marks by School. The School will
use the K12 Proprietary Materials and the K12 Proprietary Marks only as provided in this Agrecment.
Notwithstanding the foregoing license rights, the School also agrees not to not alter, copy, disassemble,
reverse engineer or modify the K12 Proprietary Materials and/or the K12 Proprietary Marks in any way, nor
will the School act or permit action in any way that would impair the rights of K12 in them. The School's
authorized use will not creale any right, title, or interest in or to the K12 Proprietary Materials or the K2
Proprietary Marks any customizations and detivative works thereof or any other materials created for use in
connection with the foregoing. K12 will have the right to monitor the quality of the School's use of the K12
Proprietary Matevials and the K12 Proprictary Marks, and the School will notify K12 promptly in writing of
any known infringement thereof and of any use of K12's Intellectual Property (including the K12 Proprietary
Materials, and/or the K12 Proprietary Marks) by an unauthorized party, other than set forth or contemplated
by this Agreernent, of which the School becomes aware. K12 and the School agree to reasonably assist each
other in pursuing measures to prevent further use of Ki2's Intelicctual Property by said unauthorized party.
Any references to or use of the K12 Proprietary Materials or the K12 Proprietary Marks by the School will
contain the appropriate trademark, copyright or other legal notice provided from time to time by K12 and will
be subject to additional trademark usage standards developed by K12 and modified from time to time by K.[2
with advance notice in writing. Moreover, to the extent the Schoot has established any rights, title or interest
in the (12 Proprietary Materials or K12 Proprietary Marks, the School hereby assigns and transfers to K12,
its successors and assigns, all of the School's right, title and interest in and to such intellectual property,
together with the goodwill of the business symbolized by any of the K12 Proprieiary Marks and the right to
sue and collect damages and/or profits for past infiingements of the such marks,

13.6. Publicity/Press Release. K12 may use the School's name and Program teferences in a listing of new,
representative or continuing schools in press releases, on its website, or in other marketing materials or
dissemination of information. The Parties may agtree to cooperate in joint marketlng activities or in issuing a
joint press releasc at the request of either of them, subject to prior written consent and approval of the form
and substance of both the Board and K12.
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14. LIMITS ON LIABILITY AND DAMAGES.

5

14.1, LIMIT OF LIABILITY. K12'§ MAXIMUM LIABILITY AND OBLIGATION TO THE SCHOOL
AND THE SCHOOL'S EXCLUSIVE REMEDY FOR ANY CAUSE WHATSOEVER, REGARDLESS OF
THE FORM OF ACTION, WHETHER IN CONTRACT OR IN TORT, INCLUDING NEGLIGENCE,
RELATING TO THIS AGREEMENT SHALL BE LIMITED TO THE RECOVERY OF ACTUAL DIRECT
DAMAGES UP TO THE AMOUNT OF THE AMOUNT OF FEES PAID UNDER THIS AGREEMENT IN
THE PRIOR TWELVE (12) MONTHS. ANY INDEMNITY LIABILITY TO A THIRD PARTY UNDER

SECTION 16 18 EXEMPT FROM THIS LIMITATION.

142, CONSEQUENTIAL  DAMAGES, EXCEPT IN CONNECTION WITH ITS INDEMNITY
OBLIGATIONS EXPRESSLY SET FORTH HEREIN, NEITHER PARTY SHALL BE LIABLE FOR ANY
INDIRECT, EXEMPLARY, PUNITIVE, SPECIAL, INCIDENTAL OR CONSEQUENTIAL DAMAGES,
INCLUDING, WITHOUT LIMITATION, ANY LOST SAVINGS, LOST PROFITS, LOST SALES,
BUSINESS INTERRUPTIONS, DELAY DAMAGES, DAMAGES FOR THIRD PARTY CLAIMS, LOST
OR DESTROYED DATA, EVEN IF THAT PARTY HAS BEEN ADVISED OF THE POSSIBILITY OF
SUCH DAMAGES. NEITHER OCCASIONAL SHORT-TERM INTERRUPTIONS OF SERVICE OR
PRODUCTS, WHICH ARE NOT UNREASONABLE UNDER COMPARABLE INDUSTRY
STANDARDS NOR INTERRUPTIONS OF SERVICE OR PRODUCTS RESULTING FROM EVENTS OR
CIRCUMSTANCES BEYOND KI[2'S REASONABLE CONTROL SHALL BE CAUSE FOR ANY
LIABILITY OR CLAIM AGAINST K 12 HEREUNDER, NOR SHALL ANY SUCH OCCASION RENDER

K12 IN BREACH OF THIS AGREEMENT,

15. ASSIGNMUENT, Except as otherwise provided in this Agreement, neither Party may assign or delegate
any rights or obligations under this Agreement without the prior written consent of the other Party and review
of such assignment or delegation by the Charter Authorizer. Except as prohibited by Applicable Law, K12
may assign all of its rights and obligations under this Agreement to any Affiliate. Ki2 may delegate the
performance of its duties hereunder to any person or entity but K12 shall be responsible for the performance,
in accordance with the terms of this Agreement, of any services performed by its delegates.

16. INDENVINITY,. The Party charged with indemnifying and/or defending under this provision (the
“Indemnifying Party”) shall conduct the defense in any such third party action arising as described herein
and the Party claiming the benefits of this Section 16 (the “Indemnified Party”) promises to cooperate with
such defense, provided the liademnifying Party reasonably consults with the Indemnified Party on any
seltlement (subject to the consent requirement in the last sentence of this paragraph). Notwithstanding the
foregoing, the Indemnified Party may, at its own expense, assist in such defense if it so chooses, provided that
the Indemnifying Party shall be entitled to coutrol such defense and all negotiations relative to the settlement
of any such claim. Any setilernent that would admit any iability on the part of the Indemuified Parly shall

require such [ndemnified Party's prior written consent.

16.1. Indemnification of the School, K 12 will indemnify, delend, and save and hold the School and all of its
employees, officers, directors, trustees, subcontractors, and agents, their respective successors and permitted
assigns, harmless against any and all claims, demands, suits, or other forms of liability including without
limitation costs and reasonable attorneys’ fees (each a “Claim™) that may arise out of, or by reason of] any (a)
breach of any expressed representation or warranty, covenant or agreement made or to be performed by K12
pursuant to this Agreement, (b) noncompliance by K12 with any Applicable Law in connection with the
School's operations, but excluding any Claims that arise from conduct undertaken in accordance with the
Charter Authorizer's, the School's or the Board's instructions, procedures or written policies, except whete
such instructions arise from and are in accordance with specific advice or explicit recommendations formally
provided by K12, (¢) act or omission of K12 or any of its employees, officers, directors, trustees,
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subcontractors or agents in connection with School's operations that results in injuty, death, or loss to person
ot property except to the extent any Claims arise out of actions or omissions of the Schoal or the Board; and
(d) a trademark or copyright infringsment resulting from use of K12 products. K12 and its Affiliates shall not
be liable for any Claims related to the enrollment, placement and provision of services to any Students with
special education needs, except to the extent that K12 employees were responsible for the issue giving rise to
the Claim.

16.2. Indenmification ol K12, To the extent permitted by law, the School will indemnify, defend, and save
and hold K12 and each other Affiliate of K12 and all of their respective employees, officers, directors,
trustees, subcontractors, and agents, their respective successors and permitted assigns, harmless against any
and all Claims that may arise out of, or by reason of, any (a) breach of any expressed representation or
wartanty, covenant or agreement made or o be performed by the School pursuant to this Agreement, (b)
noncompliance by or on behalf of the School or Board with any Applicable Law in connection with School's
operations, (c) act or omission of the School or Board or any of its employees, officers, directors, trustees,
subcontractors or ageuts in connection with the School's operations that results in injury, death, or loss to
person or property except to the extent any Claims arise out of actions or omissions of K12, and (d) for any
Claims that are related to the School's or Board's action or inaction with respect to the enroliment, placement
and provision of setvices to any Students with special education needs.

16.3. Indemnification Procedures.
16.3.1. Notiee Reguirement. Each Indemnified Party must give written notice to the other of the
existence of a Claim promptly afler such Indemnified Party first receives notice of the existence of the
potential Claim, provided that such [ndemnified Party will not be foreclosed from seeking
indemnification hereunder by any failure fo provide such prowmpt notice except and anly to the extent
the Indemnified Parly actually incurs an incremental expense ot otherwise has been materially

prejudiced as a result of such delay,

16.3.2. Delense and Setlement of Claims, Bach Indemnified Party seeking indeminification hereunder
will permit the Indemnifying Party (at the expense of the Indemnifying Party) to assume the defense
of such Claim, provided, that (i) counsel for the Indemnifying Party who will conduct the defense of
such Claim must be reasonably salisfactory to such Indemnified Party and (ii) such Indemnified Party
may participate in such defense at such Indemnified Party's expense. Except with the prior written
consent of the Indemmified Party seeking indemnification hereunder, the Indemnifying Parly, in the
defense of any Claim, will not consent to entry of any judgment or enter into any settlement, In the
event that any Inderunified Party seeking indemnification hereunder has been advised by counsel for
the Indemnifying Party that such Indemnified Party may have available to it one or more defenses or
counterclaims that are different from or in addition to one or more of those that may be available to
the Indemnifying Party in respect of such Claim and, in such counsel's reasonable opinion, such
counsel could not assert such defenses or counterclaims without creating a contlict of interest, such
Indemnified Party will have the right to take over and assume control over the defense of such claim
at the sole cost of the Indemnifying Party, provided that if such Indemnified Party does so take over
and assume control, such Indemnified Party will not settle such claim without the written consent of
the Indemnifying Party. In the event that the Indewnifying Party does not accept the defense of any
matter as above provided, the Indemnified Party seeking indemnification hereunder will have the
right to defend against such Claim, provided that such Indewnified Party will not settle such Claim
without the written consent of the Indemnifying Party. In any event, any Indemnified Party seeking
indemnification hereunder and the Indemnifying Party will coopetate in the defense of any claim
subject to this Section entitled “Indemnification”,
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17. INSURANCE,

17,1, Liahility Coverage. Each Party shall initiate and maintain the insurance required under the Charter, and
will provide the Charter Authorizer with such evidence or certificates of insurance upon request. Each Party
will initiate and maintain for a period of two (2) years after the expiration or termination of this Agreement, at
its own expense, comprehensive professional and general lability insurance, including product liability,
contractual fiability (applicable to the indemnitication obligations of the said Party set forth hetein), and
advertising injury insurance, with reputable and financially secure insurance carriers to cover the operations of
the said Party, for not less than $5,000,000 (combined single limit for bodily Injury and property damage per
occurrence and in the aggregate). Such insurance required by the School (excluding D&O and E&O
insurance) will include K12 and its Affiliates and their respective trustees, directors, officers, employees,
contractors and agents as additional insureds within thitty (30) days after the date of this Agreement. Such
insurance required by K12 (excluding D&O and E&O insurance) will include the School and its respective
trustees, directors, officers, employees, contractors and agents as additional insureds within thirly (30) days
after the date of this Agreement. Each Party's insurance will be written to cover claims incurred, discovered,
manifested, or made during or after the Term.

17.2. Evidenee of Insurance, Each Party will furnish a certificate of insurance evidencing such coverage to the
other Party within thirty (30) days after the Effective Date of this Agreement. Thereafter, the Parties will
endeavor to provide thirty (30) days' advance written notice to the other Party of any cancellation or material

adverse change to such insurance.

17.3. Inswrance Coverze No Limitation_on K12 Rights. The School's insurance will be primary coverage
and any insurance K12 may purchase shall be excess and non-contributory for all claims directly related to
actions or omissions of the School, K12's insurance will be primary coverage and any insurance the School
may purchase shall be excess and non-contributory for all claims directly related to actions or omissions of
K12. The minimum amounts of insurance coverage required herein will not be construed to impose any
limitation on the School's indemnification obligations expressly set forth hereln.

174. Workers' Compensition {nsurance, Both Parties will initiate and maintain workers' compensation
insurance for its respective employees working at or for the Program, as required by Applicable Law.

17.5. Cooperation, All Parties will comply with any information or reporting requirements required by the
other Party's insuret(s), to the extent reasonably practicable,

18. REPRESENTATIONS AND WARRANTIES.

18.1. Representations and Warranties of K 12. K12 hereby represents and warrants to the School:

18.1.1. Qrganization and Good Standing, K12 is a company duly organized, validly existing, and in
good standing under the laws of the State of Delaware and is a wholly owned subsidiary of K12 Inc.

18.1.2. Power and Authority; Awhorization:, Bisding and Brdorgeable Aproeinent. K12 has full
limited tiability company power and authority to execute and deliver this Agreement and to perform
its obligations hereunder. This Agreement has been duly authotized and executed by K12 and
constitutes the valid and legally binding obligation of K12, enforceable against K12 in accordance
with its terms, except as such enforceability may be limited by bankruptey, insolvency,
reorganization, moratorium, fraudulent conveyance, and other laws of general applicability relating to
or affecting creditors' rights and by general principles of equity.
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18.1.3. Pending Claims. K12 warrants that there ave currently no pending actions, claims, suits, or
proceedings, to its knowledge, threatened against it, which if adversely determined, would have a
material adverse effect on its ability to perform its obligations under this Agreement.

18.1.4. Professional Services. K12 warrants that the Services will be performed in a professional and
workmanlike manner in accordance with commercially reasonable industry standards, and
deliverables, if any, will materially comply with the agreed upon tunctional specification set forth in
the applicable Lixhibit_A., if used in a manner consistent with the conditions for which it was
designed. THE FOREGOING WARRANTIES MADE BY K12 IN THIS SECTION (AND ITS
SUBSECTIONS) ARFE IN LIEU OF ALL OTHER WARRANTIES, EXPRESS, IMPLIED, K12
MAKES NO GUARANTEES AS TO THE RESULTS OR ACHIEVEMENTS OF THE

STUDENTS.

18.1.5. Non-Conformitivs. The foregoing warranties shall not apply to defects or non-conforities:
(a) resulting from software, hardware or interfacing not supplied by K12, its Affiliates or authorized
contractors; (b) resulting from inadequate or improper maintenance, modification or usage by the
School, its employees or Students; or (¢) where there has been improper site preparation or site
environment by the School, its employees or Students. In addition, the foregoing warranty shall not
apply to requirements not expressly included in this Agreement.

18.2.1. Qroanization and Good Stmding. The School is a non-profit corporation duly organized,
validly exisling, and in good standing under the laws of the State.

18.2.2, Pawer and Authority: Autharizuion; Binding and Entorecable Avrcement. The School has
full power and authority to execute and deliver this Agreement and to perform its obligations
hereunder. This Agreement has been duly authorized and executed by the Board and constitutes the
" valid and legally binding obligation of the School, enforceable against it in accordance with its terms
and conditions, except as such enforceability may be limited by bankruptcy, insolvency,
reorganization, moratorium, fraudulent conveyance, and other laws of general applicability relating to
or affecting creditors' rights and by general principles of equity.

18.2.3. Authority Under Applicable Law. The School has the authority under Applicable Law to: (i)
contract with a management company to obtain the Services, Administrative Services andfor
Technological Services and all other programs and services under this Agreement; (ii) to execute,
deliver, and perform this Agreement; and (iii) to incur the obligations provided for under this

Apgreement,

will not constitute, under any other agreement, note, lease, or other instrument to which the Sehool is
a patty or by which it or any of its assets is bound, any violation, breach or event of default by the

School or any other party thereto.

18.2.5. Provision_el Authority to K12, The School has provided and will provide K12 with ull
authority and power necessary and proper for K12 to undertake its responsibilities, duties, and
obligatlons provided for in this Agreement.

18.2.6. Charter Enforeeabilily. and Renewal. The Chatter s in full force and effect and constitutes a
valid and binding obligation of each party thereto, enforceable in accordance with its terms. The
Board has delivered a true and complete copy of the Charter (and the School-Charter Authorizer
agreement(s), if any) to K12, The Board will use best efforts to maintain the Charter in full force and
effect during the T'erm and to renew the Charter upon its expiration with assistance from K12,
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18,2.7. Certain Provisions of the Charter. The Charter will, when approved, authorize the School to
operate and receive the federal, stale and local education funds identified in this Agreement, as well
as other revenues, and otherwise vests the Board with all powers necessary and desirable for carrying
out the Progratn and other nctivities contemplated in this Agreement,

18.2.8. Pending Claims. The School warrants that there are currently no pending actions, claims, suits,
or proceedings, to its knowledge, threatened against it, which if adversely determined, would have a
material adverse effect on its ability to perform its obligations under this Agreement.

19. OFFICIAL NOTICES. All notices and other communications required by the terms of this Agreement
will be in writing and sent to the Partics hereto at the addresses set forth below (and such addresses may be
changed upon proper notice to such addressees), Notice may be given by: (i) certified or registered mail,
postage prepaid, retutn receipt requested, (it) reputable overnight carrier, postage prepaid, (ili) facsimile (with
confirmation of transmission by sender's facsimile machine), or (iv) personal delivery (with wiitten receipt
confirming such delivery), Notice will be deemed to have been given (i) three business days after mailing as
described in clauses (i) or (ii) of the foregoing sentence, (ii) on the date of personal delivery ot (iif) on the date
of teansmission of a facsimile if on a business day during normal business hours (or, if not, the next succeeding
business day), Electronic mail does not constitute official notice under this Agreement. The addresses of the

Parties are:

ForK12;

ATTN: EVP of School Services

2300 Corporate Park Drive, Suite 200
Herndon, Virginia 20171

Email: IMelntire@aK 1 2eom

For School;

Dave Ohman, President

Michigan Great Lakes Virtual Academy
1309 Madison Road

Manistee, MI 49660

Email: dohmangdmulva.org

With Copy Ta:

K12

ATTN: General Counsel

2300 Corporate Park Drive, Suite 200
Herndon, Virginia 20171

Email: JShoppriK 12.com

With Copy Ty

Dykema

ATTN: Len Wolfe

201 Townsend, Suite 900
Lansing, MI 48933

Email: . Wolie@@dykema.com
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20, NON-SOLICITATION/NON-HIRING.

20.1. Non-Solicitavion. Each Party agrees that during the Term of this Agreement and for a period ending
twelve (12) months after the expiration or termination of this Agreement for any reason, unless mutually
agreed by the Parlies in writing, one Party will not directly solicit, recruit for employment, offer employment
to, offer subcontracting opportunities to, or otherwise employ or use the services of any employees of the
other Party or their related companies if that employee or former employee had been -assigned to or worked

under this Agreement.

20,2, Unpermitied Solicitation/Hiving Remedies. In the event of such unpermitted use or engagement by a
Party or its related company of such consultant or employee whether directly or indirectly, in contravention of
the clause immediately above, the other Party, at its option, may seek receipt of a sum equivalent to one
hundred percent (100%) of that employee's base starting salary with the new employer, or seek any legal or
cquitable relief against such actions including, but not be limited to, immediate injunctive relief in any court
of competent jurisdiction. The School acknowledges and agrees that no Balanced Budget Credits shall be
issued by K12 to cover any penalty, damages or other relief owed by the School upon a violation of this

provision,

20.3. Solicitation [2xceptions. For the avoidance of doubt, newspaper, periodical or Internet-based listings of
employment opportunities by a Party shall not be considered direct or indirect solicitation of an employee of
the other Party; however, such Party shall continue fo be preciuded from engaging or otherwise using a Party's
employee, former employee or consultant as provided for in Section 20.2.

2L DISPUTE_RESOQLUTION, VENUE AND GOVERNING LAW. 21,1 Dispute_Resolution Progedure.
The Parties agree that they will attempt in good faith fo settle any and all disputes arising in connection with
this Agreement amicably in the ordinary course of business. If a dispute is not resolved in the ordinary course
of business, the aggrieved Party will submit its dispute in writing to the Board’s President or its authorized
designee and to the direct manager of the Head of School (currently the Regional Vice President) of K12, If
the dispute is not resolved after ten (10) calendar days from the receipt of such written notice, then the Parties
shall escalate the matter to the Board's President and the EVP of School Services for K12. If the dispute is not
resolved after five (5) business days thereafter, then the Parties shall escalate the effort to resolve to the Board
President for the School and the CEO for K12 who shall have five (§) days to seek resolution of the matter.
The dispute resolution procedures described herein will be deemed complete upon the earlier to occur of the
following: (i) the Parties mutually agree in writing to discontinue the dispute resolution procedures; and (i)
the relevant dispute is not resolved within the time periods provided under.

21.2. Mediation and Litigation. If the Parties are unable to resolve the dispute pursuant to the Section
immediately above, the Parties agree that they will attempt in good faith to settle any and all disputes arising
out of this Agreement, including those disputes relating to the enforceability or validity of this Agreement,
through a process of mediation in Manistee County, Michigan, under the supervision of a mutually agreed
upon mediator. In the event that mediation fails to seftle any such dispute(s), the Parties hereby agree that the
matter at issue shall be subject to the jurisdiction of the courts of Manistee County, Michigan.

213, Injunctive Reliel. Notwithstanding the foregoing dispute resolution procedures, the School
acknowledges that in the event it breaches any provision contained in the Section entitled “Intellectual
Property Rights”, K12 may suffer irreparable harm in which the full extent of damages may be impossible to
ascertain and monetary damages may not be an adequate remedy. As such, in its sole discretion, K12 may
seek immediate judicial velief as available in law or equity, and the initiation of any judicial proceeding will
suspend the dispute resolution procedures sct forth above, K12 will be cntitled to enforce this Agreement by
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an injunction or other equitable relief without the necessity of posting bond or security, in addition to its right
to seek monetary darages or any other remedy. The decision by K12 not to seek judicial relief during the
above described dispute resolution procedures, will not create any inference regarding the presence or absence
of irteparable harm.

21.4, Governing Lasw. The laws of the State of Michigan without regard to its conflict of laws provisions will
govern this Agreement, its construction, and the determination of any tights, duties, and remedies of the
Patties arising out of or relating to this Agreement.

22, MISCELLANEQUS,

22,1, Coordination: Lxereise of Approval or Consent Rightx:
22.1.1. Coordination and Consultation, The Parties will coordinate the performance of their respective
activities hereunder and will establish such procedures as they shall mutually agree to be effective for
achieving the purposes of this Agreement and allowing each of them to perform its obligations and
exercise its rights under this Agreement. Without limiting the generality of the foregoing, K12's legal
counsel and the School's legal counsel will consult from thme to time with respect to the requirements
of Applicable Law, the Charter, and the School's and the Charter Authorizer's policies as they relate to

the Program’s operations.

22.1.2. Approval_vr_Consent Rights. In performing services and its other obligations under this
Agreement, or in exercising its rights under this Agreement, including granting or withholding any
consents or approvals or making any requests of the other Party, each Party must act reasonably
(including as to the timing of its actions) except to the extent that this Agreement provides that it may
act as it determines “in its sole judgment” ov “its sole discretion,” or words to that effect, in the
applicable provision. Whenever it is provided in this Agreement that the Parties will or may agree as to
a-certain matter, each Party will have the right to agrec or disagree in its sole discretion following good
faith discussions.

22.2. Forge Majeure. Notwithstanding any other sections of this Agreement, no Party will be liable for any
delay in performance or inability o perform (except for payments due hereunder) due to acts of God or due to
war, riot, terrorism, civil war, embargo, fire, flood, explosion, sabotage, accident, labor strike, Internet outage
or other acts beyond its reasonable control and unrelated ta its fault or negligence.

-the Pames thh respuct to tlm subjc,ct matter hereof and supersa,des all previous and contemporaneom oral
and written negotiations, commitments, agreements, warranties, representations and understandings, including
the Initial Agreement. This Agreement will not be altered, amended, modified, or supplemented except in

wrilten document executed by the Parties,

22.4. Counterparts, Facsinile or POE Trnsmissions. This Agreement may be exccuted in counterparts, ‘each
of which will be deemed an original, but both of which will constitute one and the same instrument. Each
Party may rely on facsimile or PDI? signature pages as {f such facsimile or PDF pages were originals.

22.5. Amendment, This Agreement will nol be altered, amended, modified, or supplemented except in a
written document executed by the Parties.

22.6. Waiver. No walver of any provision of this Agteement will be effective unless in wri’(ing, nor will such
waiver -constitute a waiver of any other provision of this Agreement, nor will such waiver constitute a

continuing waiver unless otherwise expressly stated. -
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22.7. Inerpretation. The Parties hercto acknowledge and agree that the termns and provisions of this
Agreement, will be construed fairly as to all Parties hereto and not in favor of or against a Party, regardless of
which Party was generally-responsible for the preparation of this Apreement.

22.8. Soverability. In the event any terin, provision or restriction is held to be illegal, invalid or unenforceable
in any respect, such finding shall in no way affect the legality, validity or enforceability ol all other provisions
of this Agreement, To the extent that any of the services to be provided by K12 are found to be overbroad or an
invalid delegation of authorily by the Boatd, such services will be construed to be limited to the extent

necessary to make the services valid and binding.

22.9. Successors and Assivns. This Agreement will be binding upon, and inure to the benefit of, the Parties and
their respective successors and permitted assigns.

22.10. No Third-Party Riphts. This Agreement is made for the sole benefit of the School and K12 and their
respective successors and permitted assigns. Except as set forth in Sections 13,16 and 23.1, and except for
each Affiliate of K12, which shall be a third patty beneficiary of this Agreement, nothing in this Agreement
will create or be deemed to create a relationship between the Parties to this Agreement, or any of them, and
any third person, including a relationship in the nature of a third-party beneficiary or fiduciary.

22.11, Survival of Termination. All representations, warranties, and indenmities expressly made in this
Agreement will survive termination of this Agteement.

22.12. bleadings and Captions. The headings and captions appearing in this Agreement have been included
ouly for convenionce and shall not affect or be taken into account in the interpretation of this Agreement.

23. Charter Authorizer Required Provisions, The following provisions are required to be included
in this Agreement pursuant to Section 11,14 of the Charter Terms and Conditions issued to the School by

the Charter Authorizer,

23.1  Indemnilication of Charter Awthorizer. The parties acknowledge and agree that the Manistee Area

Public Schools (“MAPS™), the Charter Authorizer and its members, officers, employees, agents or
representatives are deemed to be third party beneficiaries for purposes of this Agreemnent. K12 hereby
promises to indemnify and hold harmless MAPS, the Charter Authorizer and its members, officers,
employees, agents or representatives, as third party beneficiaries, from all claims, demands, or liability,
including attorney fees, and related expenses, on account of injury, loss or damage, including, without
limitation, claims arising from bodily injury, personal injury, sickness, disease, death, property loss or
damage or any other losses of any kind whatsoever and not caused by the sole negligence of MAPS, which
arise out of or are in any manner connected with the Charter Authorizer’s approval of the Application, the
Chatter Authorizer’s consideration of or issvance of a Charter, the School’s preparation for and operation
of a public school, or which are incurred as a resuit of the reliance by MAPS, the Charter Authorizer and
its members, officers, employees, agents or representatives upon information supplied by K12, or which
arise out of the failure of K12 to perforin ifs obligations under the Countract issued to the School by Charter
Authorizer. The parties expressly acknowledge and agree that MAPS, Charter Authorizer and its members,
officers, employees, agents or represeutatives may commence legal action against K12 to enforee its rights
as set forth in this Agreement,

23.2  Revocation or Termination of Charter, [f the Charter issued by the Charter Authorizer is revoked or
terminated, or a new charter coniract is not issued to the School after expiration of the Charter, this
Agreement shall automatically terminate on the same date as the Charter is revoked or terminated without

further action of the parties.
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233 Complimnee with School’s Charter. K12 agrees to perform its duties and responsibilities under this
Agreement in a manner that is consistent with the School’s obligations under the Charter issued by the
Charter Authorizer. The provisions of the Charter shall supersede any competing or conflicting provisions
contnined in this Agreement. .

234 Amendment Chused by Academy Site Closure or Reconstitution. 1o the event that the Academy is
required (i) to close an Academy site pursuant to a notice issued by the State School Reform/Redesign
Officer under Section 561 of the Code, MCL 380,561, or (ii) to undetgo a reconstitution pursuant to
Section 561 of the Code, MCL 380.561, and of the Charter Terms and Conditions, and such closure of an
Academy site or reconstitution causes an amendment to or termination of this Agreement, the parties agree
that this Agreement shall be amended or terminated to implement the Academy site closure or constitution,
with no cost or penalty to the Academy, and K12 shall have no recourse against the Academy or the

Charter Authorizer for implementing such site closure or reconstitution.

23.5  Complinnce with Seetion 353¢. On an annual bagis, K12 agrees to provide the Board with the same
information that a school district is required to disclose under section 18(2) of the State School Aid Act of
1979, MCL 380.1618, for the most recent school fiscal year for which information is available. Within
thirty (30) days of receipt of this information, the Board shall make the information available on the
School's website home page, in a form and manner prescribed by the Michigan Department of Education,
The defined terms in section 553¢ of the Code, MCL 380.553¢, shall have the same meaning in this

Agreement,

23.6  Compliance with Scction 11,21 of Charter Terms and Conditions. K12 shall make information
concerning the operation and management of the School, including without limitation the information
described in Schedule 6 of the Contract, available to the School as deemed necessary by the Board in order
to enable the School to fully satisfy its obligations under Section 11.21(a) of the Charter Terms and

Conditions.

EIE O I

IN WITNESS WHEREQF the Partties have entered into this Agreement as of the date set forth below.

For and on hehalf of For and on behalf of
MICHIGAN GREAT LAKES VIRTUAL K12 VIRTUAL SCHOOLS
ACADEMY . LLC

Signed: Siuﬂﬂ(’t.&@%&ﬂﬂaﬂk&
Name: a(d ro d/w At Na me:&ﬂi@ﬂgm

Position: (j/”//rlnr_m Ll // /'/f/n ) Pusition:‘( zy ‘) ' g J{“{ j__wjz S
- -
Dates t/,/ Ye ?', 2o Lf D(ite;\/W/ L‘! Q,O(Q
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EXHIBIT A,
Curriculum and Services

L. Kducational Products, Pupil Reerpiting and Produet Related Servicess For each school year
during the Term, K12 and its Affiliates will provide or cause to be provided to the School, its Students and
its personnel the following Educational Products and related services in accordance with the fees as
provided in this Agtccment and to the extent K12 detetmines is appropriate for the academic program,
Notwithstanding the forgoing, none of the following Educational Products, Pupil Rectuiting and Product
related services shall be provided for the purpose of benefiting the Program or any personnel or students
for any school year beyond the expiration of the Term or the earlier termination of this Agreement.

1. Qaline Sehaol. For each school year during the Term, K12 will provide a license for and access to:
(i) the K12® Curriculum and associated leatning management system for grades K through 8, for those
cote subject areas required by the State (Language Arts, Math, Science, History) as well as other courses
offered or required tor these grades (Art, Music and foreign language); (i) KI12® Cureiculum and
associated learning management system for grades 9 through 12, in each case in Language Arts, Math,
Science and History in addition to electives per the K12 course catalogue; and (i) any third party
cutriculum K12 generally offers its managed virtual schools, in each case for such courses required by
Applicable Law, K12 will ensure that all K12® Curriculum aligns with the curriculum requirements set
forth in the Code.

2. Instructional Tools_and Materials. Consistent with the Board final approved Program Budget,
including amendments to the Program Budget, if any, such instructional tools and supplies, including
without limitation textbooks and multi-media teaching tools, as K12 determines in {ts discretion to be
necessary {o deliver the Educational Program. K12 shall identify which of such materials are durable shall
be reclaimed. These materials will be returned in accordance with Section 12.2.

3. Product Relaed Sepviges. Pupil Recruitment and telated services are included in the cost of the
curriculum and materials in the Product Price List:

a.  Additional Instructional Support. K12 will make available the necessary instructional support

and teachers as mutually agreed upon in accordance with the Product Price List as the Program may
require for the Bducational Products and related offerings.

b, Pupil _Recruibment. Subject to the Charter and any Board approved open enrollment
requirements, recruitment of students, including creation, design and preparation of reciuitment
materials and advertisements; assist with information sessions and other events via mail, e-mail,
ptint, radio, television, and outdoor advertising. Additionally recruitment includes designing school
recruitment materials, letterhead, business cards, and logos to create school identity and developing,
designing, and maintaining the School websife. Recruiting campaigns vadertaken may be general
awareness or combined campaigns, launched to inform potential students about the School and/or
K12 and its Affiliate's programs (including K12 partner schools and programs) in the local area.
For the avoidance of doubt, if this Agreement is terminated, K12 shall not provide any rectuiting
services during the Term for forthcoming school years in which K12 shall not be providing the

Educational Products and Services.

c.  Admissions. Implementation of the Program's admissions policy and the Student enrollment
process approved by the Board and consistent with the Charter. Communicating with potential
students and their families and conducting a random loftery if required.

d. Family_Services. Plan and arrange school orientation sessions, Assist with the design and
implementation of parent orlentation sessions. Field and respond lo incoming calls, letters, faxes,
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and e-mails received by K12 about the Program, its curriculum, the application/enroliment process,
instructional materials, etc. Assist the Board with updates and revisions, as requested, of a parent
manual and/or student handbook.

e.  DProgram leedbagk., Obtain feedback on how to improve the Program and curriculum, as
appropriate. Create methods for Students, their parents, and teachers to submit comments and
suggestions; implement improvements where K12 deems them to be valuable,

. Computers. As required by the Code, the School must offer each student’s family a computer
and subsidize the cost of internet access, K12 agrees to provide or cause to be provided computers,
monitors, software and other hardware to students as necessary to deliver the Program and
consistent with the final Program budget, including amendments, if any, approved by the Board and
the Board policy. All such equipment shall be promptly returned to K12 upon a Student's
withdrawal or upon expiration ot termination of this Agreement.

g ligh School Services: As requested and as available, K12 may offor the following for High
School students:

i, Social Networking — Access to & monitored, private, virtual social community for
students, parents and teachers to communicate and connect. Students benefit from
exchanging ideas and information with students around the country using the K12
program and gaining & sense of connectedness within the boundaries of a confained but
national community. Each ¥ 12 sponsored school will also have its own sub-community to
generate school pride as well as provide its own content and clubs, a school calendar,
announcements, and information on upcoming activities and outings,

{i. Counseling Tools - Counseling tool(s) to support college, career planning and exploration.

IL Administrative Serviees: For each school year during the Term, K12 and its Affiliates will provide or
cause to be provided to School the administrative services (the “Administrative Services”) set forth below
to the extent K12 determines is appropriate for the academic program. Notwithstanding the forgoing, none
of the following Administrative Services shall be provided for the purpose of benefiting the Program or
any personael or students for any school year beyond the expiration of the Term or the earlier termination
of this Agreement. K12 will provide the Administrative Services at School's Facility and from K12's
offices in Herndon, Virginia and elsewhere, as deemed necessary in K12's discretion and consistent with
the Charter and Applicable Law,

1. Ldueatioml Program_Capsulting. Educational goals, curriculum, methods of pupil assessment,

admissions policy, student recruitment policy, school calendat, school day schedule, and age and grade
range of pupils to be enrofled in the Program consistent with Applicable Law and the Charter.

2. Personnel Assistance. Supetvision of all personnel providing Educational Products, Administrative
Services, and Technology Services. Management of all Program employees including recruiting; hiring
recommendations; reference, certification and background checks. Recommend humat tesources policies,
bonus plans, and strategic plans for staffing, development, and growth, Provide administrator and teacher
performance cvaluation models to School and recommend and, if approved, carry out effective ways to
measure administrator and teacher performance in a virtual setting consistent with sections 1249 and 1250
of the Code, MCL 380.1249 and MCL 380.1250.

3. Ingurance. Assist the School with obtaining general liability insurance or other insutance required
with a reputable cardier for the School in accordance with this Agreement, the Charter, the Lease (if
applicable) and Applicable Law. As required by the Charter, K12 will procure insurance required for
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educational service providers at its own expense. Such insurance shall be separate from the insurance
required for the School under the Charter and this Agreement,

4, pPacility Manpeement, Identify location of the School's {nitial or supplemental facility(ies) for the
Program. Together with School's attorney and designees, assist with negotiating and approving leases,
leasehold improvements and lease amendiments.

5. Business Administration. Administration of all business aspects and day-to-day management of the
Program, These services shall include:

a. Consultation, and setvices as liaison for School with the Charter Authorizer, and other
governmental offices and agencies;

b.  Consultation and advice regarding special education programs, processes, support services and
reimbursements;

¢, Deliver instructional programming to students with disabilities that is in compliance with
Applicable Law;

d. Consistent with other provisions of the Agreement, provide school administrative staff as
appropriate;

e.  Work with School's counsel, if any, on legal matters affecting the Program;

£.  Assist the Board with forms, operations manuals, handbooks, guides, and policies and
procedures as necessary or required by the Charter or Charter Authorizer;

g, Consultation with respect to, and monitoring and oversight of, State reporting systems;

h.  Assist School in identifying and applying for granis and ather funding opportunities;-

i.  Assist with the administration of federal entitlement programs (e.g., Title [, LD.E.A.);

j.  Arrange contracts with school districts, education services centers, and professional service
providers for special education, testing and other support services on School's behalf;

k.  Establish and implement policies and procedures to maintain proper internal controls;

. Provision of such other administrative and consulting services as agreed in writing by the
Parties from time to time; and

m. Provision of regulatory compliance services, including responses to audits.

6. Budeetiny and Finaneial Reporting, )
a.  Preparation of a proposed annual budget for the Program, including projected revenues,
expenses and capital expenditures. The proposed budget will be submitted by K12 to School on or
before May 15" preceding the start of the applicable school year covered by such proposed budget.
On or about October 31 of each school year during the Term, K12 will submit to School any
proposed modilications fo the annual budget for that school year to take into account the aclual
student enrollment for such school year and other changes in key assumptions, K12 shall also
submit to School frowm time to time any other proposed odifications to the annual budget as K12
shall decm to be necessary or desirable, to be acted upon by School consistent with Applicable Law
and this Agreement. Once approved by the Board, K12 shall make such programmatic changes to
the Program to implement the budget modification and to avoid deficit spending,

b.  As practical and as possible, provide to School on a periodic basls, but no more frequently
than monthly, detailed statements of all revenues received, from whatever source by the Program,
and detailed statements of all direct expenditures for services rendered to the Program.
¢.  Provide to School alt financial reports required under Applicable Law and by the Charter
Authorizer,
d.  Subject to any confidentiality obligations imposed on K12 by third parties, provide to School
such other information either required by the Charter Authorizer to be made available to School or
the Charter Authorizer requested by School, in each case within a reasonable time following such
written request therefore, and in all cases cousistent with Applicable Law.
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e.  To the extent applicable, assist in the preparation of required non-profit filings, including form
990 tax returns. Notwithstanding the foregoing, K12 will not be responsible for filing School's form
1023, but will work with School's counsel and/or accountant to prepare the application for tax-
exempt status, as necessary.

a,  In accordance with School's expenditure authorization policy, K12 will, within commercially
reasonable petiods of time or as required by any apreement governing same, make payment for all
Program Expenses, out of the Program funds managed by K12.

b.  All Program funds will be maintained in an account(s) belonging to School. The signatories to
the School’s account shall only be Board members or employees of the School authorized by the
Board, No K12 representative shall have signature authority over School bank accounts. The School
will immediately transfer to the School account(s) all funds received by the Progeam from any
source, including but not limited to per pupil payments ot reimbursements received from the local
schoo] district, state, federal and/or any other source, as well as any and all contributions received
by the Program.

c.  Perform necessaty planning, forecasting, accounting and reporting functions as appropriate.

d.  Assistand coordinate in any third-patty audit(s) of the Program,

e.  Comply with internal controls recommended by the School’s audit as approved by the Board.

8. Maintenance of Financial and Student Records.
a. K2 will maintain and keep the records and books of the Program at the Facility. K12 may
maintain electronic or paper copies of records and provide other services elsewhere, unless
prohibited by Applicable Law. The School recognizes and agrees that for purposes of the Family
Educational Rights and Privacy Act and the State open records act, K12 has a legitimate educational
interest for purposes of School disclosing to K12 the Program student's educational records.
b. K12 will maintain accurate financial records pertaining to the operation of the Program and
will retain all such records as required by the Michigan Depattment of Education’s record retention
schedule which shall be incorporated into the Board’s record retention policy. K12 agrees that any
schedule disposal or destruction of Academy records shall be consistent with Board policy, the
Charter and Applicable Law.
¢. K12 will maintain accurate student records pertaining to students enrolled in the Program in
the manner required by Applicable Law, and tetain such records on behalf of School at the Facility
until this Agreement is terminated, at which time such records will be retained by and become the
sole responsibility of Sehool. '
d. Ensure accessibility of Program records to School, its independent auditor, the Charter
Authorizet and the State for completion of audits required by Applicable Law, The Parties
understand that all financial, educational and other records, regardiess of source of origin, are the
property of School. The Parties agree to maintain, retain, disclose, and withhold Program records as
may be required and in the manner requiréd by Applicable Law.,

9. Student Discipline. Provide necessary information and cooperate with School on the handling of afl
student disciplinary matters, including without limitation, attendance and truancy matters, K12 will
recornmend policy and procedures for School adoption consistent with Applicable Law.,

an annual report regarding the Program consistent with the Charter and Applicable Law.

I1. Teacher Effectiveness and ‘Iraining. Develop new teacher ftraining and ongoing professional
development for teachers. Develop and maintain the K12 Teacher Handbook. Host ongoing teacher
professional development sessions throughout the school year for new and returning teachers.
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12, Charter Authorizer Policies and Charier Renewal. Assist School in complying with all applicable
Charter Authorizer policies as reasonably interpreted to apply to the Program. Assist School with drafting
the Program's Chattor rencwal application, including working with School to develop any necessary
budgetary and curricutum information. Prepare Board members to present and defend School's Charter
renewal application before the Charter Authorizer.

13, Instructiona) Propesty Management. Prepare and submit to School proposed policies and procedures
regarding the responsible use of equipment and other instructional property. Arrange for the distribution
and re-shipinent or return (as necessary) of equipment for families, administrators, and teachers, to the
extent provided by or ot behalf of K12 as agreed in writing during the budget process.

14, Ciants_and_ Donations. On behalf of the Program, K12 may solicit and receive grants and donations
from public funds through competitive or non-competitive processes, and private sources consistent with
the Progrant's objectives; provided, however, that any solicitation of such grants and donations by K12 will

be subject to the approval of the Board and such fund shall be used as designated.

15.  Additional Administrative Services. Any other services as agreed ta in writing by the Parties from
time to time. Such additional administrative services agreed to by the Parties from lime to time shall be
incorporated into this Agreement by an amendment approved by the Parties.

1L Techuology Services: For each school year duting the Tern, K2 and its Affiliates will provide or
cause to be provided to School the technology services (the “Technology Services”) described below for
the program to the extent K12 determines it appropriate for the academic program. Notwithstanding the
forgoing, none of the following Technology Services shall be provided for the purpose of benefiting the
Program or any personnel or students for any school year beyond the expiration of the Term or the earlier
termination of this Agreement, K12 will provide the Technology Services at School's Facility (defined
below) and from K 12's offices, as deemed necessary and in K12's discretion.

1. 24-7 wmonitoring of production setvices, i.6., SAMS and the on-line learning management system;

2. Maonitor and analyze system data, to fix production issues as they may arise;

3. Generate reports on pupil academic performance, attendance and progress;

4, Seek and secure competitive pricing and centralized purchase discounts for computers, monilors,
printers, software and other peripherals for the School;

5. Train school staft, as deemed appropriate and necessary, on technology systems;

6. Develop, design, publish, and maintain the Program's interactive website;,

7. Tlnstall and maintain the Program's computer network;

8. Generate repotts;

9. Develop community tools on the school's website and K12 platform (including password protected

threaded discussion and message boards, moderation functionality, directories, ete.);

10. Determine hardware coufigurations (including software and operaling systems) for the school's
technology needs;

11. Provide onsite and telephone suppoit for the Program administration in troubleshooting system
errors, and telephone support for students;

12.  Propose for the School’s adoption policies and procedures regarding the responsible use of
computer equipment and other school property;

13. Support teachers and School care associates in answering technology-related questions from
students, parents, teachers, and administrators; |

14. Install software to generate master image of computer configurations for teachers, administrators,
and students in order to standardize the user experience and lower costs and turn-atound time for
imptementation and troubleshooting;

(5. Ensure slectronic security of student records (through the use of encryption, fitewalls, etc.);
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16, Provide a Web-filtering device to ensure that students do not have access to inappropriate materials
on the Intemet;

17, Prepare for, supervise, and implement all system roll-overs at the end of each academic year;

18.  Design and implement inventory management systems with the school's distribution and hardware
vendors, as well as reclamation programs, as needed;

19.  Support and design the Program's accounting system;

20.  Provide online enrollment, registration and placement services;

21, Provide school email accounts for school employees;

22.  Provide School care and technology support services on the [earning management system, computer
and software issues;

23, Oversee changes to the Program website to maintain quality assurance and make sure that there are
not “version conttol” problems;

24.  Coordinate security, creative, and content issues pertaining to the website;

25.  Coordinate Web hosting contracts and relationships with vendors across the State as needed,;

26, Handle troubleshooting issues for the school's website and send issues to the appropriate person or
division for resolution; and

27.  Additional Technology Services in K12's discretion and any other services as agreed to in writing
by the Parties from time to time, Additional technology services that result in an increase in the
Technology Setvice Fee shall be incorporated into this Agreement by an amendment approved by

the Parties.

IV. Ouline State Testing Services: For each school year during the Term, K12 and its Affiliates will
provide or cause to be provided to the School the equipment, logistics, services and technical support to
support state required online testing of Students (the “Testing Services”) described below for the program
to the extent K12 determines is appropriate for the Program. Notwithstanding the forgoing, none of the
following Testing Services shall be provided for the purpose of benefiting the Program or any personnel or
students for any school year beyond the expiration of the Term or the earlier termination of this

Agreement,

1. Services.
& SiteSurveys. K12 will physically validate facilities for thirty-five sites. Prior to use, all School

test sites will have the appropriate oceupancy and safety approvals as required by Applicable
Law. In all rooms where assessments will be administered, perform a test of mobiie lab
technology and capture test [oad simulation data and ISP signat quality measurements.
Optimal placeniont of network devices will be documented.

i, Notify School if the facility is found to not be suitable.

{i. Includes survey checklist, engineers test multiple carriers, antennas, equipment
configurations, and types of Wi-Fi devices, identifying primary and secondary
networks (no additional charge to deploy these at sites where deemed necessary),
failover process is identified and documented; engineers coordinate with sites to use
native infrastructure when possible and prepare it for use for students.

b. Technical Point of Contact. K12 will provide a technical point of contact to support School.
c. Onsite Support. K12 will provide onsite support on the first day of testing at fourteen (14) sites.
i, All onsite tech support will have a national criminal records background check. School
teachers must be present when onsite tech is in proximity of students.

ii, Setup, tear down all equipment. Includes at least one onsite support (1) tech per each of
the fourteen “online” locations. Techs are trained on network and PC troubleshooting,

d. Remote Support. For testing days at all other sites, K12 will monitor site status and
troubleshoot {ssues for all other sites on testing days from a central operations center. During
the testing window, the operations center will be available from 6:00 AM unlil completion of
testing each day, or other hours as deemed mutually agresable. K12 will provide remote
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2.

Fees.

support for School test site personnel when no technology support specialist is onsite, K12 will
provide two dedicated support staff plus backup personnel.

Remote Support, For makeup days at all sites, K12 will monitor site status and troubleshoot
issues for all other sites on testing days from a central operations center. During the testing
window, the operations center will be available from 6:00 AM until completion of testing each
day, or other houts as deemed mutually agreeable, K12 will provide remote support for School
test site personnel when no technology support specialist is onsite. K12 will provide one
dedicated support staff plus backup personnel.

Invoices for technology support personnel will be issued at the conclusion of the testing cycle
in accordance with the annuat School State Testing Price List. Invoices are payable net of thirty

(30) days,
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Schedule 7-4

Methods of Accountability and Pupil Assessment




: SCHEDULE 7-4
METHODS OF ACCOUNTABILITY AND PUPIL ASSESSMENT

Individualized Learning Plan (ILP)/High School Grad Plan:

The development of the Individualized Learning Plan (ILP) or High School Grad Plan for
high school students, is a collaborative team process. The key people involved are,
typically, the student, parents, teacher, plus advisors and counselors (in higher grades).
The team will create a unique plan for each child, designed to organize and properly
sequence the student's coursework while articulating his or her academic strengths and
challenges. The plan will also include assessment data from the initial benchmark given
at the beginning of the year and the formative assessments throughout the course of the

school year.
Validating Student Attendance and Instructional Hours:

K12 provides curriculum, support and administrative services to virtual schools in 33
states. Every state has requirements for all public schools to provide a minimum nuniber
of instructional hours. Each of the schools K12 works with has met the requirements in
their respective state for documenting the instructional hours of students. The number of
hours and processes for documenting attendance or instruction varies from state to state.
K12 can provide reports on student attendance and instructional hours in a format that
meets expectations and the requirements for the State of Michigan. Following is an
overview of how the process works in most schools.

K12 provides comprehensive lessons that follow a scope and sequence which have been
reviewed for alignment with the state curriculum standards. The number of lessons per
grade and subject vary ranging from 72 lessons in kindergarten history up to 320 lessons
in 12" grade language arts, which includes grammar usage and mechanics, vocabulary,
composition and literature. There are approximately 165 to 180 available lessons per
subject per grade level. Between the combined number of lessons and the depth of the
activities within the lessons, K12 has developed instructional activities that far exceed
the minimum number of instructional hours required by the State of Michigan.

The Academy will establish a school calendar that meets or exceeds the Michigan
requirement for at least 1,098 hours during a school year, The calendar will establish
student - teacher interaction days. Student instructional activity can be measured through
a combination of methods including student login to the system, progress within the
courses, and reported daily attendance, participation in required conferences and more.

In grades K-8, students are required to demonstrate mastery of every lesson. Mastery is
defined within the K12 system as 80% mastery of the lesson objectives as measured by
the lesson, unit and semester assessments. High school courses are not mastery-based
with percentage and letter grades assigned for each lesson assignment.
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The K12 OLS includes an attendance tracking system to determine each student's number
of instructional houts for each lesson in each course/subject. Each parent or learning
coach has a separate OLS account from the student. The students™ learning coaches are
required to record within the OLS the time spent on each course/subject on a daily basis.
Teachers monitor the attendance reported comparing that data to information collected
from the OLS login report, student progress, academic performance measures (OLS,
State, and Scantron assessments) and parent/student conferences. The attendance data
reported by the learning coaches in the OLS are electronically transferred into the K12
Student Administrative Management System (SAMS). SAMS generates a variety of
reports that can be exported in MS Excel, comma delimited and other formats. These
reports arc used by teachers and administrators to monitor student progress and
attendance and will be used to generate reports for the governing board and charter
authorizer.

Student data collected in the OLS and transferred to SAMS is then fed to the K12
TotalView system. TotalView is a system designed to assist teachers and administrators
in monitoring student progress and attendance by generating a variety of interactive
teports and functions. TotalView also includes a secure internal communication system
(Kmail) to track and record communications between teachers/administrators and
parenis/students. The teacher is responsible for validating student aftendance, course
activity, curricular mastery, and assigning final course grades.

The Academy can generate customized reports in a variety of formats are required either
by the Academy board, MAPS Board or the Department. Data trom these reports can be
collected from multiple sources including SAMS data, attendance logs, login reports,
TotalView reports, teacher notes, and more.

The Academy will report attendance to the State for as required of all public school
students, When a student has fully enrolled and logged into the OLS to begin lessons,
they are reported in both the K12 Student Administrative Management System (SAMS)
and the State required computer reporting database. When a student is reported as
withdrawing from the Academy, they will be immediately withdrawn from the database
and tepotfed accordingly. A report will be submitted to the student's resident school
district indicating that the student is no longer enrolled in the Academy so that the student
is accounted for in accordance with state mandatory attendance requirements. A student
is also reported withdrawn from the school with their status changed in the both SAMS
and the state database if they do not log into the OLS, do not return emails/phone calls,
do not respond to mail, or if they fail to document attendance and lesson progress. Most
states have requirements for withdrawing a student from the district/school attendance
roles if they are absent for a set number of days (commonly 10 days). The Academy will
follow the Michigan requirements and withdraw any student from the active enrollment '
list based on the processes outlined above. In other words, if a student does not show
appropriate levels of activity or respond to contact attempts within the allotted number of
days, then that student will be withdrawn from the Academy in accordance with state
regulations. '
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The Academy will comply with state reporting mandates following the same procedures
as other public school academies.

Student Achievement Improvement Process (SAIP)

The Academy's Student Achievement Improvement Process (SAIP) will be a primary
means of self-evaluation on an annual basis. The SATP process is a multi-stage planning
process which will take into consideration data collected about the success the school is
having in reaching its academic and nonacademic goals as stated in measurable terms in
this charter application. The stages of the SAIP process are:

SAIP Planning Process
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Evaluate Impact on Student Achievement

Stage I: Prepare for Readiness to Benefit

The Student Achievement Planning Team (representatives from all aspects of the school,
including Human Resources, Operations, and Finance) must be aware of their own
readiness, abilities, and willingness to embark in a collaborative strategic planning
process. All Team Members should:

Have completed training in conducting effective meetings
Understand how decisions are made

Agree on decision-making strategies for working toward consensus
Commit time to meet and resources to support this work

Assure open communication and trust among members

Possess an understanding of the purpose of the SAIP process

Stage 2: Collect, Sort, and Select Datu

Team collects and sorts information from previous school records, past performances on state
testing, anecdotal information from parents, and other sources
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o Team verifies data is current and correct ,
o Team accurately identifies students in TotalView School according to performance data and

initial benchmark testing.

Stage 3: Analyze the School Data

o Team analyzes school data to understand current student achievement
o Team displays achievement and other data types in ways that are understandable to all
audiences and stimulates shared responsibility
o Team clearly articulates answers to the following questions:
o Who are the specific groups of students at our school (i.e., at-risk, minority, advanced
learner, etc.)? o How does each of these groups perform on various measures?
o What does this data tell us about the strength and weaknesses of the program for these
specific populations? '
o Team schedules frequent data reviews and considers whether new information should change
the SAIP

Stage 4. Set and Prioritize Goals

«  Team identifies three-to-five areas based on data review. Goal-setting includes answering
questions such as:
o What state goals are required to meet Adequate Yearly Progress (AYP)?
o What are the areas of greatest need based on student achievement in subgroups?
o Which strategic areas have the highest potential for impact?

o Team follows a systematic process to develop focused, student-centered, measurable, realistic,
and time-bound goals to improve student achievement

«  Team discusses desired and anticipated gains from SAIP implementation

Stage 5: Research Effective Practices

K12 provides programs - Scantron testing, Study Island, Blackboard Collaborate, and others
that have proven to be effective and should be imbedded throughout the SAIP.

Stage 6: Craft Action Plan

The Team creates an SAIP Action Plan that converts data analysis into action. Time spent in
detailed planning at this stage is critical. The Action Plan should be detailed enough so that

all staff members understand their role, stakeholders see a clear focus, and measurable goals
are identified.

Stage 7: Monitor Implementation of the Plan

« Team monitors SAIP action plan quarterly or as new information/data is obtained
< Team discusses the progress of the Action Plan and its impact on student achievement
o Team assures the activities and tasks for each goal are moving forward under the identified

timelines
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Team considers what revisions are needed to accomplish the learning improvement goals and
increase student achievement

Stage §: Evaluate Impact on Student Achievemnent

Evaluating the impact of the SAIP brings the process full circle. It is a time to measure SAIP
effectiveness, determine which practices will be continued, and start the process again.
«  Team collects and analyzes data to determine if SAIP goals were met and if student

achievement resulted
«  Team evaluation report creates an SAIP to implement the following August

Pupil Assessments

Academy students will fully participate in the M-STEP, MI-Access, WIDA, or MME
assessments in all content areas depending on their grade level and disabilities which will
measure to what extent students are meeting the Michigan content standards, Elementary and
Middle School Grade Level Content Expectations, and High School Content Expectations.

Throughout the school year, the Academy will be proactive to ensure that its students reach
grade level standards.

Each grade 3-11 student will take a readiness assessment in Mathematics and Reading in the fall
to determine a benchmark for measuring growth and to enable the teacher to develop an
individualized learning plan for each student.

Students who are identified as at-risk of not meeting grade level standards on the M-STEP, MI-
Access, or MME assessments are identified as "state test intervention students." This
designation may be made through the readiness assessment given upon enrollment and at the
beginning of the school year for all students; through previous M-STEP, MI-Access, or MME
assessments; or through recommendation of the teacher and/or learning coach. Students
identified as state test intervention students participate in direct instruction intervention sessions
focused on specific content standards.

All students in grades 3-11 will take a summative assessment again in the spring to measure the
“effect” of the educational program on students.

All results of diagnostic assessments will be reported to students and parents throughout the
school year.

Data from diagnostic and inferim testing will be reviewed in the school at the grade, subject

(math and reading), classroom, and student level by administrators and teachers no less than
quarterly in order to review the success of intervention strategies with struggling students.
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The school will develop an Individualized Learning Plan or High School Grad Plan based on
data from all available sources which will be reviewed no less than quarterly throughout the
course of the school year in order to ensure grade level progress toward Michigan standards.

High school students’ transcripts are reviewed to determine if necessary prerequisite courses
have been successfully completed. '
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SCHEDULE 7-5
ACADEMY'S ADMISSION POLICIES AND
CRITERIA

Purpose

As required by Section 6.7 of the Terms and Conditions, this Schedule 7-5 contains the
Academy’s Admission Policies and Criteria. The purpose of this policy is to outline the
Academy’s enrollment policy and process for students enrolling in the Academy.

Requirements

The Academy’s admission policy, criteria and process shall comply with sections 552 and 556 of
Part 6¢ of the Code, MCL 380.552 and 380.556. A copy of the Academy’s policy is attached
and the Academy Board must submit a copy of the Academy’s public notice of the admission
policy, criteria and process policy annually to the MAPS Charter Schools Office in accordance

with the Master Calendar of Reporting Requirements.

Admission Policies and Criteria

The Academy serves full-time students in grades K-12 who meet the age eligibility requirements
for enrolling in a Michigan public school, the requirements of this policy and who are residents
of the state of Michigan or are eligible foreign exchange students.

The Academy does not charge tuition and does not discriminate in its pupil admissions policies
or practices on the basis of intellectual or athletic ability, measures of achievement or aptitude,
status as a student with a disability, or any other basis that would be illegal if used by a school

district.

Admissions Process

Information sessions about the Academy will be advertised in local media-newspapers, mass
mailings, and web blasts. Information sessions will be held via web sessions and at physical
locations to be determined around the state.

Information about applying to the Academy’s K-12 program, including all enrollment
documentation will be provide on the Academy’s website, which is hosted on the K12 corporate
website. Although information about the Academy will be available through other portions of
the K12 corporate website, individuals who inquire about admission to the Academy by way of
these pomons of the K12 corporate website, will be directed to the Academy’s website as will
inquiries received by telephone calls to K12.

Enrollment information may be completed on-line by the parent/guardian/ eligible student or the
parent/ guardian/ eligible student may print the enrollment form and mail to the Admissions

office at K12’s corporate headquarters.
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The Academy shall make a reasonable effort to advertise its enrollment openings. In addition,
the Academy will make the following additional efforts to recruit students who are eligible for
special education programs and services or English as a second language services to apply for
admission:

(1) Reasonable efforts to advertise all enrollment openings to organizations and media
that regularly serve and advocate for individuals with disabilities or children with
limited English-speaking ability within the boundaries of the Manistee County
Intermediate School District where the Academy’s administrative offices are located.

(2) Inclusion in all student recruitment materials of a statement that appropriate special
education services and English as a second language services will be made available
to students attending the school as required by law.

The Academy’s open enrollment period will be for a duration of at least 2 weeks and the open
enrollment period times will include some evening and weekend times.

In the event that there are more applications to enroll in the Academy than there are spaces
available in a particular grade level, students shall be placed on a waiting list and admitted using
a random selection process. The Academy shall allow any student who was entolled in the
Academy in the immediately preceding school year to enroll in the Academy in the appropriate
grade unless the appropriate grade is not offered at that Academy.

As permitted under the Code, the Academy may give enrollment priority to 1 or more of the
following:

(1) A sibling of a student enrolled in the Academy.
(2) A student who transfers to the Academy from another public school pursuant to a
matriculation agreement between the Academy and another public school that provides for
this enrollment priority, if all of the following requirements are met:
(i) The Academy and the other public school that enters into the matriculation agreement
remains a separate and independent public school.
(ii) The Academy that gives the enrollment priority selects at least 5% of its students for
enrollment using a random selection process. '
(iii) The matriculation agreement allows any student who was enrolled at any time during
elementary school in a public school that is party to the matriculation agreement and who
was not expelled from the public school to enroll in the Academy giving enrollment
priority under the matriculation agreement.
(3) A child of a person who is employed by or at Academy or who is on the Academy Board.
As used in this subdivision, “child” includes an adopted child or a legal ward.
(4) Because the Academy is a cyber school and its authorizing body is a school district, the
Academy shall give enrollment priority to students who reside within the boundaries of the

MAPS.

The Educational Service Provider shall develop Administrative Procedures for the proper
implementation of this policy. :
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Admission to the Academy

Students who qualify for admission to the Academy, in accordance with the above Board
Admissions Policy, shall be accepted when the following documents have been submitted:

A. Proof of residency

B. A certified copy of or original birth certificate or other appropriate form of student
identification

C. Immunization records signed by a physician or proper documentation for students with
religious, medical or other conditions exempting the student from this requirement.

D. Health appraisal and vision screening, if applicable

E. Release of records form in order to request records from the student’s previous school, if
applicable ‘

F. Foreign exchange students who provide documentation of their status as .a foreign

exchange student may enroll.
G. Affirmation of discipline from the student” prior school, if applicable.

H. Court orders or placement papers, if applicable

If a birth certificate is not available, the parent or legal guardian is to complete Form 511 F1
and submit the documentary evidence required. If custody has been established by the courts, a
copy of the court order must be submitted. If verification is not received within thirty (30) days
or the document(s) appear to be inaccurate or suspicious, the Educational Service Provider/
School Leader shall notify the Manistee County Sheriff’s office.

Students without appropriate records will be admitted under temporary enrollment for a
period of thirty (30) days, unless extended by the Educational Service Provider/ School Leader.
Parents or legal guardians are to be so informed at the time of admission.

A student’s sending school, if any, shall be contacted within one week of the student’s entry
into the Academy and requested to send all appropriate records.

If the student’s sending school indicates no record of the student’s performance, or the
records are not received within fourteen (14) days of the date of request, or if the student does
not present a certification of birth or other documentary evidence, the School Leader shall
immediately notify the law enforcement agency where the student resided and the Manistee
County Sheriff’s Office that he/ she may be a missing child.

Immunization requirements are to be in accordance with AG 5320. The staff member
enrolling the student is to check the immunization record the parent submits against the
requirements listed in AG 5320 to determine if there are any discrepancies or missing
inoculations. If so, the parent or legal guardian is to be informed that the needed inoculations
must be completed within the next two calendar weeks or as soon thereafter as the schedule for
the missing inoculations permits. A list is to be kept of all students who have not met the
immunization requirements and the dates by which missing inoculations are to be completed.

Students transferring from another school must submit an official transcript from the sending
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school in order for the student to receive credit for course work. Report cards will not be
considered sufficient evidence for granting credit toward graduation.

Appeals Process

Students who are not enrolled at the Academy and who have submitted an application may
appeal to the Academy Board. The Academy Board shall determine whether the enrollment
procedures set forth in this Policy have been followed. If the procedures have been followed, the
enrollment determination shall stand. If the enrollment procedures have not been followed, the
Academy Board will consult with relevant parties to ascertain an appropriate remedy.

This Board Policy 5111 shall replace the policy previously adopted by the Academy Board
at its April 27, 2017 regular meeting.
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SCHEDULE 7-6

School Calendar

The Academy shall make educational services available to pupils for a minimum of at least
1,098 hours during a school year, and shall ensure that each pupil participates in the
educational program for at least 1,098 hours during a school year. The Academy Board shall
provide annually documentation that each child is meeting this requirement in accordance with

Applicable Law.
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MGLVA 2018-2019 Calendar

PA-45 Cyber School Cyber School: Michigan Great Lakes Virtual Academy
Days/Hours of Instruction
Apr-18 Grades: K-12 School Year: 2018-19

Cyber School Instructional Time Requirements: Per Sec. 553b of Revised School Code, a cyber school will make
educational services available to pupils for a minimum of 1,098 hours during school year and ensure that each pupil
participate for 1,098 hours during school year.

1. Verification of Educational Services Provided 1,098 Hours per SY

Number of courses to equal full-time schedule for secondary grades: 6
Total hours of instruction per attached calculation document: 1,110.60

Attach calculation break-down per Pupil Accounting Manual, Sec 5-0-C, Page 2, Item #3
Instructional Time Requirement
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July 2018 August 2018 September 2018
M T w T F M T w T F M T w T F
2 3 4 5 6 1 2 3 3 4 5 6 7
9 10 11 12 i3 6 7 8 9 10 10 11 12 13 14
16 17 18 19 20 13 14 15 16 17 17 18 19 20 21
23 24 25 26 27 20 21 22 23 24 24 25 26 27 28
30 31 27 28 28 30 31
# Instructional Days: 0 # [nstructional Days:« 0 #Instructional Days: 13
October 2018 November 2018 December 2018 |No Instruction
M| T F m | T |lwlrt]|rF m i T|lw| 71| F
1 2 5 . 1 2 3 4 5 6 7 |lnstructional Day
8 9 12 5 6 7 8 9 10 11 12 13 14 )
15 16 17 18 a9 12 13 14 15 16 17 18 19 20 21
22 23 24 25 26 19 20 21 22 23 24 25 26 27 28
29 30 31 26 27 28 29 30 31
# Instructional Days: 23 #Instructional Days: 20! #Instructional Days: 14
January 2019 February 2019 March 2019 lHSAssessment Day
M T w T F M T w T F M T w T F
1 2 3 4 1 I Staffin-Service/PD
7 8 9 10 11 4 7 8 4 5 6 7 8
14 |15 | 16 | 17 | 18 11 14 [ 15 11 |12 {13 | 14 ] 15 Elementary Secondary
21 | 22 {23 | 2425 18 21 | 22 18 | 19 | 20 | 21 | 22 Number of Days of Number of Days of
28 [ 29 | 30 | 31 25 | 26 | 27 | 28 25 § 26 | 27 | 28 | 29 Instruction Instruction
#Instructional Days: 21 #Instructional Days: 19 #Instructional Days:: 16 180.00 180.00
times times
April 2019 May 2019 June 2019
Number of Hrs/Day Number of Hrs/Day
M T | w T F M T | w T F
1 2 3 4 5 3 4 5 6 7 6.20 6.17
10 i1 12 13 14 equals equals
17 | 18 {19 {20 | 21 Total Hours of Total Hours of
2 | 25 | 26 | 27 | 28 Instruction (>1098) Instruction (>1098)
) 1,116.00 1,110.60
#Instructional Days: 21 #Instructional Days: 22 #1nstructional Days: 5
[2. Verification of Pupil Full-Time Schedule
1. Elementary level encompasses grades: K-8th
Number of courses to equal full-time schedule for elementary grades: 6
Total hours of instruction per attached calculation document: 1,116.00
2. Secondary level encompasses grades: 9th-12th
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SCHEDULE 7-7

The Academy will enroll students in kindergarten through twelfth
grade. The Academy manages enrollment using an overall capacity of
3,070 students, kindergarten through twelfth (12) grade. The
Academy’s goal is to grow responsibly in order to use resources wisely,
manage staffing, and building programming specific to trends in
education and specific needs of students in the State of Michigan.

A breakdown of grade “caps” per grade is as follows. These caps are
used to manage enrollment and are not restrictions against the
Academy adding additional students above the cap, provided that
overall enrollment does not exceed 3,070 students. With the approval
of MAPS, the Academy may increase the overall enrollment capacity
as demand dictates.

Grade | Capacity
K 120
1 150
2 150
3 120
4 120
5 150
6 180
7 250
8 300
9 550
10 400
11 325
12 255

Total 3070
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Address and Description of Proposed Physical Plant
‘Lease or Deed for Proposed Site
Occupancy Certificate
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SCHEDULE 7-8

The Administrative Office for the Academy is:
Address: Madison Elementary, 1309 Madison Rd, Manistee, MI 49660

The Academy’s Administrative Offices, which are leased from Manistee Area
Public Schools, are located within the geographical boundaries of the

Manistee Area Public Schools and the Manistee Intermediate School District.

A description of the facilities is contained in the attached lease. This facility will
be utilized for administrative purposes only and will not educate students for
purposes of instruction. Facilities will be utilized for testing if appropriate. All
facilities housing students, including testing facilities, will comply with public
school building requirements set forth by the Michigan Department of Licensing

and Regulatory Affairs, Bureau of Fire Safety.

A copy of the Academy’s lease and lease amendments, if any, are attached to this

Schedule 7-8.
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LEASE AGREEMENT lj %

This Lease Agreement (“Agreement” or this “Agreement”) is made on the day of
%ZU?LZS"N% , 2017 (the “effective date™), by and between the MICHIGAN GREAT LAKES
VIRTUAL ACADEMY, a public school academy organized and operating under the Revised
School Code, MCL 380.1, ef seq., whose address is 50 Filer Street, Suite F, Manistee, Michigan
49660 (the “Tenant”), and MANISTEE AREA PUBLIC SCHOOLS, a Michigan general powers
school district organized and operating under the Revised School Code, MCL 380.1, et seq., whose
address is 550 Maple Street, Manistee, Michigan 49660 (the “Landlord”).

WHEREAS, Landlord is authorized to contract with Tenant under Section 11a of the
Revised School Code, MCL 380.11a; and

WHEREAS, Tenant is desirous of renting classrooms in Landlord’s elementary building
for purposes of providing K-12 educational services, including related administrative functions;

and

WHEREAS, Landlord and Tenant agree that this Lease Agreement shall contain the
following terms and conditions.

NOW THEREFORE, in consideration of the promises and mutual covenants hereinafter
contained, the parties hereto agree as follows:

1. Description of Property. Landlord hereby leases to Tenant, and Tenant hereby rents
from Landlord four classrooms in Madison Elementary located at 1309 Madison Rd,
Manistee, MI 49660 (the “Leased Property”). Those classrooms (18, 19,20 and 21) are
designated in the school floor plan that is attached hereto and made a part hereof as

- Exhibit “A”.

2. Use of Property. The Leased Property shall be occupied and used by Tenant solely for
purposes of providing K-12 educational services, including related administrative

functions.
3. Term. The term of this Agregment shall commence on @"’ , 2017, and
continue for a period of ¢/ year(s) subject to the early termination

provisions in paragraph 5. The term of this Agreement may be extended after the initial
=0/ period for additional one (1) year periods upon written consent of both

Larfdlord and Tenant.

4. Rent. Tenant shall pay Landlord an annual rent of Thirty Three Thousand ($33,000),
with monthly rental payments of Two Thousand Seven Hundred F ifty Dollars ($2,750),
payable on the 30th day of each month during the term of the Agreement. The parties
agree that in the event of a term extension, and each year thereafter, the rental rate
identified herein may increase on “S<p s by the Inflation Rate Multiplier as

published yearly by the Michigan State Tax Commission.

5. Termination. Either party may terminate this Agreement upon sixty (60) days’ written
notice to the other party. Any such termination of this Agreement by either party will




10.

be deemed mutual between the parties and neither party will have any further obligation
to the other nor will either party be entitled to any damages from the other as a result
of such termination. Upon termination, Tenant shall quit and surrender the Leased
Property, and return same to Landlord in as good condition and repair as received,
reasonable wear and tear excepted, together with all alterations, additions, and
improvements which may have been made in, to, or on the Leased Property.
Notwithstanding the preceding, such termination shall not eliminate Tenant’s
obligations under the terms of the Agreement, including Tenant’s obligation to pay rent
to Landlord which may be prorated for the days Tenant used the Leased Property.

Equipment. Tenant may place equipment, materials, and supplies needed for operation
of its programs. Any equipment, materials, and supplies placed in the Leased Property
remains the property of Tenant and may be removed by Tenant at any time, provided
that such furnishings may be removed without damage to the Leased Property.

Structural Changes. Tenant shall not make any structural changes to the Leased
Property, either desired by Tenant or as required by law, without Landlord’s prior
written approval. Unless otherwise agreed, any approved structural changes shall be at
Tenant’s sole cost and expense. If, however, Landlord pays for structural changes to
the Leased Property in whole or in part, Landlord may, but shall not be required to,
charge Tenant an increased rental rate in order to recover the costs expended. Should
this Agreement terminate before Landlord has recovered its full expenditure for the
structural changes, whether by increased rental or otherwise, Tenant agrees to pay to
Landlord any remaining amount on or before the date of termination.

Utilities. Landlord shall provide all necessary utilities to the Leased Property,
including heating and cooling and ventilation, electricity, water, and sewer at Tenant’s
expense. Any cost for such utilities will be prorated based on the square footage of the
occupied Lease Property in proportion to the building. The cost will be added to the
Tenant’s monthly installment of rent. To ensure timely payment, the Landlord is
responsible for providing notice of the utilities cost to the Tenant after Landlord

receives notice of such cost.

Maintenance and Repair. Landlord shall, at its sole cost and expense, maintain and
keep in good repair the Leased Property provided, however, the cost of any such repairs
or maintenance required as a result of the negligent or willful acts of Tenant, its
licensees, invitees, agents, students, servants or other employees shall be borne by
Tenant. Landlord shall provide grounds maintenance, including snow removal and
general cleaning services.

Rules and Regulations. Tenant agrees to comply with all rules and regulations now in
effect and promulgated by Landlord in the future. Landlord reserves the right to make
all further and reasonable rules and regulations as in Landlord’s judgment may be
necessary or desirable for the safety, care, appearance and cleanliness of the Leased

Property.
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11.

12.

13.

14.

15.

16.

Licenses. Tenant hereby represents that Tenant and Tenant’s employees have and will
maintain any and all licenses which may be required for the lawful carrying on of
Tenant’s business.

Access. Landlord reserves the right to use the Leased Property for other uses that do
not interfere with Tenant’s program.

Zero Tolerance Policy. Tenant agrees to enforce a prohibition of the use of
unauthorized drugs, alcohol, and tobacco products on the Leased Property or any other
premises on Landlord’s Property.

Destruction of Property. In the event the Leased Property is wholly or partially
destroyed by fire, or other casualty through no fault of Tenant or Tenant’s licensees,
invitees, agents, servants or employees, resulting in Tenant’s inability to occupy or use.
all or part of the Leased Property, Landlord shall provide Tenant written notice within
fifteen (15) days of the occurrence indicating whether Landlord intends to repair or
rebuild the Leased Property. Such notice will provide Landlord’s intentions regarding
the repairing or rebuilding of the Leased Property and whether Landlord is able to
repair or rebuild within-one hundred twenty (120) days of the date of the occurrence.
In the event that Landlord indicates that Landlord is able and will repair or rebuild after
the occurrence with a reasonable belief that such repair or rebuild can be completed
within one hundred twenty (120) days of the occurrence, this Agreement will continue
and Tenant’s obligation to pay rent will abate as to those portions of the Leased
Property deemed unusable. If Landlord indicates that it cannot repair the Leased
Property as mentioned or fails to give any notice, unless otherwise agreed by the
parties, the Agreement shall terminate and neither party shall have any further
obligation hereunder.

Liability Insurance and Indemnity. To the extent permitted by law, Tenant shall
indemnify Landlord against, and hold Landlord harmless from, any liability or claim
for damages which may be asserted against Landlord by reason (1) of Tenant’s acts or
omissions, whether negligent or intentional; or (2) related to Tenant’s use of the Leased
Property arising from this Agreement. Tenant shall, at its own cost and expense, obtain
and keep in force public liability insurance, with a reasonable insurance company, in
the amount of $1,000,000 aggregate. Such policy of insurance shall cover both
Landlord and Tenant and duplicate certificates of insurance shall be furnished,
including an endorsement from Tenant which states that such insurance will not be
canceled or materially reduced except after thirty (30) days’ written notice to Landlord.
As used herein, “Tenant” includes, but is not limited to, Tenant’s officials, employees,
agents, independent contractors, and/or authorized representatives.

Assignment of Subletting. Tenant shall not assign or transfer this Agreement or sublet
the Leased Property without the prior written consent of Landlord. This provision shall
not be construed to prevent Tenant from contracting with persons or agencies to provide
like services on the Leased Property or Landlord’s remaining property. This prohibition
against assignment or subletting shall be construed to include a prohibition against any
assignment or subletting by operation of law.
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17.

18.

19.

20.

21.

22.

23.

Default. If any monthly rental payment due under this Agreement remains unpaid for
a period of fifteen (15) days, or if default shall be made by Tenant in the keeping of
any other term, covenant, or condition herein, Landlord shall notify Tenant of such
default in writing, addressed to Tenant’s office address and forwarded by certified mail,
return receipt requested. If such default is not remedied within fifteen (15) days after
receipt of said certified mail notice, Landlord shall have the right, at its option, in
addition to and not exclusive of any other remedy Landlord may have by operation of
law, without any further demand or notice, to re-enter the premises and to again have

and enjoy the same.

Nonwaiver. Failure of Landlord to insist on the strict performance of any term or
condition of this Agreement will not constitute a waiver of Landlord’s right to later

enforce such term or condition.

Compliance With Law. Landlord and Tenant covenant and agree to comply with all
applicable laws, rules, regulations, and ordinances, and to reasonably assist the other

with its compliance with same.

Civil Rights. Neither Landlord nor Tenant shall discriminate against any employee or
applicant for employment with respect to hire, tenure, terms, conditions or privileges
of employment, a matter directly or indirectly related to employment, because of race,
color, religion, national origin, age, sex, height, weight or marital status, pursuant to
1976 PA 453, Section 209. The parties shall also comply with the provisions of the
Michigan Persons with Disabilities Civil Rights Act, 1976 PA 220, and Section 504 of
the Federal Rehabilitation Act of 1973, PL 93-112, 87 Stat, 394, which states that no
persons by reason of their disability shall be excluded from participation, be denied the
benefits of or be subject to discrimination under any program or activity receiving
federal financial assistance. Further, both parties shall comply with all other Federal,
State or local laws, regulations thereto, as they may apply to the performance of this

Agreement,

Benefit of Agreement. This Agreement shall be binding upon and shall inure to the
benefit of the parties hereto and their respective heirs, representatives, successors and

assigns.

Entire Agreement. This Agreement constitutes the entire agreement between the
parties and supersedes any prior or concurrent agreements, written or oral, regarding
its subject matter. This Agreement may only be modified, in writing, when executed
by the undersigned parties, and this provision can only be waived if so signed by the

undersigned parties.

Severability. Wherever possible, each provision of this Agreement shall be interpreted
in such a way as to be effective and valid under the laws of the State of Michigan. If
any provision of this Agreement is determined to be contrary to law by a court of

. competent jurisdiction, such invalid provision(s) shall be severed from this instrument

but the remaining terms and covenants contained herein shall not be affected.
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24. Counterparts. This Agreement may be executed in counterpart originals, each of which
when duly executed and delivered shall constitute a single instrument. This Agreement
may be executed in person, by facsimile, or by electronic PDF signatures sent by email.

IN WITNESS WHEREOQOF, Landlord and Tenant have executed this lease as of the day
and year first above written.

TENANT:

MICHIGAN GREAT LAKES VIRTUAL ACADEMY,
a public school academy

Date: 8/4/2017

/\”
Tts: Head of School

LANDLORD:

MANISTEE AREA PUBLIC SCHOOLS,
a Michigan general powers school district

P =T

TN S ot
s S A \{ BT Date: [ “ / / é/ L
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AMENDMENT TO LEASE

This Amendment to Lease Agreement (hereinafter referred to as the “Amendment”)
made this _2 day of _N cvzsmbec , 2017, by and between the MICHIGAN GREAT
LAKES VIRTUAL ACADEMY, a Michigan public school academy organized and operating
under the provisions of the Revised School Code, MCL 380.1, et seq., as amended, whose
address is 50 Filer Street, Suite F, Manistee, Michigan 49660 (the “Tenant”), and MANISTER
AREA PUBLIC SCHOOLS, a Michigan general powers school district organized and
operating under the Revised School Code, MCL 380.1, ef seq., whose address is 550 Maple
Street, Manistee, Michigan 49660 (the “Landlord”) (each individually a “Party” and collectively,

the “Parties”).

WHEREAS, Landlord and Tenant entered into a Lease (hereinafter referred to as the
“Lease”), dated August 4, 2017, wherein Landlord leased to Tenant four (4) classrooms located

at 1309 Madison Road, Manistee, Michigan 49660; and

WHEREAS, Landlord and Tenant desire to amend the Lease upon the terms and
conditions contained in this Amendment; and

WHEREAS, the consideration contained in the Lease forms the basis for this
Amendment; and

WHEREAS, except as amended by this Amendment, the remaining terms and conditions
of the Lease shall remain in full force and effect,

NOW, THEREFORE, in consideration of the foregoing and the mutual promises and
covenants contained herein, the Parties agree as follows:

1. Paragraph 1 (“Description of Property”) is hereby amended to include Classroom 17,
as designated in the school floor plan that is attached hereto and made a part hereof as
Exhibit “A”, in addition to the four specified classrooms (18, 19, 20 and 21), as part

of the Leased Property.

2. In compensation for the added classroom, the total annual rent price due to Landlord
shall now be $37,056 with monthly payments in the sum of $3,088. This annual rent
price represents an increase of $4,056 per year (or $338 per month) from that
originally agreed upon in the Lease.

3. Paragraph 8 (“Utilities”) of the Lease is hereby deleted and the following is inserted:

Landlord shall provide all necessary utilities to the Leased Property, including heating
and cooling and ventilation, electricity, water, and sewer at Tenant’s expense, Any
cost for such utilities using during the term of the Lease will be protated based on the
square footage of the occupied Lease Property in proportion to the building. The cost
will be invoiced to Tenant on a quarterly basis, and Tenant shall pay Landlord within
thirty (30) days of the date of that invoice. To ensure timely payment, Landlord is

1
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responsible for providing notice of the utilities cost to Tenant after Landlord receives
notice of such cost,

4. Miscellaneous.

(8)  Except as specifically modified by this Amendment, the Lease shall
continue in full force and effect and is hereby ratified and confirmed by this Amendment.

(b)  This Amendment shall be construed, interpreted and enforced under the
laws of the State of Michigan.

(@)  This Amendment is binding upon and shall inure to the benefit of the
Paities and their fespective permitted siceessors and assighs,

(d) Al capitalized terms not defined in this Amendment shall have the same
meaning described as to those terms in the Lease.

(¢)  In the event of any conflict between the terms of this Amendment and the
terms of the Lease, the terms of this Amendment shall govern and control.

§))] This Amendment may be executed in separate counterparts, including
facsimile copies, each of which shall be deemed an original, all of which counterparts

shall constitute one in the same Amendment.

TENANT:

MICHIGAN GREAT LAKES VIRTUAL ACADEMY,
a Michigan piiblic school academy

A

LANDLORD:

MANISTEE AREA PUBLIC SCHOOLS,
a Micliigan general powexs school district

Byho. o ' /é/{’;/ )v"'

o Z P N Y .
{ { =
Its: . . go;’ﬁ,' 115 'Qf)\p,/gé.j =
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AMENDMENT NO. 1

to the Contract Issued July 1, 2018
(“Charter Contract”)

By the Manistee Area Public Schools
Board of Education (“MAPS Board”)
Confirming the Status of Michigan Great
Lakes Virtual Academy (“MGLVA” or the
“Academy”) as a Cyber School



Amendment No. 1 to the Contract Issued July 1, 2018 (“Charter Contract”)
By the Manistee Area Public Schools Board of Education (“MAPS Board”)

Confirming the Status of Michigan Great Lakes Virtual Academy (“MGLVA” or the “Academy”)

as a Cyber School

Pursuant to Article IX, Section 9.2 of the Charter Contract, the Parties agree to amend the
Charter Contract effective August 3, 2020 as follows:

1.

Amend Schedule 7-5 (Admissions Policy and Enrollment Criterla) by substituting the
revised Schedule 7-5 attached to this Amendment No. 1 at Tab A.

Amend Schedule 7-7 by substituting the revised Schedule 7-7 attached to this
Amendment No. 1 at Tab B,

These amendments were discussed by the MGLVA Board of Directors at a speclal
meeting held virtually on the evening of August 4, 2020, after reviewing at prior Board
meetings the Academy's historical enroliment and performance data, and Is hereby
executed by the Academy Board President pursuant to authority delegated by the
MGLVA Board at its August 4, 2020 meeting and as authorized by Article IX, Section

9.2 of the Charter Contract (Amendments).
September 3,400,

This amendment was approved by the MAPS Superintendent on August—=-2028,
pursuant to authority delegated by the MAPS Board through Article IX, Section 9.2 of
the Charter Contract, after, among other things: {a) conferring with legal counsel
about contractual and statutory enrollment caps; (b) conferring (through legal
counsel) with the Michigan Department of Education (MDE), Public School Academy
Unit (PSAU); (c) confirming (through legal counsel) with Brian Ciloski in the MDE Office
of Financlal Management, State Ald and School Finance Unit, that the aggregate
statutory enrollment caps for cyber schools had not been met for 2020-2021; (d)
conferring with a consultant engaged through the Natlonal Charter Schools Institute
to assist the District with compliance monitoring; and (e) reviewing the Academy’s
historical enroliment and performance data.

Nothing In this Amendment No. 1 Is intended, nor shall be construed, to preclude the
MGLVA Board from requesting a future amendment to Schedule 7-7 of the Charter
Contract to further increase the Academy’s enroliment caps for the 2021-2022 or
2022-2023 school years, pursuant to Article 1X, Sectlon 9.2 of the Charter Contract,
Provided, however, the partles understand and agree that the Authorizer may, in its
discretion, expand the MGLVA reporting obligations under the Master Calendar of
Reporting Requirements (MCRR) at any time pursuant to Article I, Section 1.1(y) of the
Charter Contract, to include such student performance data as may be requested by
the Authorlzer to monltor MGLVA's enrollment and performance of its targeted
educational outcomes (Article ], Section 2.4) and overall compliance with the Charter

Contract and EMO Agreement,

Further, the partles anticipate that they will review the MGLVA Educational Goals and
Programs (Schedule 7-1) for possible amendment to incorporate the attendance and
student performance data required by MAPS to be reported In the the MCRR.
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7. The MAPS Superintendent will submit a copy of this Amendment No, 1 to the Charter
Contract to the Michigan Department of Education, Public School Academy Unit,
within ten (10) days of execution by an authorized representative of each party.

MANISTEE AREA PUBLIC SCHOOLS
BOARD OF EDUCATION

Date: Sfﬁ "L 3 2—0—29

A\

By: Ronald Stonefman)

Its: Superintendent and CSO Director

MICHIGAN GREAT LAKES VIRTUAL ACADEMY

By: DavldOh\nan
lts: President

Date: / Feta.one— AR TS

01667533.D0CX
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SCHEDULE 7-5
ACADEMY'S ADMISSION POLICY AND

Purpose

As required by Section 6.7 of the Terms and Conditions, this Schedule 7-5 contains the
Academy’s Admission Policies and Criteria. The purpose of this policy is to outline the
Academy’s enrollment policy and process for students enrolling in the Academy.

Requirements

The Academy’s admission policy, criteria and process shall comply with sections 552 and 556 of
Part 6e of the Code, MCL 380.552 and 380.556. A copy of the Academy’s policy is attached
and the Academy Board must submit a copy of the Academy’s public notice of the admission
policy, criteria and process policy annually to the MAPS Charter Schools Office in accordance

with the Master Calendar of Reporting Requitements,

Admission Policies and Criteria

The Academy serves full-time students in grades K-12 on a statewide basis who meet the age
eligibility requirements for enrolling in a Michigan public school, the requirements of this policy
and who are residents of the state of Michigan or are eligible foreign exchange students.

The Academy does not charge tuition and does not diseriminate in its pupil admissions policies
or practices on the basis of intellectual or athletic ability, measures of achievement or aptitude,
status as a student with a disability, or any other basis that would be illegal if used by a school

district,

Admissions Process

Information sessions about the Academy will be advertised in local media-newspapers, mass
mailings, and web blasts, Information sessions will be held via web sessions and at physical

ocations to be determined around the state.

Information about applying to the Academy’s K-12 program, including all enrollment
documentation will be provided on the Academy’s website, which is hosted on the K12
corporate website. Although information about the Academy will be available through other
portions of the K12 corporate website, individuals who inquire about admission to the Academy
by way of these portions of the K12 corporate website, will be directed to the Academy’s
website as will inquiries received by telephone calls to K12,

Enrollment information may be completed on-line by the parent/guardian/ eligible student or the
parent/ guardian/ eligible student may print the enrollment form and mail to the Admissions

office at K12's corporate headquatrters.
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The Academy shall make a reasonable effort to advertise its enxollment openings. In addition,
the Academy will make the following additional efforts to rectuit students who are eligible for
special education programs and services or English as a second language services to apply for

admission:

(1) Reasonable efforts to advertise all enrollment openings to organizations and media
that regularly serve and advocate for individuals with disabilities or children with
limited English-speaking ability within the boundaries of the Manistee County
Intermediate School District where the Academy’s administrative offices are located.

(2) Inclusion in all student recruitment materials of a statement that appropriate special
education services and English as a second language services will be made available
to students attending the school as required by law.

The Academy’s open enrollment period will be for a duration of at least 2 weeks and the open
enrollment period times will include some evening and weekend times.

In the event that there are more applications to enroll in the Academy than there are spaces
available in a patticular grade level (as provided in Schedule 7-7), students shall be placed on a
waiting list and admitted using a random selection process. The Academy shall allow any student
who was enrolled in the Academy in the immediately preceding school year to enroll in the
Academy in the appropriate grade unless the appropriate grade is not offered at that Academy.

As permitted under the Code, the Academy may give enrollment priority to 1 or more of the
following:

(1) A sibling of a student enrolled in the Academy.
(2) A student who transfers to the Academy from another public school pursuant to a
matriculation agreement between the Academy and another public school that provides for
this enrollment priority, if all of the following requirements are met:
(i) The Academy and the other public school that enters into the matviculation agreement
remains a separate and independent public school.
(ii) The Academy that gives the enrollment priority selects at least 5% of its students for
enrollment using a random selection process.
(iii) The matriculation agteement allows any student who was enrolled at any time during
elementary school in a public school that is party to the matriculation agreement and who
was not expelled from the public school to enroll in the Academy giving enrollment
priority under the matriculation agreement.
(3) A child of a pexson who is employed by or at Academy or who is on the Academy Board.
As used in this subdivision, “child” includes an adopted child or a legal ward,
(4) Because the Academy is a cyber school and its authorizing body is a school district, the
Academy shall give enrollment priority to students who reside within the boundaries of the

MAPS.

The Educational Service Provider shall develop Administrative Procedures for the proper
implementation of this policy.
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Admission to the Academy

Students who qualify for admission to the Academy, in accordance with the above Board
Admissions Policy, shall be accepted when the following documents have been submitted:

Proof of residency
A certified copy of or original birth certificate or other appropriate form of student

identification

Immunization records signed by a physician or proper documentation for students with
religious, medical or other conditions exempting the student from this requirement.
Health appraisal and vision screening, if applicable

Release of records form in order to request records from the student’s previous school, if
applicable

Foreign exchange students who provide documentation of their status as a foreign
exchange student may enroll.

G. Affirmation of discipline from the student’ prior school, if applicable.

H. Court orders or placement papers, if applicable

mo o Wy

=

If a birth certificate is not available, the parent or legal guardian is to complete Form 511 F1
and submit the documentary evidence required, If custody has been established by the courts, a
copy of the court order must be submitted. If verification is not received within thirty (30) days
or the document(s) appear to be inaccurate or suspicious, the Educational Service Provider/
School Leader shall notify the Manistee County Sheriff’s office.

Students without appropriate records will be admitted under temporary enrollment for a
period of thirty (30) days, unless extended by the Educational Service Providet/ School Leader.
Parents or legal guardians are to be so informed at the time of admission.

A student’s sending school, if any, shall be contacted within one week of the student’s entry
into the Academy and requested to send all appropriate records.

If the student’s sending school indicates no record of the student’s performance, or the
records are not received within fourteen (14) days of the date of request, or if the student does
not present a certification of birth or other documentary evidence, the Educational Service
Providet/School Leader shall immediately notify the law enforcement agency where the student
resided and the Manistee County Sheriff’s Office that he/ she may be a missing child.

Immunization requirements are to be in accordance with AG 5320. The staff member
enrolling the student is to check the immunization record the parent submits against the
requirements listed in AG 5320 to determine if there are any discrepancies or missing
inoculations. If so, the parent or legal guardian is to be informed that the needed inoculations
must be completed within the next two calendar weeks or as soon thereafter as the schedule for
the missing inoculations permits. A list is to be kept of all students who have not met the
immunization requirements and the dates by which missing inoculations are to be completed.

Students transferring from another school must submit an official transcript from the sending
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school in order for the student to receive credit for course work. Report cards will not be
considered sufficient evidence for granting credit toward graduation.

Appeals Process

Students who are not enrolled at the Academy and who have submitted an application may
appeal to the Academy Board. The Academy Board shall determine whether the enrollment
procedures set forth in this Policy have been followed. If the procedures have been followed, the
enrollment determination shall stand, If the enrollment procedures have not been followed, the
Academy Board will consult with relevant parties to ascertain an appropriate remedy.

This Board Policy 5111 was amended by the Academy Board at its August 4, 2020 special
meeling.
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SCHEDULE 7-7
AGE/GRADE RANGE OF PUPILS ENROLLED

The Academy will enroll students in kindergarten through twelfth grade. The Academy
manages enrollment using an overall capacity of 3,500 students (Grades K-12), band level caps
(Grades K-5, 6-8, and 9-12) and grade level caps, The Academy’s goal is to grow responsibly in
order to use resources wisely, manage staffing, and building programming specific to trends in
education and specific needs of students In the State of Michigan. A breakdown of caps per grade
and band is as follows, These caps are used to manage enrollment in compliance with the
Academy’s Admlssions Policy (Schedule 7-5) and to guard agalnst disruptive enroliment bubbles
through use of the Caps Metric detalled below . With the approval of MAPS, this Schedule 7-7
may be further amended to adjust enrollment caps as demand and performance data dictate.

Grade 2018-2020 2020-2021 2021-2022 2022-2023
Caps Caps* Caps* Caps*
K 120 160 160 160
18t 135 180 180 180
nd 135 180 180 180
3rd 110 180 180 180
4th 120 180 180 180
5th 120 180 180 180
K-5 Band 740 1,060 1,060 1,060
Totals
6th 180 250 250 250
7t 290 290 290 290
gth 340 340 340 340
6-8 Band 810 880 880 880
Totals
gth 380 380 380 380
10th 400 380 380 380
11th 370 400 400 400
12th 370 400 400 . 400
HS Band Totals 1520 1,560 1,560 1,560
School Totals 3070 3,500 3,500 3,500

*provided, however, that grade level caps are subject to the following “Caps Metric” to
allow some enrollment flexibility within band caps, while ensuring at all times the
Academy'’s ability to determine whether use of a random selection process or wait Jist Is
required under Its Admissions Policy (Schedule 7-5) and applicable law:
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Caps Metric. If at the end of the open enrollment perlod prescribed in Schedule 7-5 (a)
no grade within a band is over-subscribed by more than 10% of the grade cap (Including
returning pupils and priority pupils as defined In the MGLVA Admissions Palicy, Schedule

7-5); and (b) the corresponding band is not over-subscribed, then all of the following

apply:

e Applicants may be enrolled beyond a prescribed grade level cap without need for a
random selectlon process, but only to the extent permitted by the Caps Metric.

e This same Caps Metric will be applied by the Academy throughout the school year to
determine whether seats are avallable or applicants will be placed on a walt list. A
seat Is available only If no grade within a band Is over-subscribed by more than 10%
of the grade level cap and the corresponding band Is not over-subscribed, and the
overall school totals are not exceeded.

e The Academy will maintain enrollment data sufficient to establish that any pupil
enrolled beyond a grade level caps pursuant to this Caps Metric was properly enrolled
in compliance with Schedules 7-5 and 7-7 and applicable law.
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Amendment No. 2 to the Contract Issued July 1, 2018 (“Charter Contract”)
By the Manistee Area Public Schools Board of Education (“MAPS Board”)
Confirming the Status of Michigan Great Lakes Virtual Academy (“MGLVA” or the “Academy”)
as a Cyber School

Pursuant to Revised School Code Section 553(5); Article VI, Section 6.3 of the Terms and
Conditions; Article I, Section 1.7 of the Terms and Conditions; Article I, Section 1.1(y) of the Terms
and Conditions; and Article IX, Section 9.2 of the Terms and Conditions, the Parties agree to
amend the Charter Contract effective July 1, 2021 as follows:

1. Amend Schedule 7-1, Section A (Educational Goals) by substituting the MAPS
Performance Index — MGLVA Version 5/21/21), attached to this Amendment No. 2 at
Tab A

2. The need for this amendment was discussed and anticipated by the MAPS Board and
the MGLVA Board, respectively, when Amendment No. 1 to the Contract was
approved effective August 31, 2020, as memorialized in Section 6 of that Amendment
No. 1.

3. This amendment was developed over at least a 10-month period (between August
2020 through May 2021) in consultation between MAPS, the MGLVA Board, and
outside consultant.

4. This amendment is required to bring Schedule 7-1, Section A of the Charter Contract
into compliance with at least the following:

(a) Applicable Law, including Revised School Code Section 553(5), which requires that
a contract issued to organize and administer a school of excellence that is a cyber
school shall contain, among other things, educational goals that include
demonstrated improved pupil academic achievement for all groups of pupils and
a description of the method to be used to monitor the school of excellence's
performance in meeting its targeted educational objectives;

(b) Article VI, Section 6.3 of the Terms and Conditions, which requires (i) that the
educational goals set forth in Schedule 7-1 shall include demonstrated improved
pupil academic achievement for all groups of pupils and (ii) that, upon request,
the Academy shall provide the MAPS Charter School Office with a written report,
along with supporting data, assessing the Academy’ s progress toward achieving
its goals;

(c) Article I, Section 1.7 of the Terms and Conditions, which requires that if there is a
conflict between a Schedule (in this case, Schedule 7-1, Section A) and the Terms
and Conditions (in this case, Article VI, Section 6.3), the Terms and Conditions
shall control over the conflicting Schedule; and

(d) Article 1, Section 1.1(y) of the Terms and Conditions, which empowers the MAPS
Board (or designee) to amend the Master Calendar of Reporting Requirements
(MCRR) at such times as the MAPS Board (or designee) deems appropriate, which
such changes being automatically incorporated into the Charter Contract.
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5. The MAPS Superintendent will submit a copy of this Amendment No. 2 to the Charter
Contract to the Michigan Department of Education, Public School Academy Unit,
within ten (10) days of execution by an authorized representative of each party, but
in any event by not later than close of business on July 9, 2021.

MANISTEE AREA PUBLIC SCHOOLS

BOARD OF EDUCATION

By: Ronald Stoneman
Its: Superintendent and CSO Director

MICHIGAN GREAT LAKES VIRTUAL ACADEMY

BOARD OF DIREGTORS _, '\// 4

/ — k/ 2 S Date

By: David Ohman N ==
Its: President

01769983.DOCX
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